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ARTICLE IX - B 1587 Constitution

SECTION 2 c1y o The  cvil service e
SECTI ~ 1 acencies of the (“[m _\b‘tl\mu cembraces  all branches.  subdivisic

g : sovernment. including covernment-owned or adivisions.,
i [ charters. ¢ ogovernment-owned or controlled

t;umwmm £5.

sorations with or ginal ¢

apoinuments in the civil se :
(2 [ Appoiumen t !w;L civil service shall be made onby accordiy mg to me [
m zm,c s (ar as practicable. and. exeept to posi me which ar iy e o e
dential. or highly technical. by competitive examination. are policy-determining. primarily
X ) == - (s i U

i

(3) No officer or employee ol PR
! the civil service shall be removed or suspe
srovided by faw, ed or suspended except for

(41 No olticer or emplovee in the civil
g e OREE Iployee i Eh_L civil service shall envave. directlv .
loneerite or partisan political campaign, eage. directly or indirectlv. in any

(5)  The right to sell~organization shall not be denied o covernment J
government emplovees

o Temporary emplovees of the Gover
W mw{ yoemployees of the Government shall be given such protecti
’ ! grven s otection as mav be




v - B, 1987 Constitution
- B, !

TICLE L2
ON (1 'l'hc Civib o service shall be administered by the Civil Service
SEC] amposed of a Charrman and two Commissioners who shall be natural-born citizens ol
umission ¢

ey and. at qu Lime of their appomtment. al feus thirtv-tive vears of age. with proven

8 ¢ . . . . . . A .
o > administration. and must not have been candidates For anv elective position in
lately preceding ther appointment.

’S; gph [ p}
ity for public
L Jections ImMed

(he Chanman umi the Commissioners shall be appoisted by th Prc he

o the Commission o Appoiniments for a Lerm ol seven vears \\mm reappointment. |

_w . inted. the Chatrman shall hold office for seven vears. o Commissioner for Flve vears.

s dPP'\ »;mmasmm for three vears. without mmp Hment. Appointment o any vacancy

5 Mli::l\ IL;' (he unexpired term of the predecessor. In no case shall any member be appointed or
'am[(t-d g Lemporary or Actng capacity.

sident with the

;
I




ARTICLE IX - B, 1987 Constitution

%“éi'C"f—l(f)N 3. The Civil Service Commission. as the central personnel agency of the
ant. shall establish o carger service and adnmnmnsu;cs_ Lo promote morale. efficiency.

e ONSIvENess. pmc?zcssa\mus and courtesy in the L‘ml service, It shall strengthen the
rity | fh\;zﬁ ds svstem. mtegrate all human resources development programs for all 1[:\“{3%5 and
: ui LESLILLII‘}I"}LIJE/L Jomanagement chimate conducive o puhiu accountabiboy 1 shall submir
5'[}::; dent and the Congress an annual report on its pel mmol DUOLTAMS.
¢

SECTION 4. All public officers and emplovees shall wke an oath or afirmation o
Id and defend this (_.‘msumm)

SECTION 5. The Congress shall provide for the seandardizarion of compensation ol
rament officials. including those in government-owned or ¢ Imuliuf corporations with original

ers. LKIRg N0 e the nature of the res sponsibilities pertaining to. and the gu alificalions
red for their positions.

SECTION 6. No candidate whoe has tost in anv election shall. within one vear aller such
on. he appointed to any office in the Government of anv government-owned or controlied
Aticos or moany ol s subsidiaries.

SECTION 7. Noelective official shall be eligible Jor appointment or designation in any
iy o any public office or position durimg his tenure,

Unfess otherswise altowed by faw or by the p wimary functions of his position, no appointive
Pshall hold any other office or emplovment in the Government or any subdivision. agency
n‘au‘w!i‘y thereol. including  government-owned  or  controlled corporations  or [hcii‘
aharies.
P )
L SECTION S, Nooelective o appoimive public oflicer or e ﬂnim'ce shall receive
nmi m;hlu or mdirect compensation. unless n;pcci'kali\ authorized by law. nor aeeept
st the consent of the Congress. any present. emolument. oifice. or lille o[ Ln)-' kind {rom any
N opovernment.

Pensions or zratuities shalt not be considered us additional. double. or indireot compensdtion




ARTICLE I1. 1987 Constitution

i

'ECTION 26. The State shall guarantee equal access to opportunities
or public service. and prohibit political dynasties as may be defined by
aw.

SECTION 27, The State shall maintain honesty and integrity in the
public service and take positive and effective measures against oraft
and corruption.”




ARTICLE Xi

Acceounabiliny of Public Officers

GECTION L Public office is & public trust. Public officers and emplovees must at all
l:)L’L_il-CC.(‘H-lEﬂﬂhlb to the people. serve them with wtmost responsibitity. integrity. lovaliy. and

ooy, ach with patriotusmand justice. and lead modest Hves,
Eency. d ; :

w D Tegnes
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%
ZEARTICLI* X1, 1987 Constitution
%
]

L.GECTION 15, The right of the Smte o recover properties  unlawfully
~quired by public officials and employees. from them or from the;
Iy

1T pominees or
%1 sferees. shall not be barred by prescription. laches. or estoppel

SECTION I7. A public officer or emplovee shall
nd as often thereafter as may be required by law. submit a declaration under
buth of his assets, Habilities. and net worth. In the case of the President, the
iee-President, the Members of the Cabinet. the Congress. the Supreme Court.
fhe Constitutional Commissions and other constitutional offices.

{ and officers of
umed torces with general or flae rank. the dectaration shall be disciosed o

. upon assumption of office

1e public 1o the manner provided by law.”

PECTION 18, Public officers and emplovees owe the Stae and  this
Jonstitutior _ali egiance at all tmes. and any public officer
2 change his citizenship or acquire the status of an immiv
uring his tenure shall be dealt with by law

or employee who seeks
rant of another country




JARTICLE XV, 1987 Constitution

SECTION 8. The State shall, from tme (o time, review to upgrade
1o ~ensions and other benefits due to retirees of both the government
nd the private sectors.”




ARTICLE X1, 1987 Constitution

\SECTION 12, The Ombudsman and his Deputies. as protectors of the
oeople, shall act promptly on complaints filed in any form or manner
against public officials or empioyees of the Government. or any agency,
subdivision of instrumentality thereof, including gevernment-owned or
conirolled  cOI rporations, and shall. in appropriate cases, notify the
complainants of the actions taken and the result thereof.”

CQECTION 13, The Office of the Ombudsman shall have the following
DOWETS, functions, and duties :

) Investigate on its own, or on complaint by any person, any act or
arission of any public official, employee. office or agency, when such act
or omission appears to be illegal, unjust, improper. or inefficient.
(2y  Direct, upon campialnt or at its own instance. any public official or
employee of the Government, or any subdivision. agency or instrumentality
thereof, as well as of any government-owned or controlled corporation with
original charter. to perform and expedite any act or duty required by law, or
to stop, prevent, and correct any abuse or impropriety in the performance
of duties.
(3} Direct the officer concerned {c lake appropriate action against a
public official or employee at fault, and recommend his removal,
suspension, demotion, fine, censure, or proseeution, and ensure
compliance therewith.
(4)  Direct the officer concerned, in any appropriate case, and subject to
such himitations as may be provided by law, to furmish it with copies of
tocuments relating to contracts and transactions entered into by his office
involving the disbursement or use of public funds or properties, and report
any irregulanty to the Commission on Audit for appropriate action.
(&) Request any government agency for assistance and infarmation
necessary In the discharge of its responsibiites. and fo examine, if
necessary, pertinent records and documents.
- (B)  Publicize matters covered by its investigalion when circumstances
S0 warrant and with due prudence.

T

7} Determine the causes of inefficiency. red tape. mismanagement,
aud, and corruption in the Government and make recommendations for
Nheir elimination and the cobservance of high standards of ethics and

§
ir
:

i efficiency.

8)  Prom ulgate its rules and procedure and exercise such other powers
Of perform such functions or duties as may be provided by law.”



PRESIDENTIAL DECREE NO. 80

JWIDING FOR THE ORGANIZATION OF THE CIVIL SERVICE COMMISSION IN
ROVIDE S WITH PROVISIONS OF THE CONSTITUTION, PRESCRIBING ITS POW ERS
ORDAJ AND FUNCTIONS AND FOR OTHER PURPOSES

WHEREAS. the Constitution provides for organization ol a Civil Service Commiission w hich
pablish @ career service i nd adopt measures to promote morale. efficiency and integrity in the
estatiath o e

pment service:

WHEREAS. Presidential Decree Noo 11O dated January 26, 1973 declared the Civil Service
Lission envisioned i the Constitution in existence. providin ng guidelines for its operation:
VHEREAS. there Is need Tor the immediate oraanization ol the Civil Service (_UH'HHI%‘:I(H] mn
chable 1L to carry oul 1ts mussion as mandated by the Constitution: and

\\H REAS. the Tormer Civil Serviee Commission created under Republic Act No. 22610, as
led. and as organ: ized under the Integrated Reorganization Plan may serve as the nucleus ol he
pvice Commission.

NOW, THEREFOREL I FERDINAND I MARCOS. President of the Philippines. by virtue
powers vested in me by ‘E;L Constitution. dm hereby decree and order:

ARTICLE L TITLE
SECTION 1 This Decree shall be known as the Civil Sérvice Decree of the Philippines.
ARTICLE L BECLARATION OF POLICY

SECTION 2. [shall be the policy of the State 1o insure and promote the Constitutional
e that appomtment in the Civil Service shall be made only (LLU!(fiHL’ to ment and finess. to
¢ within the public service o progressive svstem of personinel administration. and w0 adopt
s 10 promote morale and the highest devrce of responsibility. mteerity. {ovaity. efficiency.
olessionalism in the Civil Service: that the Civil Service Commission shall be the central
whageney to set standards and o enforce the laws and rules governing the selection,
fon. training and discipline of civil servanis: that a pul’) ic mf ice 15 a public trust and public

shall serve with the highest degree of re sponsibility. integrity. loyalty and efficiency L.md
mdin accountable o the melL and that action on personnef mut‘c“’; shalf be decentral '}u!
¢ different departments and other offices or agencies of the government delegating to theil
2l offices or other simitar units. powers and functions.

ARTICLE ITL DEFINITION OF TERMS

SECTION 3. Az used in thi

15 Decree. the [ollowing shall be construed thus:




e . . | R .- . .o .
Agency RICHRS Uy Ul o ice.  commission. administration.  board.

[ \ T T TE tyN iy .

wm;mmu Jnstiuie.Corporation. whether  performing  governmental  or
'i B ; - - . ot f e g . . . i v .. e =

pi upm_m;. function. or any other unit of the National Government. as well 45
p srovinelal, ity or municipal government. except us hereinaltier otherwise
pl'(]\'JLlLLL

(0] Jf)/)()fli[.’!!“ njficeris th ?Ci‘%ﬂn or body authorized by v to make appomtnents
in the Philippine Civil Servie

(o Class includes ol posttions 1n the govern ment service tat are suflicienty similar

as 1o duties and responsibilities require simifar qualifications that can he
viven the sime tte and salary gnd for ull administrative and compensation
pLH'DUSCS [re treated alike.

cdyr Commassion relers w the Civil Service Commission

0 Chodrmai relers o the Chatrman o) 1he Commission

(1 Comprissioner relers either of the two other members ol the Commission.

o et i3

[ Ldeorimonio meludes any ol the executive departments or enltitics having the

gty wy \31'. et [ . .
chtepory ol dt}_hliﬁ_ﬂtﬂf ncluding the judiciare. Commission on Elections and
Cemmission on Audi

thy Llgbie welers oo a person why ohrains o pussing wrade inoa civil s‘cr\-‘iu:
CRHTTALION OF 15 8 ranted 4 avil service el ; ha iy and whose name 1s entered |
the regiseer of el g}l s,

o /"",\‘-{,”.’””‘J”’f”’ i"j‘w"“" W v service oxamination conducted by the Commission
ii”_“ s regional offices or by othey departments or agencies with the assistance of
the Commussion. or in w}ld.mmm G0l 1111\ with it and these that it mas
delegaie 1o depa WIMENts and dgencics purstint o this Decree. or those (o (IRF
have been defevated byt

e Formrelers w those preseribed by e Civil Service Commission

ARTICLE IV, SCOPE OF THE CIVIL SERVICE

&I[-‘ [ - 5 Y R R S , o ) ] ]
:;:Ln]*“”\q . Poy Ht)!’ Erihiracec a1 ihe Conid Service. - The Civil Sem qee embraces
Oranet . A e R R ) .
‘;11.,:' ; - 1&]7%'\' subdivision. wnd strumentali ol the covernment. including every
BHOTN-0vwWw e R . . R i .

setevwned or controtled corporaions whether performing covernmental or pronretars

FOsIong i y | ] : . :
Hons i the Civil Service shall be clussiiied ino carcer sem ive ne nON-career service.

OSECTION = )

aCss > I . Ihe Career SL’ \Iu, shall be characterized by 1) entrance based o et

E SRR N L(

Lal gugy Eb_k“”l“l ml},d as far as pracicable by compentive examinations. or based on higl ohiy
SHtcuyens 12 app l[UMl\ lor advapcement 1o higher career positions: and {31 securi




i

"‘ﬂ“ﬂ:‘

The Car

cer Service shall melude:

(Jpen Carcer positions for appointment o which prior gualification in un

I
" appropriale < xanynation 1s required:
Ay Closed Carcer positions which are sucnlli}c or highiv rechnieal i nature: these
1 . e o . . E—

- meiude the Taculty and academic stall of state colleges mc% universities. and
soientific and lechnical positions in scientlic or researc b institutions which shall
establish and maintain their own mertl systems:

(3 Positions 1 the Career Bxecutive Service: namelv. Undersecretary. Assistani

. Secretary. Buorcan Director. Assistant Burean Director. Regional Director.
Assistant Regional Director. Chiet ol Department Scervice and other officers of
cauivatent rank as may be identlied by the Carcer Fxecutive Service Board. all
of whom are appeinted by the President

(4 Carcer officers, other than ‘h(.):xj@ m the Carcer Pyecutive Service. who are
appointed hy the Presdent. such as the Forergn Service Otficers in the
Department of Foreign .-\,H;u.,.,

(51 Commissioned officers and enhisted men ol the Armed Forces which <hall
MANAIN G SUPAraie MeriL svstent:

() Pr:z‘ﬁmmcl of covernment-owned or controlled corporations. whether performin ;
_____ overnmental or proprietary functions. who do not (2l under the non-career
service: and

(o Permument faborers, whether skilled. semi-skalled. or unskilled.

CTTON 6. The don-Career Service shall be uhua‘uu erized by (1) entrance on base:

il

12

2than those of the usual tests of merit and Hiness atilized Tor the career service: and (27 lenure

sotimited o o pertod spectiied by law. or whic i is corerminous with that of the appointin
Fite or subject o his pleasure. or which ts fimied 1w the duration of o particular project for
purpose emploviment was made.

the Non-Career Service shall include:

lectve officials and their personal or confidential sl

!'cha"tmcm [eads and other oflicials of Cabinet rank who hold posigons al ihe
) Iml‘;lllu ot the President and then personal or contidenual stattis):
Chairman and members ol comniissions and boards with xed terms of ofjee
and their personal or confidential statt

Contraciual personnel or those whose emplovment in the government is in




qecordance with a special contract 1o undertake a specilic work or Job. requiring
special or reehnicu \,I\'Hs not available inthe emploving agency. o be
guumwmhm within a \gkuém period, which i no cuse shall exceed ope LeiT
and  perlorms or ucwm;‘ Ishes the specilic work or job. under his own
responsibiliy with o minimum ol direction and superyvision from the hiring

d:t‘]lk,}. dn \5

Lo mmission s hereby established  composed ol 0 Chairman and 1o
Commissioners. who shall be responsible lor the eifective dischu oe ol the
tnctions ol the Commission. Thev shall be appomted by the President For o e
Ol seven vears without reappointment. U1 the Commissioners first appoinied. one

shall hold oifice for seven venrs. another for Tive veurs. and the third Tor three

—t

=y Cmervency and seasonal personnel

Sl".‘(w'“’g'[(_);\? T Classes ot Positions O ifie Coreor Nervioe.

pal L"l-mu% ni' posibons i e career service 'lpnuimmf'n o which reguites
exapninations shall be grouped into three major level as foliows:

il I“]]c Lest tevel shall include clerical. rades. crafts, and custodial ser v
positions which mvolve non-professional or -~;uhp|‘m[?;s<m'Lll work i o
[']Ul}-nl,ipu_“\'i.ﬁnl'u\ OF SUPCIVISONY Capachiy requirmg less than four vears ol
collegiate studies:

i The second devel shatl melude protessional. wechnicnl. and sciontiic
yositions which mvelee profess: U]Hi (echuie ]. or scienbilic work in oo
NON=SUPCIVESOY OF SUPLIVISOIY Ccapacily requ neat feast four voars ol
cotlege work up to Division Chief fevel: and

L3 Che third Jever shall cover positions i the Carcer 1xecuiive Serviee,

th Loxeept as heremn otherwise provided. entrance 1o e st two fevels be
throush compettive caminauons. whicl <hall he gpen o those iade
vulside the service who meet the minimum guaiiFeation i'L‘(']LEi]'(ﬁl"s"it'i‘;[:"'1. ntraree
o o toner level does not require previous qualifieaion inoie fower ey el
Fovance o the third fevel shall be preseribed by the i__ufur Lechnve Serviee
Board.

o Within the samie devel no o <ivil service craamination sholl e required  or
Promenon tooa bigher posiion i one or more relaled aucupational wroups. A
candidaie tor o pron motion should. hovwever. have  previcusiy passed  te
exanunuation e that level

ARTICLE V., ORGANIZATION AND FUNCTIONS
SECTION & Clomposition of the Uil Svevice Connmniviiog, w—
A mdependent Civil Service Commission. hereinatior relerred to as e



SO

nisier e

[:)

(dj

e

-~ eandidate Tor any elective position in

vears: Provided. That appomtment o any vacancy shall be anlyv for the
Unespired portion of the term ol the predecessors.

To be elig hlu for o ’p;mim'mc ioas thn@rmam o Lomnuissioners. 4 person should
he w natural borm citizen of the Philippines. w teast thiriv-five vears ol age ol the
nme of glpgu_n niment. o hotder of o college degree and must not have been o
ction immediately preceding his

U
l

LIPDEHIIEINL‘%H.

Phe Chatrman and each L'omn‘ai%sém er shall receive an annual compensation ot

singv thousand pesos and fifty thousand pesos which shall not bL decreased
during therr conlinuance uf tee: Provided. That no member of the Commission
shall. during his tenare 1 olfice. engage in the practee of any profession or in

the management of anyv business. or be 6 nancially interested directlv or

ety any contract withs or in any franchise or D[l\l!g‘:’t‘ aranted by, the
Governilent. o any subdivision, agency or instrumentality thereof meluding
opvernment-owned or controlied corporations.

FHON Y. Powers and Funcrions of the Commission. — The Commission

Civil Service and shali have the following powers and functions:

Admmister and entorce the constiivtonal and staltiory provisions on the merit

SVSIem:

Preseribes amend and enforee suitable rules and g.]izfiom for carrving inio
ciicer the provisions ol this ch' These mgw‘ and repu mLm 15 shall become

citective thirty days atter publication in the Otficial Guazete or in any newspaper
ol general circulation: :

Promulgate policies. standards. and suidelines Tor e Civil "»‘L:;"\’icc and adopt
plans and programs o promote cconomical. eilicient. and offective ]umnm
administration in ch covernment: and prescribe all orms fur pubiicunons.
CNUMITLONS. appoiniments. reports. records. und such other forms oy miav he

reguired ander this l)u ree:

Advise the President onull matters involving personnel management 1 the
covernment service and assist i the émpa'n.umm ol personnel onits and
programs in ihe depurtment and agencies

Appoin s personnel and exercise overall supervision and control over the
wetvities of the Commission:

Supervise and coordinate the conduct of ¢hvil service examinations belng
wWiinistered by the depurtments concerned as provided for Lunder Paragraph =,
Artiele HE Chapter [ Part HE of the Integrated Reorganization Plan:

Provide leu uuship and ;mi%zmce in tormulating. administering, and eval tuatin ;
programs relatve to the development and retention ol g competent and eitic

shall



work foree inthe public service:

Approve A1 appointments. whether oriwiw"i% ar ps'ume.}iéun;.ll_ [ ]m:\;%ilf)m i
ULE m\m exeepl those ol ;"nu,du i appomtees, members ol the Ar
[N - PR ,

Corees ol the Phili pplm,\ potice torces. tremen. and HE %Huuralﬂs and disappre

qualifications, An appoiniment shall wake biu,u Em;‘mdkil'cl\ UpOI st by
jPP“ il 1!18 il e g
CCnan HLL{i\L until it s isapproved by the ummwxmn 1?' this should 1
alace. without prejudice o the émmm_\; of the appoint lgz authoriy

AppOINLTEHLS ssued n viotauon of existing Lws or ru ch: Provided, finally.

emplovees i the civil service. AT appointments u:qmm"ag the approvael of

inc!'l"ccii\--c iim‘aj\' davs thereatioer

fispect and aadit periodically the personnel work programs of the dill

departments. hurcais, olfices. agencios and other instrumentalitios ol

!];;5 been delegated by the Commission aw svell as the conduct ol the officials .

(] Hear and decide admang su ive disciplinany cuses insututed directlv with i
;;uuw(!“a.u with Seetion 37 o brovght Lo onappeal:

ik fsiie sudpaeia uid yubpocic duces fecum oy requres e production of o

and - papers pertinent o i{}\'t:-[égil%i&)ﬂf& andnguirries oo be made by

Comntisston o aceordanee sorh e aathorisy L"MH'L' red by the Constitution.

SUINION W HEesses o appedr at sucl imvestivation or mguiries:

cvatuation of the progress ol the mernt system and 1he problems cncountered
s implementation: and

Limy o Perform such other functions as proper|y befong o cantral personnel aseney.

S !“‘\ Y ! NN .’;‘fii\.’;‘"\‘fl‘.f?.‘t‘ i
IRE Subect o nolicies and resohaion adopted by the Comimission. the Chulm
shadl
. - I . A - P T e
fh [Direct the DPRCTRLONS ol e Comnuession um%utlm; fhose _ﬁuluiIuHLﬁ 9]

mternal sdminisiation:

. stablish standurd operating procedures (or the eflective aperations

covernment. ancliding sovernment-owned or controlled corporations. cond.
poriodic review of decisioms and wctions ol offiees or olficials o whom authorins

ciployvees i these olfiees and apply appropriate sanctons whenever necessiry

{
this
Decree. wnd other L, decrees, or fviiers ol instructions ssued by the Preside

i Submit to the President an annual report wiuceh shall conwin an adeyua

the

Tied

IARS

those where the appoinizes do not possess the approprite eligibilit or required

[y
)
1

ihoriy 1 the up;mén ce assumes his duttes immediatebh and shali

ke
[eyr

ot

the ('mumt;\,xéua‘. shadt heep o record o appoiniments ol sl officers ond

the

Conu mxslm das herein provided. shall be subnutted 1o 00 by the AppOINLNg
wthority withi thivty days from issuance. othenwise, the appointment becomes

il

'

;hl.,‘
11

i

Vo
!
s
le

(R

e

Julh

s

(I



the Comimission:

Transmit to the 1*1‘0«‘?(?'@111 rules. reculanons, und other auidelimes adonrey
by the Commission which reguire Presidential ate nton mcluding annual
and ather periodic reports as may he necessiy

Lssue appoinuments (o, and enlorce decision on administrative discipiine
mvelvig officials and emplovees of the Commission:

i.:) 1_ ate authority for the performance ol anv tunction o officials o!f the
Clommnission:
(6 Submittthe annual and supplemental budeets of the Commission: and

Pertorm such other functions as may be provided by Jay

]

sy Inohis capuctty as member of the Career Lxceutive Service Board, he shull
present appropridie view p()mEH m the deliberations of hc Bourd that would seek
o msure the ps)ffum arnd programs ol the Board are properiv harmonized with
the overall policies and programs of personne! management m the government.

L

(¢ here shatl be an Bxecutive Director in the Office of the Chairmun who she Ul be
['\;SP()?\IbIL Lor the ci'ttu'w tnplementation o [ the pohicies. rules and standards
nromuleated by the Commi wnm to coorditate and slipery ise the aelivities of the
(11 ferent oltices in the Commission mdmh those of the reeional offices: 1o

; report (o the Chatrman the operation ol such lumlze\l‘ S s Ay be assigned o him
% -}_\ he Q l]nll][”u. .

SECTTON 1 Dies aid Responsibifitios of the Other Mempors 0f e (‘um:m\wm
with the Chann nan. the o Commissioners shall he responsible for the effective exercise ot
einaking and adpudicative functons of the Commission. Tn case of the absence n% the
SIUTIERRTY llisua or other cause. the senior member shull lemporarily perform the
of the Chairmun

SECTHON 12, Offices w the Conmission. —  The Commission shall CUTY Ol s
s through the Inilowing Offices and Service: (11 Oiee of Recruitment, memr mn and

"\,j ’.'\,
-
Ve

: JMice of Career and Emplovee Development. (31 OlTice of Personnel P huz e and
D Bvalustion. ofr OlTice of Personnel Relutions, 135 Oflice of Lewal Affairs. and 167
strative Nervice, foshalt keep and mamtain such regtonal alfices as the exigencies of the
O require in wecordunce with the pertinent provisions of Chapter L Part T ol the Integrated
zaton Plun. or as may be provided by T,

o

The Orfice of Recruitment, Examinution and Sclection, headed bv o Direcror,
shall provide feadership and assistance in developme and implementing 1le

overatl Commission program relating o recruitment. examination and selectiong

IW;‘H‘: Olfce of Career and En mlmu. Development. headed by o Director. shuil
Y

vide Teadership and assistance 1o line qeencies in J};mm%‘ Hngs udministerine.




and evaluating programs relati 13 to '} development and retention of skiiled and
L-[”éluium work force i the public service. LIC\L.%UP w‘Eicics‘ standards and
procedures un the establishim ’n and administration of departmental und quenes
g;,n'ccr and personnel development plans which shatl mulmu PEOVISTONS On eri
yomotions. performance evaduation. in-senvice raining. Job o rotation,

Hmummv mnl meendve avward svst e mitegrate such plans ino o nationa
sand monitor and evabuate progress in connection therevith.

lhe followine ;mmu ey

nattonad and local government agencies within the
public officers and L:T?}?it__))-CGSl

k Conduet recruitment and examination for covenmeni-wide pusitions o the

rediomn:

2 Provide teehpical advice and ussistance 1o public agencies within the e U
regarding persenne! adninistrution: and

Pertorm such other imctions as may he assianed it by the Commission,

pli

vy The ofhice ol Personned Planning and Progrmm Fvalus lij headed by g !Jil‘cu(‘u'

o shalt provide 1 hL Commission with economical. ethcient and effective service
elating Lo poliey development. progran J‘émmmg. research and f;u:uialh:s_
hodeetary and munagement services: and shall conduct perindic evaluation of
i".fcr.s':nmci management programs and pei {kn‘f']"‘['atc ol the dilferent departments
.‘:nd agencies of e national wovernment. elodin oogovernment-owned  op
controlled corporations.

Y e Office of Persannel Relations. headed by o Dircctor. shall provide ;Lmiu hip

' Q¢ assisLnee d'\:\’uml"éw coplovee relations programs iy the difTerent

deparimentds and  agencies. iHL‘JU(HE"__ the  establishment ol uﬂp!w}’uu
OroATIZRToONS aind liu coordination of their aetivites,

i3 Phe Ofhee of Lezal Affais, headed by o Divector. shall assist the Commission
o1 g[il nuiters reluung o adminmsirative discipiine and e its gquasi-judicial and
rule-making functions and the prosecuiion of violation of Civil Service [ and
Uiy and fawws ;"ltu e the Civil Service and such olber functions g s be
assiened by the Chamman

(o The Adminisirabive Service. headed by a Direcror, shall provide the ¢ 01 SIRUEETSISY
with ceano mLL[ cliicient. snd clfective services refating o personnel. records.
supplice equipment. coflecvon. dishursements, uecodnting. and daia processing
and cusiodial services.

SECTION 3 Rowional Offices. - Fach regtonal oifiee of e Commission

Entorece Civil Service Law and Rules i connection with personnel actions ol
oo, and the conduct of

shiil

AR Ih = iy T Keoreognzo, —— | arder Lo carrs ol the Donvers and tuncnons



his Ducree. the Commission s hereby suthorized w reoreanize the internal structure of
this |

rth 10 ion subject 1o the pprov al ol the Prestdents Pronvided. invever, !]m s wuthoriny

NIMOUES

v oviend hunml December 3101976
N e

TICLE VL RESPONSIBILITIES OF PUBLIC OFFICERS AND EMPLOVERS
Al

3. Paries of Public Officer Piblic olfice 1w public rust, Pubiic ol Ticers
s shll s with the Iwhmt d ree of responsibiling inteerity. Tovalie, und

ol

Lo and shalt remain secountable tothe peop
Sy lired sl :

ARTICLE VL INTERDEPARTMENT RELATIONS

SECTION 16 Covdl Senvice dssisiance fo Deparmenns and Agencies. — Fach head ol
..E%.[[“u]ll oitice .m_uncj._ covernment-owned or controlled corparation and local sovernment shall
] -um%hic for personrnel admimistration i his office wiuch shall be in accordance swith the
| SILUIRLE ' :

reliing 10wl service embodied mothe Constiution. this Decree and he rules,

standards. gu du nes and reculutions estublished by the Commission. Whenever 1 deems
aterest vl the mhiw sw'\-msc_ the Cnatb Service Commission ':"mH Oroanize moeach
Cathiees vgeneys covernment-owned or contrelled corporation. and provinciol and ciey

0 Uivil Service \ bt "h.w. shadl be headed an olticer of the Commission, The

v staf! personnel and office fnodines and cquipment shall be provided by the department.
ment-owned or controdled carportion or ol covernment where the stalt is estabiished bus
Nervice and Lhe Department concerned ‘=ml -ﬁ"‘iesH perlorm the following specific funcions
Cfunctions which oy hereadivr be assio !

PUSSION 1Y ;muim ne these with s owe Phis shal serve as e priveipal alson bepwe

oo Commission:

Provide teehnical assistance in al) wspects of personncl mamgement:
Sontor and audit perodically the personiel procices g performance ol the
Depurtmnent o ageney concerned as well as those ol public officers and

! I R
IO cos Theraats

; Determine speney compliomee with Civil Service Do and mies: and
- in the J‘L” tormanice ol tese functions. the stall <Jadl scleome and receive from
public any suzgestions. observations and complinss = pertiining o the conduct of
pubi Sand emplovees,
e pertormance ol Uieir functions. 1313 s sooorgunized shall avail of the weennicsl
Cwund vuidelines of the Civib Service Commission,
ECTION 17 Cowiest of Personne! Offices. — There iy hereby created o Council of

GO cers 1o he wmwcd i Chiet personnel olficers of the difTeren wrveilive

S and ol neencies with the category of department that the Chairman of the Commission
]

sUlor membership, l'::_\a,upt for s Executive Oflicer who shal vited h.“ e

be destu

o amieng the appropriaie officials in the Civil \.g!“.it-‘c L‘-:m:m;s.smn Hu: Conmetl s
S etent sach other officer rom among it meathers o RIS wocedures
Y

Sodliendunce ul mectines. approval of policy declaraiion. and other l..L.>1A~JL5n naiiers,




for necessary Taetities and clerical assistance for the Councit shall be made in e sl

U\ﬁ
oISt Comnssion.

};UQL["ltlh

e Councttsiadl have the [ollowing functions:

- Lipon request ol the Heud e.al"ll"ﬁ)c_m rement or the Comnmssion. 1o olfer advice in
C o develuping consiructive policies. standards. procedures.- and Programs as \\-cll as
o onaters rduié;’lg b the mmprovement of sl mc! methods and 1o e solution
ot personnel problems controntng the varions departments and swencies of the
Lz<‘=\‘u'1n'1m'n:

(s Fo promote among the departments and agencies. through study and discussion

uniform and consistent nterpretation and application o personnel policies: and
o Forserve as o clearing hoase of information and 1o stimulate the use of methods
' of prrsonnet management that will contribure most 1o eood government.

SO TTON T, fnspection and  Cludin, - Fhe Commssion. through i
cesenti ces. shall conduct a pertodic inspection wnd audit ol the p
wll departments Qoeney s provines o i, g order b (o

Cocndes and standardss by oreview dischoroe of Liifl'\,’ﬁu,’{,l’\[;% i
ol 1he provress made and probivms ciicountored e conedoe
wband ocal covermments netuding ‘t’”""‘?‘“f]ECH“H\'\"f-"tf v conirolied corporations: () vive
e and pr vide o i-i'fwu v developie constrective policies. <andards and procedures aud o
plate improvernent 1 abl areas of personnel Menaeement

U
s
voler make an adeouunte
ol the meris svsient in the

mneh management pro
mi";f: complianee wi

H
L

AdH

S

Periodic mspecuon and audin v H meade an appraisg! sorel manaeement operations
WIS \'L‘ium; or ) Tormulation and suanes m’ DU ;'m[icy: f’!w recruIL e and

el of »I noesl L) pcrwnmw Jeion and coptovment stass: (dy carcer and CIplen e
mm;mw!'tti Lo pertormuanee evalua mn system U erplosee iy

N

foveg J'L,Zilil!f!l!,\, and servieess ) dise

| ii)?i,\' and i]‘!i‘{’l’![i\ Coanard o

o)

ot persennel records and reportine: and ) proran

I
RIS
SIGHICLE VL PERSONNEL POLICIES AND STANDARDS
\1 TON Recewliment wind Scivonion  of AOTCCN (L Opportuniny for
enl wﬂ;‘lu} ment shall ]n vpen to sl guaiiied cinrens and positive elfarts shail be o "'ICL'
lm best yuadilied W enter the service, l"i!])i()f\ ces =aall be selected onthe basis of Finess 1o
Ve dulics and asstime LhL responsitlites of the posirions,
B \ ;!_ L . MR ) I ‘ e e praage \" T N l- PR
_,‘J en o AUy UL, 1 DU\\LIUI i 175 i Fol the Lareer dervice as deimed in

- the unpm cos e depirmment svho oo ups e nest me" SI¥ %iLin ns ‘r- (e t'L‘ul‘!“meH{.lé
wder which the vacant pamemn s chsiied, and i oother 'Leﬂwmm clated vecupational

A whe are competent. qualitied and with the SHBIEHIHES
dered for promotion.

civil service Lfié_]lhi.;l_- shall be

SUOVHCIHTIG T OURLES i postion e e second Tevel of the Career Huz'wu: s
Cothe empiovess i the covernment serioe

[

o occuny the ney lowe




seupational group under which the vacant positions iy clussilied and in other functionally
uputional groups and who are comperent. gualitied and with the appropriate eivii
- A

e LRervigy
[ e L”i]\!ud\.,d for promotion,

§LLI 1%
aibiliny sh

For purpeses ol this Seetion. each department or neeney shall evolve its own SCreSning

A e i > =
. T@ﬂd] mav inchude ests of Tness. 1n aceo ‘d;s'-‘” eoih 'l‘*l‘d‘ rds and E__"u%hdll Csonet by the
| o ‘WL;‘U” Promotion boards shall be formed w tormuloe u:‘i{ Clor evaluation. conduct tesis
1 Sal . . .
i rervien s, and make systematie assesspent of e g dnd o m e,
{r ~ :

i e veaney s oot Hed by promotion as provided herenn te same shall be 1ed b
.-Ui'm'L‘H‘L’]H cplovees o the sovernment servie. ivx reinstatenient. by re-emplovinent of
[ B - - -

s S rates through reduction i force. o hy ppommmient of persons with the oivil service
i |
[ml 0 ‘l!‘xp op IREITRS En the m\mmh
i A qualitiod nextm-rank me shall hove the right o appey ].Mml o the
Cmenl nmu and | 11[?\ 1o the Cifice c.:i the President an appoiniment made (1) in favor of

ext-in-rainh emplovee who is not qualificd. or 020 8 faver o one whao 15 1ol nesi-in-rank.

i o ol one who i apponted by ansler and sol nesi-i-rank. or by reinstatement. or by
i -L“: sintment 1 the ullmmu 1*.'1;:!\51']5; the wppeal s auoi >;;|§iai!u{.l' with the writlen apecinl
reasons ghven byothe appointing authors for such appoiniment: Provided. Thar Ginag
shall b to the department head concerned 31 the appoiniment is issucd o o qualificd
a-rank emplovee. Before du.dmf; dovontested appomimient. the OlTice of the Py “\HIL
pthe Gl Service Commission, For purposes ol this Scetion, Squalificd nexein-rank’

[ shad]

refers

emplovee ;wmimui D ;'wrrmnum busis 10 o positon previoushy determined 0 he
n-rank o the vacaney pmpmui he J‘Hui and hu mects the reguisites for mpn et
s p;‘cx'imzslj determined by the appointing awhorily wd dpproved by the Commission.

S Quabihicaton anoan appropriale examination shall he. reguired  lor appoiniment o

ans iy the fest and second Tevels mohe carcer service i dueordanee with the Civi \4:'*'1' o

1 e
areentas viherw e provided s Decre Provicied. That swhenever there is o civi] scrvic.
wactuatly weoatfabic Tor appoiniment. no persan who is noi such an cligible shatl be appomied
SLCIPOILT CUPHUIEY L0 ANy VACETE POSTHON a1 e career sem ?r.': i the sovemnment or o A
nent-oveicd o controlled corporation. wxeept when i nmmediate Hiling f:'>["£hu VAVIHCY

1t

required o the public i;:it‘]'c<i or when e vaeaney s ol Perininent. i wieh

toappoiiments of non-elioibles moy e made v the ahsence of cligibics ;.u:luusl;
L—J\ a4y §!(|4 IL

(R The apprapriate exanti SRIHE hL.IL mn zdL L,"i W shall be those given by the Commission

ditTerent _f”rrw.:"., Aosvevers That nothing licren shall aftect those ol toibies
prior w i u'%t--cli\ ot this Clvid m e J,tl\\' Provided further. That a person s
e elioihiin qu wred by success il Uy passing o camination shall be qualilied for o
fquirng a foseer eliethidite i he pussesses the other requirements Tor appointment w such
i,
fhose who acquired civil service cligthifis alter

HALOR Plas by irue o ;um v pdssed il
SR
i

u][ Ifrupi I

es swithin o per i ot ex ceding Hve s ears




SECTION 20 Cuidificaiion Siencards. — (1) A qualilicaion
{

standard expresses the
uiremienits Tora cluss of pasitions in wrms of cdication.

aining and expuerienee. ol
[mm e

nl “”]h[“ phivsical fhmess, and uthca‘ qtmlum reduired Tor snccesstul per! ormanee. 1 he
ol qui dihce Wions ol an oflicer or remploves x]“ he det Lermi ed by the AppOINLng o o

pasis of the Cgnalificavons standard for the partrcilar nositon.
L

Gualification standards shall be used as basis for ¢ivil service exammations for positions in

it

wor service. as gurdes inappomiment and other personne! actions, in the adiudication of
areel st . e e [ ; S ‘
" '.lﬂlmgy’mu*l ndetermining traniing needss and as ad 1 the ins ’WL,LI o0 and

s personnel Work programs.

audi of the
[N
[ shall b admindsiered insuch manner as (o continually provide incentives 1o offieers and

1
ovees lowards protessional growth and Toster the carcer vstem in e LOVETIMmen servioe

2 The establishiment admimistration and muainienance of qualification standards Shall be
asibility of the department or agency . with the ussistance and [lppm\m of the Civi] Service

v and noconsulation with the W dge and Posivon Chsstheanon Oftiee.

SECHION 21 Kolvase of Examinion _ [hc 4'*--‘%1%[' ol any pa
e examnabion ield moanumber ol places on the sanre date shall be released simult

teular civi!

sy

SECTHION 22 fevivier of f_f."‘rf.-‘*‘#.d-\' - Lhe names ol e competitors who
nation shatl be entered oo reomier of

S
chigibles wrranved v the order of their seneral riungs
miaining such information as the Commission M deen necessan

1
H
H

1

SECTTON 28, Crfrrad 'r‘ffJ.’.ff}’s'.’ﬂ'.?;"f’;’t‘.‘z‘. = I fme woth e nationg ! no j][_\ o lhe e the
ton of the members ot cultoral communites and decelemie & the development ol 1he areas
ed by theme the Commmission shall give special civil

nment i the crvil service,

service examinations o qualite them Jor

e carcer service =halt be
anlyaceording o merit and fness. o be determined e T s practicable by compeliljve
' peston e e civil service whenever

el anpoimiment.

SECTTON 24 Porsonncd Aerions. - A appoiniments in

mienss A pon-clicible -4h;1H ot be :xp[mmlu% toany
sacivibserice eligible seratly avatuble G and ren

Woused inthis Decree. any action denods 1 the movement or progress of personnel i the
erace shall be knovn as personne! action. Sueh action <hall metude appomument through
0N promoton. ransler. rcjmiztc Ment. re-empiovment. detail reassi,

onment. demotion. ard
an. All personnel actions <hall be in accordance with such rules, standards, and ¢ coutations
Cpremuluated by the l_..c'»mm ISS10D.
il ditnea .‘-'.‘-‘";g-wmr:r collificarion. — Al appoiminent throeh L“crt‘if‘]u tmn oo
dr N e Civil service. excent 2s herein otherms e pros vided. sh L,H he ssued

o person who bas been selected Iroy
Lomimission from an appropriaie re
other reguirements o e QeSO

v

VIS PUrscis IMUsL serve BRI ERI T




oy

SECTT

[plowing ihw original appointment and shall undergo o thorough character
Hnu' wion norder (o acquire permanent civil serviee status. A probationer
may he dr appul [Tom the service for L!lmmm, Lors conduct or want of capacity
any tinwe before the expiration of the probatonury period: Provided. That such

qetton 1 appealable o the Commission.

Promolion. —— A Promolion {5 4 movenent front vne position to another with s
inerease induties aned us]mmmhl ey as o authonzed h}-‘ Lo and 'maum
accompanied by an inercase mopay. Fhe movement may be from one departmoent

or aueney looanother. or from one orcamzational unil o another in mc sume

department or ageney

Tremsfer. A transler 1s a movement [rom one position to another which is of
cyuivatent ranke fevell or salary without break in service involving the issuance

ol an appoimnbnent,

ll simli be considered discipfinary when ]HL!L;L. i the interest of public
xggr“‘icc el cuse. the emplovee concerned snal! be informed of the reasons
therelore, E! the emplovee huIlL\u el ilzL[L 00 Justilication Tor the wransiel
ne may appeal his case to the Commission.

Phe tmmister may be from one department or aueney to another or Iram
one organizational uml W another iy the sume depariment or ageney: Provided
Goveever, That any movement 1rom the non-carcer semice 10 the career service
shall not be considered o tangler,

Rewsiciemend. — Any person wihio has been permancitly appointed to o puk 108
e career serviee md whe has. throuch ne dehinguegney or misconduet. been
separated therelrom, v obe reinstated to o position iahe same level for which

i[L. oquelihed.

apdovaen. —— Numes ol persons who have been appointed permanentls 1o
positons inothe career service and swho have been separaied as o resull ol
reduction e force andfor reorzanization, shail be entered in o list from which
selection for reemplovment shall be made.

Derar! s - Ao detan] is the movement on an emplovee from one deency 1o another
without the issuance of un sppointment and shall be allowed. unt lor a iimu i
period I the cuse ol emiplovees oceupyving professional. Lec nmum and scientihe
positions, 11 the emplovee helieves that there i no Justrticanion for the dutml. he
My appeat his case to e Commission. Pending appeal. the luusi(m o detal
the eniplovee shall be executory unless othervwise ordered by the Commission.

Zrmead. == A employee may be reassivned from one organizational unil
diother e the same agency: ’D*rﬂ‘ﬁif‘;:‘. Chat such reassignment shall o

volve o reduction in rank. stats or sula

N 25 Lenploviarent Nicips. —  Appoiniment in e career service sl




aLor (SO EERERTREE

g Porpinent siares. — A permanent appomunent shall be issued 1o a person who

U peets wll e requirements for the positions W which he s being appointed.
umld the uppropriaie ehigibility preseribed. in aecordunce with the OrOVISIONS
TR Hu and standards promuleated o porsusanee thereo !

T YT
s fudian

oappomtinend. - i the absence o appropriate ehivibles wnd i
bevcomes necessary W the public interest w1 o vacaney, o temporars
appotniment shall be i.w:ﬁt;ud - person who meels all the re L[”E ements %‘L“r- e
positions Lo which he ss beiig appomted except the appropriate civil service
cligrivinies s Proviaed. Thae such wemporary appomument shall ;ml exeee d I\\ UAYE
months. but the appaintee muy be repluced sooner 110 o qualified civil service
clivible becomes available

STCTTEN 26 Nerbarv Increase ar Adiusiments inosalaries as g oresul of

or uperading of positions which do not i edve g

" ¢ochanee o gualification
Shall no {uj nre oonen appoininents eseept that copies ol the salary adjostmen

coshais be stmted o the WINSSIoN for record purposes.
SECTTON 27, Roduetion o Forces - Whenever 1 hecomes necessry because of fck of

Lor funds o due tooachanee e scope or nature of anaveney's program. or as o result ol

. izanon. (o reduce the sl of any depary Mot oF ggeney lht?\k_ | mc SAMIE Lroup or

s 1 oNe o more dgencies within e particilar Lic;mnlmm[ 0 ency wherein the reducion
celtected Shalt be reasonubly compared i erms ol relative [1 Hiess. u!;uun_jv and feneth of
e found to he Jeast qualified tor the remainimg posivons shatl be laid olf,

cluss of

e U N DU R
sECTHON 28, e il Pocsosied L

fapmicii. - Lhe Development and retention
mpetent and cltwcent work Jorce in the pl_miéc SCEVICU B LTI concern of gU\“Ci'I'IlHCI'&[. M
Aihc policy of the sovernment that o continume program ol carecr wd personned

Im g--.:;léw“whua For il government employees at all levels An imtegrated national RIRIE

sersonnel development shall serve as the basis or all carcer and [rersonne
T e soveriment,

CTION 2u. Career

R I I TP
GG s rorsanied ’L”:L.'(J'”th“’

fei o bach department or aseney
e career "nd personne! develapment pian which muli e mtegrated nto a natonal plan

FLummission. such carcer and personnel development pluns which shall H'ILILUL'%L_‘ DIGVISIONS 0N

Promotions. performanee evaluation. m-service traming. including oversea

i Crants. 1ob rolaton. sugeestons mLE

e 1

WIS Tor e 11]HH\LL\'hL<Eh

5

ard ocal
ia‘suuazi‘vc award svstems. and
s recreation ard sinlar services,

sl

Bare. counsellm

N [N P
Meorae Promieiion

-------- Fuch deparument or agency shail blish

woiitel shall e admyinaered i aceordy %.:1 the p]'mﬁi\‘iw ns of

GITTISSIOn, Such

this Deorey

cululons. and stndards wobe promulaared shadl

e

FOVISIGns For wdefinite sereening process. which nias inciude tesis of mess. i accor ce
Cadards nd cuidelines set byothe Commission. Promotion Do

W

Che orgamzed subjoc
dravwn by the Commission.




SECT TON 3. Performance  Fvaluation Svswm. —  There

s’m%? he  established o
qee e alumm svstent. which shal [be Wminis [uu. moaccordane
mee

o owith rudes. ’L:’ %;1!' SIS
o ds promuigated by the Commussion for all officers and eniployees in the carcer service.
standare ]ﬁmu ey 1IL wion system shall be udiministered in such manner as o conip m.‘,ul. foster
| ")Llip[\oimuu ol Individual empioyee efficiency and organizational effectiveness, "
il

Fach department or ageney may. alter consultation with the Commission. establish and use
more performance evaluation plans appropriate to the various groups ol posiions i Lf‘lc‘

il be gven. or used oy a basis Lor
nnel action. exeept uader an approved performance evaluation plan: :”f‘mv'c‘/c‘d. Fhat cach
‘ wee shall b iniormed periodically by his supervisor of s perlormance evaluation,

or ‘ ,
‘mmm or ngeney concerned. No performance evaluation «f
! :

.

g]'?["’["(’)"\l RS /?(J\‘Ur')i?x‘;"f”l‘f'f.*"/_l'ﬁ)/" T:'m'm:w, = The Conunission shall be responsihle for
coordination annd ntegration of 4 cont UIng prow

aram ob personned development (or all
pmenl perst mu,’ i the first and second levels,

atral stalt aeencies and specialized instutes shatl conduc continiing centralized Iraining
speviahists Jrons the different agencies. However, in thuse cases where there Is suificient
cr ol participants to warrant training al L’icpm'm" ntorazeney o locdl government Ecm such
Jstalt u cencies and speciaiized mstiute shall render the Hecessany assistince. and consuilaiive

To avold duptic

ation. of ot and overlapping of rain
msibilities dre nssi

wne funcuons. the Followi me functional
ned:

Hy Cubbie end private colleges and universitics and somilar mstiiutons shall be
cncournged Lo orgamize and oy ot continuimg  programs ol executive
development, o

thr The Commesion. the Commission on Aodit e “Budeer Commission. the
Gueneral Serviees Admimisomation, and other central <Ll agenvies shall conduc
centralized ainme and assist i the training pragrim ¢l the Departments or
agenvies along then respective fmetionat areas ol speciallzation,

e Incoordinanon with the Commission. the Department of 1 ocul ('_h'}\-‘u.z'mncm and

Conmmunits x)uamplmm IM.I Lmdu ake focal governnient traingn U programs.

W In coordination with lE ¢ Commission. cach department or AUCNCY. DrOvInee or

Cily \:i ll cstablish, maintan and promote o svstemabic plan of action for
J creonnel tralning a Lui fevels in secordance with standards faid down by the
Commassion. Ir shall maintain appropriute traime stffs and make Full use o

[

i ‘--Lm;m%c u*amix'.: factities.

\‘i"’"i!' A . e . S gy e 7 i i i . . P
Whenever it deems it necessary. the Commission shull ke the inldatve i undertaking
Brorpersonnet development.

CUTTON 3 Enmplonver Stggestions aad Tneeiiive Ao Svsren - There shail he
;CL] d Uiy

crment-wide emplovee suggestions and Tneentive avoards svstem which shall be




ered arrder such rofes. reculutions. and swndards o mas be promulgated by the

[

L igsion.

HHN

3

[p accordance with rules. resolatons. and standards aromulu uLui by the Commission. the

ident Or the head of cuch department or ageney is authorized 10 incur whatever NECCSSUrY
C s involved mothe honorary recognition o sub rdinate officers and emplovees of the
nse : e U o7 N

pent who hy therr sugeestions. inventions. superior accomplishment. and other pqum

cOnirl ibute o the \.HiL IENCY. Conomy. or other | HNPTroOvVEen et L H DOVEIIINIENL U[“)Lid 1018 or
a nerionl such other extraordinary acts or services i the public interest (o connection with. or in
BN

con to. thetr otiicials emplovment

SECTION 34, Personne! Relations. — ta) [t shall be the concern of the Commission Lo
s feadership and assistunce in developing emplovee relmions pumm;m 10 [ha departments or

l very head of department or agency shalf ke all gwmpu steps toward the creation ol an
nducive 1o vood s pu\mnwmp]mu !L,I ens and the improvement of cimplovee

SECTION 35, Complain and Gricvonces, - Pmplovees shall have the right to present
; w],p Lm*’us Srognevances loomanagement and heve them adiudicated s expeditiousiv s

f S
inie in the best mterest of the ageney. the covernment 5. o whole, ond the emplovee coneerned.
gt or gg‘ac\nm;t.\: shall be resolved a0 the owest nossible level in the department ar

L

HEREIARES
s s e case mays and the emplovee shall have the siohe o appeal such decision to higher

ortes,

ach department or agencey shall promudonte rules reguiations governing expeditious.
cquiable adpsiment «)E ca‘nl"Eu}.L,u:\. compliinis or ericvances i accordimice Wit the

tes enurchited by the Commission

ARTICLE IX. DISCIPLINE
SFCTTON 36 ’Hw ipfiner Clenerad Provisions. - tas No arficer or emplover i the Clvl
¢shiall be suspended o dismissed CacLptior vise as oroveded by Tiw and alter due process,

The toltowing shall be arounds tor disciplmary action:
) Dishonesty:

Cppression:

(3] Neglect ol duny:

£y Misconduct

(2) Disgracetul and immoral conduct:

0} Beme nomwrioushy undesirable:




Discourtesy i the course of official duties:
[netficiency and incompetence i the pertormanee of official dutiey:

Ruuci\'étw Lor personal use ol o fees oIl or other vatuable thing in the
course ob ollicial duties or in connection mc;'u‘\\ Hhowhen such fee. e:if"t. ol
other valuable thing Is viven by any person i the hope or L\DL‘ aron of
recelving o favor or better wreatment than that sccorded other @ nerson

ONINITLING 20l pum\] able under the unti-orait laws:

Car

Conviction of a crime lavolving moral turpitude

Improper or unauthorized solicitttion of contributions rom subordinaie
By

emplovees and by teachers or school oiticials from school children:

Violatron of existing Civil Service Law and rules o reasonable office
regulations:

Falbsileatan o official document:

Freguent unautherized ahsences or tardiness m reporting for duty. loating

or J"rcquun unauthorized absences from dury during regular office hours:
Flubitual drunkenness:

Crambling prohibited by law:

Refusal to perform otficial duny or render overtige seTvice:

Disgracetul. immoral or dishonest conduct priogio entering the service:

Physical or mental mcapacity or disabilite due o Immoral or vicious
habits:

Borrowme money by superior ofllcers [rom subordinates or lending by
subordinares w superior Giticers:

Lend M money at isurs FOUS rates o nlerest

WillTul furture 1o pay just debrs or willlul fuilure to payv taxes due o U
covernment:

Contracting loans ol money or other property ram persons with whoims
the olfice of the emplovee concerned has business relatons:
Pursuit of private business, \'ocut:m or pmmsqm without the permission

5

required by Chvil Service rufes and revuiutions




(23)  Insubordmation:

I

(261 ngaging
I

ili)ld

directly or mdirectly I purtisun political activities by one
non-politicat office

L
I

T
(27 Conduct prejudictal w the best mterest ol e service:

(28 Lobbyving Tor personal interest or gain in levislatve halls and olfices
without authoriy:

mtended tor Lhmli[db!k, or public weltare purposes and even in Lii; ltte
cases Hthere 1s no prior authority:

(291 Promoting the sale of tickets in behall of private enterprises that are no
!

(30 Nepousim oas detined i Section 49 o this Decree,

Fxcept whenmitated by the disciplining authority. 1o complaint against a civil service
or smplovee shall be given due course un ess the sumie s o riung and subscribed and
pio by the complainant

idy in ;mlmu Oul L shiment, the same penalties shall be mmmul for simitar olfenses and
ite pet naity shatl be mmposed i each case. The disciplining anthority may impose the penalty
N

emoval from the service. ranster. dem ni(m m rank. suspension for not more than one vear
ot pay. hine nan amount not exeeeding st months' salary. or reprimund,

SECTION 37, Discipimeary Juwrisdiciion. — (ay The Commission shall decide PO
fail admin «‘?l'iil'\\;‘ disciplinary cases involving the imposition of a penalty of suspension for
@ than thirty davs. Iam T2 amrount exceeding thiry divs' mh,:\ demotion in rank or sadary
cr. removal o dismissal from Olfice. A complaint midy he filed directly with the
Hssion by o ;'\1'&\';.11-\.: ciizen against @ covernment oificial or unp!m ce inowhich case itmav
and decide dhe case o 10 may depurize any department or azeney or official or oroup of
als 0 conduct the nvestivation. The resulis of the invest teation shall be submitted 1o the
mission with recommendation as o the penaliy to be imposed or other action o be taken.

ih

The heads of departments. agencies and instrumentalities. i
wipalities shall husve Jurisdiction o nvesticate und decide matters invoiv mg diseiplinary uetion
130 Dlmu dndd me!m ces under therr _;unmchit'}H. Therr Liu‘\lwh shall be final in cose the
v imposed s suspension for not more than thiry davs or line in an amount not L\LLLLI! 12
‘idw salary . I case the decision rendered by o burcou or ofiice head is appealable 1o the
mission. the sume may be inttally appealed o the deparment and !1 v to the Commission
ztuo mg appeal. the same shall be execu wory except when the p penatty 1s removal. in which case
e shall be execuls vy only after conlirmiion by the depurimen: nmu.

IIVINCES, uit'-- citd

An 1:1\uugm on omay be entrusted o regional direcior or similar officials who shall
hus\d:\' report 4 wid recommendation o the d] et ol bureau ur alfice or depariment within
WA Speci e i Purs wwraph d of'the Tollowing Section,

ey

A appeu] shall not stop the decision from belng exeeutor. and in case the penain is




o remuovial. the Eu,pund nL o shatl be unmédc‘cd as having been under the preveniive
o during the pendeney ol the appeal in the event he wins an ap pmi.
SECTION 38, Procedure in Administraiive Cases dganisi Non-Presidentiol Appoinees.

Lstrative proceedings may be wmmmui AUINST i S0 m ‘dinate olficer or emplosee h\
department or ml e ul egun k_nf rank. or head ui wal government, or chiels «
coional directors. or upon sworn, written o mapl nt ol other persons.

4l \amu

ﬂb U ()i

pothe case ol a complaimt fifed by any other persons. the complaimant shall su am
catements covering his testimony and those of his witnesses i agether with his documentars
Cyron the basis of such papers a prima facie case s not 1o exist. the disciplining
Cshall dismiss the case. [ o prana ﬁm eCast eNisls, he .s.mH 11()1;[} the JLle) dent in

of the charges acainst the Jatter. 1o which shall he attached coples of the complaint. sworn
s and other documents: sub 1‘1%11‘06 and the respondent shall be &H()\‘\L(i not less than
\‘..A;wo hours nl"u:‘ receipt of the complaint o answer the charges inowriting under oulh,
\vém supporting sworn statements and docu tmenis. s hich he shall indlmu: whetlier ur not
fec j'b;‘mzi. %“.‘w\,mw wron o his answer is_nc){ considered sutistaciory. f the answer s 1ound
the disciphnmyg authority shall dismiss the case.

icr Although o respondent does not reguest o Tormal investiaation. one shall aevertheless be
cd when from the allegutions of the complaint and the wnswer of the ro spondent. mcluding

tng documents. the merits of the case cannol be decided jodiciously without conducti e
il\\%li“ IO,

The myestigation shall be held not carfior than five davs nor later than ten davs from the
int ol [‘Lf&{)z)f'id@"‘l\' answer by e disciplming authorin . and shall bL (inished within
rom the filling of the charges. unless the pcrind soestended, by the Commission in
orious cases. [he decision shall be rendered by the disel plinfsg authority within thiry devs
Hiﬁfc Ic‘r”ié wuon of the nvesucation or subm ission of the re port ol the investigator. which
rishadl be submitted within Diteen davs from the conclusion o g nvestioation

18
ter o The direct evidence tor the complainant and the Lu;mudulz shall consist ol the sworn
ment and documents submitted m osu ipport ol the complaint or answer. as the case may he.
ot ;za'c.f'*{licc to the presentation ol additional evidence fluimu necessary but was unavailable
w me ol the filin g of the complant or answer. upon whieh the crogs-u: ';11'1“1;1111 i by

ondent and the com plamant. n,\,nu_mu shall be based. Following cross-examination. there
oe redirect and recross-examination

M Either purny My ay art homselt ol the services ol counsel and may require the atiendance
mmm and e production of documentary evidence In his finvor through the compuisory
Solsubpoena or subpoena duces recum.

) The investigation shall be conducted enly for the purpose of ascertaining the truth and
Ut necessarily adhering to technical rules applicable in judicial proceedings. 1t shall be
acted by e diseiplining authorite concerned or his authorized re presentative.

e phrase fumy other party” shall be undersiood 1o be o complainant other

than those




Lo cubsection faj hereol
(] it -

"“L"WW 349, Appedls. — Appeals. where allowable

x*mH be made by the p Hri
y alfected by the decision within fiteer
e

Vdays from receint of the dul\mn unfess o pelition
" guh wion s seasonabiy Dled. which petition shall be d crded within tiffeen duvs. Nolice of

all b nled with the diseiplining office. which shall forvard the records of the cinse.
with the mng of appenl. _u:'aj;hu appeliate maﬂm; ©owithin fifteen davs -from i thing ol the
:fLPi seal. with ms comment. (f any. The notice of appeal <

ml specticallv state the J
crsion Lm[)mmu fram and L!M dcm, of receipt thereal It shall aiso spectt

Lite ol

smlg\ sel Torth clearls
\mdw relicd upon for exceptmy from the decision
EEls

('u

b A pelition Tor reconsideration shall he by md oty on any of the following ym nds: (1
widence has been discovered which muierially

feets the decision rendered: (2) the
sorted by the evidence on record: or (35 errors wi Joow O irre oy

cinl 16 the interest of the respundent: Provided,

decision i
Harities have been committed

Fhat only one petition for reconsideration

TTHON Suniary Proceedines, — N
Y hu imediately removed or

formal vestigation is necessars and the
dismissed Hoany ol he following circumstances i

When the charge ts serious and the evidence ol gl iy strong:
When the respondent 1s a recidivist or has been | meiulix cha xm;d

and there s
reasonable eround w believe that he is auilte ol ihe

wesent charee

When the respondent is notorioushy undesiable,

Resorl to summany proceedings by di;sci;‘:lir‘.ialg 'aull‘m'il' 'huH be done with uimuost
iy and impartishiny o the end that ne Injustice 15 commitéd: Provided, That removal
ssal excopt those by ihe President. hisel o upon his order. may be appedled 1o the
LS00,

SECTION 21 Preveniive  Suspension,
%W'wmi any subordinate officer or

o the charoe deamst suech officer o
£ -=ssummu OF e

The proper disa‘:ép%?mw.‘.-‘ authorie

My
cmplovee under his  audd u'i{\

pending an
hplmu ivolves dishonesty, upprc%s’m‘] or

eoleet in the performance of dutv. or il dhere are reasons 16 belicve that the
el vl ol che rees which would warrant his Auﬂt)\ilf from the service,
SECTION 4

Liftine 0 Preventive Suspension Pondine Adwiinistraiive nvesiioation,

ratve cuse agamst the oflicer of cmpioyvee under preventive suspension is not
e disciplining authorin within the pertod of minet (907 davs atter the dute of
of the zwpmadcm who is ot a presidential \Hmanu the respondent shall be
Cully reinsiated in the service: Provided.

That when the delav in the diy position of the cusge
the Tault. negll teence or petition ol the respondent. |

the period of delay shall not he counted
102 the period of suspension herein provided,

SECTION 43 peno

T he ;Mﬂm'
¥ ducidey v

Y
-

: "I. - ,' s e - i / N 1. H . R
,zu' a7 .‘Ji(.f'.‘?ise'?z.\[f oy ;“)LjfLr ficy i z',”‘u“.’:"[/(’f:. —

I menorious




son recommendation in the Commission. the President May COMmmuLe or remove
¢ penaltics or disabilities impe osed upon officers or emplovees in disciplinary coses,
Se

el terms and conditions as he may impose 01 e interest ol e service,
'H)“J

\RTICLE Xo PROHIBITIONS

CECTION 44, Limutation o Appoiniment. — (8 No elective official shall be eligible for
: {-ﬁfﬂl o any oltice or position during his term of oilice.

FIEHSES T )

No candidate who lost inan election shall be cliuihk ln' appomntment o any olfice in
L ament. of oany government-owned or controlled corporation within one vear oliowing

! : T ) -
,-rgr-LHUH

SECTION 435, Politicad Aoy, —— No o ollicer or cmplovee in the Civil Service
ding members ol the Armed Forees: shall envage directhy or ndirecthy inany pa mmm pofitical
oo Lke pert oy election except w o vote nor shall e use his \)Hau [ authority or influence

the politicil activiry ol any other person oy bodv., Nothinge bherein [ m;(lul shall be

rstond L0 ;w'm-‘cn' any ollicer or emplovee imm K\p;umw his vieyws anocurcent politen!
NS iSSLac.‘:, 0

Tt public officersand e ﬂpin"vm holding pofiteal offices mav ke nart in potttical and

achivities | : :_;sH bo untawtal for then to solici contributions rom their subordinates

¢ thert to any of the acts nvolving subordinaies prolibied m the Fleciion Code

i'm rmentionine the names of candidaies tor public oftice whom he supports:

i Avdinional or Double Caniperisaron

Noelective or appointive public
v shall receive addiienal or double compensaion unless spectlically wuthorized

nor accepl withous the consent af the i‘)n sident. any oresent. emolument. oftice. or tie 0
LT any 1oICgs ALale.

SECHION 4T "_ st o Burpiovimens af Laborers.

Laborers. whether skilled
a-skillod or anstalled, <hall not be L\\wmd to periomm cler m.l dyties.

LR Drahibition oir Deteid o Reaege aunenis o N detait or reassi snnent
shalt be miade within three (35 months belore any election.

SECTTON Hu Nepatism. o A appomiments i the national. provincial, cHy and
QUIDW Covernments or in any branch or murun‘-"r‘a{:;‘lm_\ thereol imcluding covernment-nwned or
Jmiicd corpotitions. muade i [avor o a relative of the appomting or recommending ;I‘l’h('}t‘ii\' 5

chiel v ohurciar o otfices or ol the persons cxercts e immediae supervision over him. are

Asused i (his Section. the word "relatve” and members ol the tmiby referred o are those
Within the third decice either ol consangmnitys or of aifiniy,

Mhe toliowing are exempled (rom the n[mmm ot the rules on nepotsm: (1) persons

S contidendal capaciny, (2 teactiers. (31 physicians. and 14 members ol the Armed
Cline Philippines: Provided. however. That in cacli particular instarce full report ol such
ent shall be made o the Commission,




[he restriction me ntioned i subsection (ay shall not applicable to the case of a member of
- who. atter us or her appomtment {o any peulm 1o umcc or bureau. contracts
i ith someone 41 the same office or bureau. i which event the employment or retention

yjli)l:[-\[\p i husband and wife mav be atlowed.

(or Inocder o grve immediate effect o these provisions, cases of Previous appointments
LiL in contraventon hereol” shall Be corrected by transter. und peadine

o 10 such transter. no
‘“H.;;” or satars nerease shall be allowed 0 favor ol (he J'cl;m\-c or relatives who were
gmotion U et : e

m"n[@{i i violation of these provisions,

g}{}[;; -

ARTICLE XE MISCELLANEOUS PROVISIONS

SECTION 30 Fcmining Comminee, Special Evaminers ane f}'pﬁ’(::f'(f/_ lnvesticaiors, —
'cf [ melmul by the proper head ol department or agency. the fk,\)n'mmssi()‘n may seiect
¢ persons i the zovernment scrvscu o act s members o exanining committees, sp au:l
wrg or special investeators. Such person shall be destonnied cuaminers or mvesticaions of the
don and shall perform such dums as the Commission mav require and in the performance
ies they shall be under irs L\Li[i%l\L control. Examining committecs. s specil examiners or

eelividlors 5o nicr:iﬂxl'micd may be sven allowances or per diems for their services. 10 be

.om of the Tunds ol and at avute © lu deternnned by the Commission.

SECTION o, Fees. —— The Commission shatl collecr and charce fees for ¢ivil service
minanons. cortilications of givil service ratines, service I‘L‘L‘()I‘(?'\‘, and other civil service matlers,
ming courses. seminars. workshops i personnel manncement and other ¢ivil service mallers.

~this purpose. the Commussion shall prescribe
ol Certl TCaions. rdining course: T

MFANING COUSes. SCI
Sthe Connmission: Deovid

civen Jor e selection of schio! o

aad reasonable rates e such
drones Provided. That e lows o
hall betsed exciusively 1or traning
W eNaninaton fees shall be collecrod i

and worksho

i

PION A0 Authorine of Cfcors to ddmiisior
"{ ey oy o :1 - Members of ‘

es ol the Commission Jdesienated &

fke Testimony. Prosecie and
ssion. chicis ol ctlices, and other ollicers and
wriing by the Chatrman may admimisier such onlhe i
benecessary i the transactions ol off Cand adiminsier oaths and ke testh 00y N

AW e authortzed imvesti Altormess of the Commission mas proscoute and
ases i connection with the funcuons of the Commission belore

P busine

tnd ¢

A Court or rshurng

SECTION 23 Livhidine of Appointing dushoriv, - No
vinlation of the Civil Service Taw and rales shall e on
Lobut the appointing authore responsible Tor such 3
SHasie for the pas that would ave acerued ]-L d the empiovment been unlawtul and the
Cotlictls shallimake pavinent o the em plosee of such amount rom salars of the o

e Ui

\ILHU\\ A Ficeh ‘ fJI'D
Sshall be ondawctul for

— LExcept as may otherwise he provided
aotreastrer. or other Hscal officer o dry or retain From the safury

Dy r"” (z)fszL“_




JU" or emplovee any amount !u contribution or peyvitent ol oblications other than those
sprpient OF 1S mstrumentalit

\[( TION 33, Penal Pron :s‘;m:z‘ — \__-’\f"ln_)cx'cr Hakes i appoiniment or cmplovs any

- oviotation ol amy provision ol this Decree or the rules made thereunder or whoever
ol m,.\. qd. decert or mtentional misrepresentation ol muaterial acts concerning other civil
i ,EIE&{S: or whoever violates. reluses or neglects 1o comply with any of such provisions or
JE?LH upon convicton be punished by fine ot exceeding one thousand pesos or by

wnmb At nol exceedmye six (07 months. or both such fine and inprisonment in the discretion of

ARTICLE XII. TRANSITORY PROVISIONS

CSECTION 560 Governmen-owned  or - Conrolled  Corporations Personnel. — Al
qanent personnel ol vovernment-owned or conn trotled corporations whose pusitions are now
ced in the eivil service shall continae in the service unul they have been g}\ en o chunce 1o

in an appropriate examination. but i the meantime. those who de not possess the
sopriate civil serviee cii;wbmu' shall not be promot uE until they quality in an u[mmpil e Crvid
e enaminatiion. Services ol wemporary personnel mas be terminated any tme,

SECTION 57, Authorine: 1o Use Approprivions. —  The Commission s herehy
horized to use such sums appropriated in Presidentiol Decree No. TT% and balances ol existin
fcations [0 accounts pavable mcluding prior vears which h‘ e ot vet been reverted the
propriated surplus. ds are necessary Lo carry out rhe pm' SO0 )I this Decree. ;]MLLI-'{ 1;;
:zp‘i' ons to cover the salaries of officials and em plm ces of the Civil Service Commission and
maintenance and operational expenses shall be ncluded in M annual General Appr

rfoot

-

SHIRTSISIE

SECTION 3k, Pested Rights. — Lxcept as otherwise: pm\adud in this Decree. l'iu'hi_\:
ted or acquired under the provisions of the old Civil Serviee L. rules and regulations and an
e ACE priov Lo the L”LLU\ ity ol this Decree shall be respected.

SECTION 390, Repealing Clause. — AL lows, rules ;md '\,g,lldfi()ﬂs or parls thereot
msisient with the provisions of this Decree are hereby repealed or modified accordingly,

SECTION 60, Separabiline of Provisions, — 1 anv pu:'t_ seetion or provision of this
shall be held invalid or unconstitutional. no other part. seetion or DIOVISION | huen shall be

et thereby

CTION 61 Effectivine. — This Decree shall form part of
celimmed] LHLI\

the faw of the tand and shall

DONE in the Cit

v ol Manmila this 6t day of October. in the vear of Our Lord. nineteen
and sevenis-five.,

éfud




Title |
CONSTITUTIONAL COMMISSIONS
Subtitle A
CIVIL SERVICE COMMISSION
CHAPTER | — GENERAL PROVISIONS

SECTION 1. Declaration of Policy. — The State shall nsure and p romote  the
o ”fso 1al tnmddtu luz Lappointments i the Civil Service shall be made only accor di\ng Lo merit
 rness: that the Civil Service Commussion. as the central personnel agency ol the Government
y establish o career service. adopt measures Lo promoic morale. efficiency. mtegriny
eiveness. and courtesy in the civil service. strengthen the merit and reyvards svstem. inlegrate
oean resources  development programs for all E vels and ranks. and  Insututionalize
ent climate conducive to public accountability: that public office is a public trust and
ticers and emplovees must al all times be accountable o 1310 people; and that personne
m "hat_lf be decent all/ul delegating the w;supmndnm authority to the departments. offices
sencies where such Tunctions can be elffectivelv performed.

SECTION 2, Lhwiries cned /'\’c.s‘;/mm_fbf'/f'ffc'x of f’*fzw"v_f./c:' Officers and Emplovees. — Public
shall have the duties. responsibilities. and accountability provided in

eers and ¢ ) _
pter Y ‘%u(? [oithis Unde

SECTION 5. Terms cnd (‘ofm’ff:'m-w m"1"7mw“r}rmc,rff. — the terms and conditions of
ment of all government employees. those In government-owned or controtled
atons with original charters. shafl be fl\(.,d by 1i . The termeand conditions of ¢ mpioyvment
are not fixed by law may hc, the subject ol negol lation between du uly recognized emplovees’
zations and appropriate government authorite @

}"

SECTI
gl on ol covernment officials and cmplm'ew meluding those in government- owned or
olled corporations with original charters. taking into account the nature “of the responsibilities
aining to. and the qualilications required for the position concernud.

[ON 4 Compensation. — The Congress shull provide for the standardization of

SECTION 3. Definitions of Terms. — As used in this ttle. the (ollowing shall be
Strued thus:

(0 Agency means any bureai. office. commission.  administration.  hoard.
commitice. msttute. corporation with original charter. whether performing
governmental or proprietary lunction. or anv other unit of the National
overnment. as well as provinciall city or municipal sovernment. except as
hereinafier otherwise provided.

Appointing officer is the person or bady authorized by law 1o make appointments
i the Philippine Civil Service,

‘lethnoing.es -




o (lass includes all positons in the government service that are sufficiently similay

(3) 45 10 duties and responsibilities and reguire similar qualilications that can be
given fhe same title and safary and for all admimstrative and compensation
Pmpmw be treated alike.

) Commission reters (o the Civil Service Commission,

(hairman refers to the Chawrman of the Commission.

Commussioner refers to either to the two other members of the Commission.
D:,pulunum meludes any ol the executive departments or entities having the
cateonry ol a deanun mceluding the judiciary. Commission on Elections and
Commission on Audit,

oy Fligible refers 1o person who oblams o passing grade i a civil service

examination or 15 granted a civil service eligibiiiny and whose name is entered in
the register of ehigibles.

(9) Eenmination refers to a ovil service examination um(luuu by the Commussion
and its regional offices or by other departments or avencies with the assistance of
the Conmmmission. or in coordination or jointly with aw and those that it may
delegate to &[Lﬂnl[‘ﬂkﬂi% and wgencres pursuant to this Title. or those that mav

el
have been delegated by law.

10y Form reters o those preseribed by the Civil Service Commission.
CHAPTER 2 — COVERAGE OF THE C1V1 L:-EﬁERV'iC E

SECTION 6. S ope of the Civil Service, {1y The CivilService embraces all branches.
dons. instrumentaliies. and agencies of the Government. includin ng government-owrned or
led corporations with ortginal Charters,

(2} Positions in the Civil Service shall be clussificd into career service and non-career

'

SECTION 7. Career Service. -— The Career Service shall be characterized by (1)
nee based on merit and fiiness o be determined as far as practicable by competitive
nation. or based on highty technical gualifications: (2) opportunity for advancement to higher
Fpositions: and (3) auur'u of tenure

he Career Service shall include

Y Open Career positions or appointment (o which prior qualification in an
appropriate examination is required:

= Closed Career positions which are scienufic. or highly technical in natre: these
include the faculty and academic swaff of stte colleges and universities. and

BTy
-0 ‘EC"nc@ DS A HET



cientific and technicul positions 1 scientific or research institutions which shall

SU : : ;
Biish and mamtain ther own merit systems:

estald
v Posit fions én the Cuareer Executive Service: namely, Undersecretary. f\ss"k;u nt
O geeretary. Bureau Ditector. f‘\h“)iﬁ[dl“l Bureau [}vcu[ i\wmnl Director.
Assistant Rcué(mal Director. Chiel of Depariment Service and other \tt!u_;s (Y
ey UiVt dent runk as mayv he 1d nlifie d b Lht, Career Bxecutive Service Board. o

o whom are appointed by the Preside

Career ollicers. other than those i the Career Lxecutive Serviee. who are
lpmmmi by the President. such us the loreign Service Officers in the
Department of Forergn Aftairs:

{4 Commissioned officers and enhisted men of the Armed Forces which shall
N ML O separale mert svsieny

personnel of government-owned or controlted corporations. wl >r pertorming
sovernmental or proprctary functions. who do not fallb under the non-career
ervice: and

e

7y Permanent laborers. whether skilledl semi-skitiedl or ungkilled.

N T )N 3. Cloassey (?.f‘[3(-)'5-.{”'{.)’,]3- i the Creer Serv o 1) Classes of oy Hons i
""" cer service appolniment to which requires examinations \11 115 be grouped o diree major
{w as fotiows:

g Phe Gestlevel shall include clerical. trades. erafis, and custodial service pm Hons
which involve non-professional or M”DI‘E)IC\‘%IUIMH WOLK 1T & NOM-SURETVISOrY ur
supervisory capactly requiring less than four vears ol cotlegiate studi s

by The wecond Tevel shatl include professional. lcrlinéﬂi_ and scientific positions
which involve professional. technicell or scientific work m o non-supervisory or
supervisory capactty requirme at least four vears of collese work up to Division
Chiet Jevelrund

(¢ The third level shall cover positions i the Carcer Lxecutive Serviee

(21 Except as herein otherwise provided. entrance o the Drst two levels shall be through
pehuve exanunations. which shall be open to those inside and oulside the service who meet the
Mum guaiification requirements. Entrunce 1o a higher fevel does not require previous
allon m the lower level bEnwance 1o the third level shall be prescribed by the Cuarcer

o

D3 Within the same Ec\‘el o civil service examination shall be required for promotion o
Uposition i one or more hu.d oceupation eroups. A candidate Tor promotion should
Ve M e : . X
“rhave previous|y passcd

H

NP . - L BS o : :
SECTION o Non-Career Service. — The Non-Career Service shall be characterized by




hases vther W‘u‘m those of the usual tests of mert and inus clilized for the career
) enure which 18 fimited oo pu“iod speciited by Taw. or which s cotermmouy with
quthority or subject to us pleasure. or which is mmted Lo the duration oi d
ieh purpose employment was niade

oe Ot

n" -
¢ JD}(H‘H ing

) hi mo\LU [ whic

o Non-Cuareer Service shall imclude:
‘IL AR

Flective officiats and their personal or confidential statt

Scu'cm;"im and other officials of Cabinet rank who hold therr [msm oy at the
pleasure ol the President and therr personal or conlidential stall(s

Chatrman and members of commissions and boards with fixed terms ol olffice
and thetr personal or conhidental stall:

sy Contractual personnel or those whose employment m the government 1s in
 gecordance with a special contract to undertake n specthic work or ;{)h requiring
spectal or technical skills not available m the emiploving agency. 1o be
qccomplished within a spectfic period. which i no case shatl exceed vne Ve nr,
and E\IE(‘H]!\ or decompiisbes the spectlic work o job. under Rhis osen
responsibilite with a mimimunt ot direction ;.md :4;[;3u1‘\'i:~;&0ﬂ from the hinng
ngeney sindd
(31 Emersenoy and seasonad persunnel,

.lei.-H"f‘l?R 3 ORGANIZATION AND FUNCTIONS OF THE CIVIL SERVICE
COMMISSTON

SECTHON 10, Canpositio: e Commussion shall he? composed of o Chan ran and
Comniissioners who shall be notweal born citizens o Hu: Philippines and. o hc tme ol their
i al thirtv-llve vears ol (e public :‘;dlni]'lé,‘-\:zz'mé(m, and
sdidates Torany elec mmmediaely precedimy then

PR W proves Ui

ssibian iy e cleonie

Lrvoesippine e of Udsairmg e Plyve Oiirman and the
5 shdl ?m Lu miuu by the Prosident st the consent of ilc &.f BTINISSION On
s [or o lerm ol seven vears withol reappointment. ( _iﬁl'H;‘c First g ;m nre l%lt Charman

i 15"1{:&: for seven ;L‘ll_‘:_ a0 Commissioner for nd another Comniissioner for
s without reappoinumen OINIERL [0 dny ey oshad be only iuz' th-c unc‘\'['};z'cd

the predecessor. 1 no cuse shail any Member be appoini o or dest tgnated inoa emporary or
g-‘vh_{hl\ i,

SECTION Povwers and Funcrions. — The Commission shall have the Tollowmy

U Admiister and enloree the constitutional and statutory provisions on the merl
svstem (or all levels und ranks m the Civil service




P escribe. ;uncnd and enforce rales and regulations for carrving mto effect the
the Civil Service Law and other pertinent laws:

m(a\ IS10NS of

promulgate imliuics. stundards and gutdelines for the Civil Service and adopt
plans and progrants (o promote economical. elficient and eifective personnel
administ! “Lon in the government:

'

Formiulate ]mliclcs and resulations for e administration. malntenance and
'm‘)lL nentation of [)U‘al"ul clussilication and compensution and ml standards tor
e establishment alfocation and reatlocation of pay seades. elagses and positions:
3 Render opinion and rulings on all persomel and other Civil Service matters
T which shall be hinding on all heads of departments. offices and agencies and
which mav be brought to the Supreme Court on certiorari:

Appoint and discipline 1ts officl Hs and mplmu\ uy accordance with Taw and
evercise conirol and supervision over the aebivities of the Commission:

i Controll supervise and coordinate (_’i\*%é SUTVice c*;mn‘lmtiorv Any enuly or
oilic) o povernment may be calfed spon by llu- OFINTISSI0N L0 assixt |

sorntion and conduct of sad examg Inations inciudine SECUNY L USEe O Hdimes
i eshities s oot as porsonned and wimspenabon of examination malen

U e exempt from mspection reeulations,

¢

which

18 Pz‘u:\;cz“éiu: Al forms for Unal Service examinalions, appomunents. reports and
other forms as oy de reauired by faw rudes and recufations

Declare positions bnthe Ol Service as may properly e primariy conlidential.

Db rechnical or policy determinnry.

i) Formu ditister ard evaluate proorans relative o the develomment ond
refention ol Lii,E\l“[EL’Li and competent work force i the pubhe servive:

&y Clde admonsiriine cases i "'_d by br clore Tedirectls o
peal mceluding contested appomoments. and revies decisions and actions of
Hs oltices and of the L"&‘!}L.'Rf‘:\. attiched 1o it_ Oftciuls wrd emplovees who ful o
complywith such decistons. orders. or vubines shall be hable for contempt ol the
Commission, Iy decisions. orders. or ruling I o Hm;,zj and executory. Such
ons. orders. or rulings may be hrought tothe Suprome Court on ceshioniri

by the aoorieved party within thirne Oi0) dass from rece il ul aocopy thereot
R wbpocic and subpocna duces e tor the prodacton of documents and
puriinent oo myvestigation and myuires conducted byl i aouorianog

S nuthority conferred by the Constiution and pertinent faws:

U3 Advise the President on all maners mwolving personnel management in the

¥

covernment service and submit 1o the Prestdent an annual seport on ihe personne




[10]

o the Bourd ol

progranis:

Take approp viate action on all appointments and other personnel matters i the
Pc .
Civil Service meluding extension of Service beyond retirement age:

qoencies. burcas. (..)H'IL‘C\' local government units. and other instrumentalities ol
' sovernment-owned o controlled corporations:
lk decisions :md aciions ol offices or officials 1o
ciegated by the Commussion us well as the conduct of
vees in these offices and anph appropriate sanctions

Imspect and audit the personnel actions und prowrams of the dupdll]un

e voverment meindin

conduct ;'n:‘imiiu review o
whom authority has been del
the ollictuts nd the emplove
when necessary:

I

Dyejeonle authoriy for the performance of any [unctions o eh,]m TmMents. dgencies
and olfices where such functions may be LHL‘L[ wely perlormed:

Administer the retirer mm program for government officials and emplovees. and
qeoredil sovernment services and evaluate quslilications Tor retirement:

Keep and mamtain personnel records ol wil otflcials and emplovees in the Civil
Service: and

Perform all funcuons properly belonging tou central personnel agency and such
olher funchiens as may be provided by law,

the Commission. the Chairman shall:
Direct ull operations ol the Commission:
Zstabiish procedures for the elfective operations ol the™Commission:

Trunsmit to the President rules and reg ul’tiiuns@ and other viidelines adopted b
the Chatrmuan which reqguire Presidential atention tm:;udmg antitia! c_md othel
perivdic reports:

lssue uppomtments oo and enforee decisions on administrative discipline
nvolving olticials and emplovees of the Commssion:

Delepate  authority Tor the performance of any function o officials und
emplovees ol the Commission:

Approve and submit the anoual and supplemental budeet of the Commission: and
Pertorm such other functions as mayv be provided by s

I-4 F e Ch

sELT
L

e T Bocreds. - The Chamrman shall be

Duijes and Responsibilivies of tie Chairpion. — Stubject to policies and

H

Cother governmyg bodies o government entities whose



T3

the carcer development. emplovment status. rights. privileges. and welfare ol

et .
i ‘? officiuls and ¢l mplovees. such d% the Gov crnment Service Insurance Svstem. Forergn
;ésﬂi“ o, Foreign i¢ ade Service Board. National Board for Teachers. and such other simifar
NS gl - .
ce L L-ijfx\’ he crented by law,
a8 i)
' .‘}-..‘,.nﬂ()\i s, Daries andd /'33 sponsihilities of the Members of the Commission. — lointly
) the two (23 Comnussioners shatl be responsible Tor the eftfective exercise of the

1.
( Emnﬂhli . i. . o L o . . : ,
and adjudicanye functions ol the Commission. Fhey shall fikewise perform such

be de Jeonted by the Commussion, [n case of the wbsence ol the Chatrman owing o
the senior mun?m shadl perform the IUI ctions ol the Charman,

il
1=

s as may
< or pther taust.

SECTION 10, Offices o the Commission. — The Commission shatl have the Tollowing

P Fhe Office ol the Bxccutive Director headed by an Fxccutive Director. with a

By . . . . - .. )
Depury Executive Director shall implement policies. standards. rules and
]Lvu], tons promule Lmd by ['hc (\)mnim‘inn' coordinate the programs of the
ollices of the Commission and | iu pumd reports on Lak.ll mpt.d[ oy, and

pertorm stch other i,mmms s n'm} be assiened by the Commission.

i The Mertt System Protection Board composed ol o Chairman and twvo 023
members shall have the following funclions:

[ Hewr and decide un wpv“i adminsirative cases mvoiving otlicieds and
coplovees of the Civil Service. [ts dectsion shatl be final except those
Hvolving Lli&i'liibh‘ﬂ ar separation {rom the service swhich may he appealed
o the Commisston:

(b Hear and decide cases brought hefore it o “uppeal by officials and
ciployees who o feel agereved by the deggrmination of appomnting
athorities | ll\wi\ g persor noel actions and vrolatons o the ment svstenn.
1l deciston b the Board shall be Tal except those involving division
chicis or mmum of fncher ranks which nen be Ll]f)DCLil d oo the
COnEmIssion:

() Directy take cognizance  of compluinls alfecting  lunciions ol the
Commission. those which e unacted L}-HH by the agencies. und such
other complaings which require direct action of the Board in the nterest of
justice

{u _---Mdmimstm' oaths. ssue swbooena and subpociaa duces recun. ke
Lestintony e any  investigation  or nw‘-@c_ punish oy contemipt
neear L nee with the sume procedures and penalues preseribed in the Rudes
ol Court: and

fe Promuleate rules and regulations w cary out the lunctons of the Bowrd

subivet w the approval of the Commission.




L

H

The Oyfice of Lewal Attawrs shall provide the Charrman with legal advice and

sssistance: render counsel Hing services: undertake fegab studies and researches:
opinions and rulings in the nterpretation and application of the Civil
ulations: prosecute violations ol such faw. rutes and
he Commuission belore any Court or tribunal.

l') LPLH ¢

Service law. lllla,\ and re
r[.;uLlsLut_)ns: and represent

g
[

[ ) - ‘ ‘
progrums and projects: undertake research and studies on the different aspects ol

“mm DEISON m; management: administer Management IMProvement prograns:
1d budectary services,

The Office ol Planning and Management shall formulate development plans,
|

and Droy e fsea

The Central \dmae istrative )HELL shall pa‘m‘idr the Commission with personnel.

nancial. fogistics and other basie support services,

The Office of Cenwral Personnel Records shall formulate and implement paolicies.

ciandards. rules and regulattons pertarming o personnel records maintenance.
|

seeurtly. control and disposals provide storage and extension services: and
provide and maintun Bbrary services.

The Oflice of Positon Classitcation and Compensavon shall Tormutate and
implement policies. s L-H'L]ill't“ rules and reguliatons relative (0 the administraton
of position classilicanion and compensation

The Office of Recrmument. Examimation and Placement shall provide leadership
and - assistunee i deseloping and implementing the overall Lommmw mn
programs relating 1o recruiment. examinaiion an plicement. and formulute
policics. standards. rules and recufauons for the proper impiementation ol the
Comssion's examination and placement programe,

Fhe Cnlice of Career Swstems and Standurds \"”H;F provide leadership ad
nee i the formulanon and evaluation ol persorel svatems and standards
(ooonerformance apprasall mern ps'ualmlmn. wd emplovee meentive

NS st
relain o
bene s and aveards.

The Office or Human Resource Development 5]111“ provide leadership and
assistance i the development and retention of quadihred and etficient work foree
in the Civil Service: formulate standards for %;‘nmén“ and stalf development
admunister %cr\'ice-\\-'éc,lc schotarship pr :J rams: develop traming lterature and

Materials: coordinate and integrate all 1 amnlng activities and evaluate raming

Programs.

The Ottice oi Personnel Inspection and Audn shall develop policies. standards.
ulations for the effecuve conduct wor inspection and  audit o

rules and orewd
1d personnel management programs and the exercise of delew

personned a
authority: provide technical and JLI‘ Ory services o ol Service Regi
Orfices and governmment agencles 1n the implemeniation of their personnel
programs and evaluation svstems.




The Offlce o Personn el Relatons shall provide feadership and assistance i the
Jevelopmenl and Hﬂ slementation of pmluu standards. rules und regulations m
(e aecreditation of e ployee ussociations ororeanizations and i the adjustment
A settlement @ Wemplovee grievances and management of emplovee disputes.

The Office ol Corporate Affairs shull formulate and implement policies.
srandards. rules and regulations gover ming corporate officials and unpamu,\ 5
(e areas ol recruilment. examination. pILuc; ent. carcer deveiopment. mertt and
qwards systems. position classitication and compensation. performing appraisal.
employee wellare and benelfits. discipline and m}jca‘ aspects  of personncl
ManaRement on the basis of comparable Htlum"_\' nrachces.

oy The Oifice  of Retirement Admimistration \h;;li be  responsible  for o the
 spforcement of the constitutional and statutory provisions. relative 1o retirement
and the 1“"&25[[‘()“ for the elfective lm;_uumndlmn ol (he retivement of
sOvVernen! officials and emplovees,

 The Reglonal and Freld Offices. — The Commission shall have not less than
Chirteen {13y Rewtonal offices each o be hieaded by oo Director. and such field
ollices us may be nceded, cach o be hk..‘LlUL,‘a:l by an olficial with at least the rank

ol an Assistant Director. Boach Regronsl 0dfice shail have ihe Tollowms
fnctions:

(! I'ntorce Crvil S"ur\'ﬂ:{: fave and rules. p)ium standards on personnel
putagement within their respective jurssdiction:
(b Procide technical advice and assistance too government offices
guencies recarding personnel administration: and's
i Pertorm such other funcaons as may be delecated by the Commission
SECTHON 17, Coroanizational S wetre. - 3 m\‘; ollice of the Commussion shall be
by Divector wal o feist one £1) Asss Sy have such divisions s are

iﬂL.IL.‘i"&IH(iL,‘.I"J[ constitutional body. the
ST EHTESNE

f L"H‘I‘j\' out ther e ]‘W’ e fy '1;1‘

Hsston may elTect chanoes i e orga Bzl

CHAPTER 4 — INTERDEPARTMENT RELATIONS

CTHON 1%, i Service Assistance io D';“('- THRECHT ¢ did Agencies. — lach Seeretary
sovernment-owned or ¢ )mlm? corparation with original charter and
adhninistranon i his office which shell be m

H ¢ and

oifice. agency
vermment shall be responsible for pers
e with the provision i.'uéuf?w ro el serviee ombodicd o the Constituiion, 'hr

wions estublisbed by the Connmission,

vl

Tinciples. standirds. gu ndelines and o ¢
ummmlun \Em Cowhenever it dcums L in the interest of the public service. U!‘_Ei:.ll'HZ.r:j in
meta‘nlm-::w—ﬁ\\-‘n d or conrotled corporation. and provincial wnd

aff svhich shad! be headed oy an oflicer ol %3‘11—: Lumnh_\\m The
ary l\li‘dl.!“ |3.-;i somnet and x}ll;w faciities and equipment shall he provided by the demnmt]‘u_




cowned or controlled corporation or local government where the staft'is established but
e Gon may augment these with its own., The Staft shall serve as the principal lzison
"”’”?h Civil Service and Department concerned and s:im%i perform the following specific
]:d those functions which may herealter be assigned to 1t by the memssu‘m.

s A

oeovide technreal assistance v all aspects ol personne! management

sAonitor and audit periodically the personned practees and performance © I e
Pepurtinent or ageney coneerned s well us those ol public officers and
crplovees thereat:

Dyelernine azeney complianee with Cool Service Py and vules: and
1 the performance of these Tunctions. the stall shall welcome and receive from

h
(e public any suggesiions. observuitons and com p ants pertaming o the
conduct of public officers and emplovees,

e perlormance ol thelr functions. the units 5o oreantzed shati avad ol the technical
e and eutdelmes of the Civil service Comimiasd

SECTION [ st of Persornel O ers. - There shall be a Councl of Personnel
cors (0 be coamposed of Chiel persannel otficers ol e different exceuiive dt‘.mz nents and of
oory ol department that twe Chairman ol the Commission shall select for
Sits osecutve Ofbcer who shall be destenated by the Chatrman from among
0 e Ol f\(_’f"\ e Commission, the Counctt s cuthorized w clect such
ey I s members and o s own cudes or procedures concerng attendance
approval ol ih I{L declaration. und other busviess matters, Provisions lor necessam

Clevrcal wssmiance tor the Council shall be made i e wnnual budget of

1L§L,\ \\]Lh [E]Lx Ll
thership. |

e Councit sholl bave the fofows oy incions

ft L IO ML e st b the Sevretary
a does clop ‘ wstrudlive policiess shu 5
T EERTERE relatine o the onprosyemg i

sodtilio met prooiems canfroating the vanows deparoments and asencoies

_‘H\K. ISTRRENER TN

i thic

study and discussion.
ikn cation of Rl ]-Ellifil]\,{ “()llLiL“\ O 1

departments and L&;fl;‘!‘L‘fJ‘n' thron

Promote among
‘ ent inierpretation and w

DI i ool

serve as oo clearmye house ol miormatien and stmelie the use of merhods
nersonnel manacement that will contribue most e cood government.

SECTION 20, Inspection aiid .‘-sz.f‘u‘;s":’. — the Comoussion. through 18 dt‘:\;ignuicd
i s, shatl conduct aperiodic Inspection and wudit ol the personnel management program

3

tment. agency. provinee or . b order W e deermine comphiance with the Civll

~orules and siandards: (b a“c‘\.-'iLi’=.'\‘ discharge of delegaicd audwonty: (o) snal{c an adeguate




W the progress made at nd pmhlmm encountered 1 the conduct of the mertt svstem in the
H P - .
part” ocal governmenis: ‘} ove advice und provide wssistunce in developing constructive

J]d : ‘ T : :
H " mdmh and procedures. and (e) n{,lmuhtu improvement inoall areas ol personnel

em.

periodit inspection and audit will include an ;.1[313"1%%;1[ ui‘pu':\nan"s@i management operations
ities refatye w0 G tormulation and ssuance ol personnel policv: (b) recruitment and
of employees: () personnet action and employment stab s (dy career and umpim'ec

nee evaluation svstem: L emsploy ee sugtestions and 1 u,nuu Lmuu_l fus

{)!«mmi (v} pet rforma _
(hy discipline: (1) personnel records and reporting: and (j) programs

ovee | relations and services:
L,

Ot

o
plox
fuali

CHAPTER 3 — PERSONNEL POLICIES AND STANDARDS

SECTHOMN 2 Recridiment  wnd  Seleciion ()/ Fanpiovecs. = 0Ly Opportuty [ty
S it A i p
[

vent employment shall be open to ull yualified cltzens and positive etforts shall be exerted

e besi gualified to enter the service. bmplovees shall be w‘cuul on the busts ol [Tness o

ot duties and assume the responsibiiitics of the positi

AcHICY oCeurs én aposiien in the st fevel ol the O arcer Service oy delined
nentwho oceupy the nest ower positions e HC&'L“U:’H(':EEE.H
\ el the vacant p(a\:i!\ém} 5 chisstd gl ether Tenctionaliy refated DECL TETARE

and \\t;n are competent. gqualilied und with the approprawe cinal service gms} v

[
red for promelion.

a4 nosiion in the secend loevel of twe Career Service o3
e next fower positions

e overnment service
: wlich CHSUL POSHION U
croups and who ave competent. guahbied and w il the appropriale civil sorvice

dsspied and moother functonalls

fered Tor promotion.

SUTCCNG

i

shall evolve o

moses of this Scetron, cach department or a
Hness. in secordanee witly slond md m:l cutdelines <ol by 1he

vonclude st of fi
Orormonion boards shadl be tormed e formialate cotern for evaluation. conduct tests oy

A ake sysienahe assessment ol 1.1'::!&";11'1;_; u.\gmsi L
S0 the vacancy is not fified by promotion as provided berem the same shadl be filled by
ster of present emplo:
separated throveh
Wapproprisie e positions,

i

ces i the soverament service. by relnstatement. by re-emplovinent of
reduction i losce. o by appoiniment of persons with the el service

the meht o appead i"lih;lll\’ i the
sciuding sovernment-onvned o conbrelled
vosient Protection Doard. and hnally o ihe
volanother employee o the appellant s not
byothe uppoming authority for such

A gualified next-in-rank emplovee shait
or heads of agencies or instnomenialities

s ow i oriomael charters, then w the Me
Ervice Uopnmtission an apponiment made m b
} wWith ihe : FCASGn OF TCILSOn
en Prom, that the deciston of the Ul Service Comnussion may he

e Supreme Court svuhan thors 230y davs Irom receipt ot the

il




ofthe ager oved party. For purpeses of this Seetion. "qualified next-in-rank” refers 1o an
/! f} ppoll pled on o permanent basis w a lmslmm previously determined o be next-in-rank and
: the 1Luuncsmn£5 for Gppot miment thereto as previoush derermined by the appomting
md approv ed by the Commission

or 3
Oualification moan qnmprinl > exgmination shall be required for f'xpp-"rnmc ne Lo
i e lirst ond sceond levels in lc career wr\‘éc';‘_ i accordance with the Civil Ser
anu ol a8 Ot feryise pt'n-idcd hé\‘ Ditte: Proveged. That whenever there 15 g civil service
Ccathy available for appoinument. ao person wio s notsuch an eigible shall be appointed
[emporars mﬂuui\ [y ity vacunt pu\ un m the career ‘\C!'\'il;l.i m the SOVEITINEL OF n WY
1r}‘1|,-‘_ﬂrs'(-\\”(’d or controlled corporation with ortginal charter, except when the immmediate
"i.';;' Lhu vacuney s uroently requ nred i the public mterest. or when the vacancy is nol
' which cases emporary appointments of non-eheibles maey be made i the absence of

'1.11\' and immediaiely avaitable.

(7}

i

iy The approprs e examinations herein leL] el o shall he those aiven by the Conumission
o ferent agencics: Provided. however. That nothing herein shall aii ’u those cslgihiléaicra
Th
i

od pror to the elfeetivity of this Civil Service Law: Provided, further i person with o
i I [ H . 1 - ot ! T y

\,:.\]u cligibility aequired by suecessiully passing an cxamination SE];IH be quulitied Tor a

L requiring i fower eliuil yility 1 he possesses the other reguirements [or appointments o such

SECTION 220 Onalificarion Siendards. A umiii%cmon standard expresses the
Lo requiremnents Lo a class o postaons i terms ot cducation. trainimng and experience. civil

Guihilite, phyvsical fess. and other quehtics required lm‘ steeessiul performance. The
aliliculions ob an ni'ﬁu*f or emplovee shall lx detert mined by the appointing authormy
e hasis of the qualification sta whard for ilk particular position.

Jughihication st mdgml 1 Ul be wsed as basts flr:a' CiviE service examinations for positions i
Tvice. wsounides | J]mnm’!i it and other personnebaions. in the adpodication ol
¢l ;15>|munsz'1c:ug I liL Werninine raining novds. and as aid i the mspection and avdit ol the

spersannel work programs.

chalt be administercd inosuch manner as o contnualiy provide incentives to officers and
vees lowards professionad growth and foster the career system i the sovernment service.

2y The establishment LlleiNiSM';s[iUl‘a and maintenanee of gualilication standards shall be
esponsibifite ol the department or ageney. with the assistunce and approval of' the Civil Service
Bission and i consultaton with tie Waee and Position Classitication Office

CVHON 23 Release of Excominarion Results. — The results of any pardcular civil
sevaminalion held ma number of places on the same date shali be released simultaneously,

U 24 .f’x?ug;‘.s‘r”f of Eifgibles. — The names ol the competitors who pass an
Lo shoil be entered 0 a register of eligibles wrranged i the order of thewr general ranngs
Samine such inlm']"n;,ﬂm as the Commission may deem necessirs.
SECTTON 25, Critiral Conmriies. —— I iine with the natonal peolicy o faciiitate the




Fthe muzlms of coltural communitics and accelerate the development of the ureas
hem. e Commission shall give special civil service examinations Lo qualihy them for
the civil service.

2.32'1 8]

.mcﬁi e

CTION 20. Personned Actions, -— All appomuments i the career service shall be
Cgecording merit and flness. 1o lm determined as far as practicable by comperitive
P L. .o L, - .

A on- ~cligible shall not be uppomnted o any posidon in the civib.service swhenever

~-ézmb’. ,
il serviee clinible actually available forand ready 1o nceept appuintment,

Ay used this Title, any action denoting the movement or progress of personnel in the civil
hall be known s lm,m) nel action. Such actron shall melude appomtment through
g'mﬂ B) romaotion. wanster. remstater nent re- unphm it detatl reassignment. demaotion. and
All personnel actions shall be i aecordance with such rufes. s standards. and regutations

21011
pe promu Hoated by the Commission.

h
N dppointment Hirongd {:‘(,=:‘(f'g"f";f'¢'1fffmn. An appointment through certification o o
postiion i ihe Civil service. excepr as herein o hcs'\\'m-: provided. shall be issued
(o o person who has been selected Trom a st ol gualibied persons certilied by the

Commission front uan npprnnri‘uc redister ui L]tg ibles. and who meets all the
sther regquirements of the positzon,

Allsuch persons must serve o probationary period ot six months (oflowin
their original appointment and \51;_111 underpe o x]m roweh characier Il.L.\i]gdll(H
i order o acquire permanent vl service status. A pa(,huti(m@r may be dropped
lram the sernvice or unsatistactory conduct or want of capacity any tme belore

the expiraton of the ;wolan.m. wvoperiod:s Provided. That suche action s
appealable o the Comnuission.

(27 Promonion. A promolion s o moevement from one postion to another with an
mereose o duties and responsibilitics as o authorized

by law and usuallb
;wu_Jm}ﬁ;-,imQ:d byoan inerease inopay . L movement mas be from one departiment
or wueney o another. o from one orcanizatonal it o another e the sane

depariment or agency.

1 Transfers A trapster is o movement rom one position o another which ss ol
cauivalent rank. levell or salars without break 1 service myvolving the issuance
G an appoiniment.

[t shall not lm considered discipiinar when made 0 the interest of public
service. in which case. the emplovee concerned shall be infermed of the reasons
therelor, T ihe emp 3(1\ ce belleves that there Is no Justitication for the ranster, he
N appedds Dis case W e Coninission.

The transter mav be from one department or aeency o another or from
01 u['umli?flfinnnl UNit Lo another i the same departument or agency: Pronvided,
Oesvever. That any movement from the non-carcer service o the career service
shall not be considered o ranster.




Reinxiaienerl. A ).' person who has been permanently appointed to 4 position in
e career service and who has. through no -\_l_c!'inqt_wncc or 11'1&5&:011(@1@1.. been
\Lptmud thet dann may be remstated o a position i the same level tor which
he 15 Qu ualified.

o Reemplovinet. N‘amc\' of persons who have been appointed permanently m

. positions i the caree Coservice and who have been separated s o result
reduction i force or lcurgumzamm. shail be entered inoa list Hom why dl
selection for reemplovment shall be made.

L pereads A detul s the movement of wn cimpioyee from one agency o anather

without the issuance of an appointment and shall be allowed. only for a limited
period in the case of emplovees oceupying professional. technicat and scientific
POSILIOIS, 1[ the emplovee bedieves that there 1 no justilication for the detal, he
may appead his case 1o the Commission. Pending uppeal. the decision o detail

p

the un;nh_\kc shall be executory unless otherwise ordered by the Commission.

(7 Reassignmens. An emplovee may be reassigned lrom one orgunizational unit to
\ another Ia the same :’L ney: Provided. That such reassiznment shall not invol
g reduction nrank. status or salary.

SECTTON 27 Emiplovinen Siains. = Appombment o the career service shall be
anenl or ICMporary,

Cir o Pesmanent stetus. A pernn appoimntment shail be issued 1o a4 person wiw
micets Al the requirements iu %h*\,‘ pusitions \\-Wd‘ hie 1s bemge apponted.
nwinding the appropriale eheibiliney preseribed. i accordance mm the provisions

of b rudes and standards i.:mmul\s:d ted in put':\.uunc: threrent,
21 Temporary appobiiment. o the L.ii}‘acﬂtt;‘ ui' :n;':}}1't)p[‘i;.1['t“ -i;:,:i?sim and 1t beeomes
necessiry o the pubiic interest w il HICK. L LEmparary appol s.i ient shall
sucd to aperson who eets all ilL FUGHHTCRICNLY o 1 O 0 \\| ich e

s b apporied exeept the Approp Flile it :.v:'\-m- Vo Proveeded. Thal

stch temporary appomument shali not g».uuf pvelve Lt the a;'ﬁ;’n)aﬂi‘gr

may be repluced sooner 1w gualified civil service eligible hecomes avatiable.
SECTION 28, Selary fnerease or Adicinenr. - Adjusuments i osalaries as o oresult of

n pav fevels or upgrading of positions which do not involve a change in gualification
rements shall nol require new appointments except that copies ol the salary adjustment notices
submitted 1o the Commission {or record purposes.

CTION 20 \ flon o Force. — Whenever it becomes fecessiny because of Luﬂ\ m—'
lunds or due 1o o dmm e in the scope or aature ol an agencey’s pm‘s”‘;un_ or as aresuil ol
--fllt}[“z_ . iL’dUCL the statl ol a HERY Je CPAriTens O agency CUose 1wt the sam COEroup o chlss a}i

i one or more azencies within the particular depu rtment or a;cncj\' rerein the reduction
-tlfected. shall be 1'-\-,'&;\.\;1@111; CONPLe o lerms nl relatve Niness, efficiency and lenoth of

S and those found 1o he least gt {ified Tor the remalning positons shall be Jaid oft




H(m Cereer and Personne! Development. — The development and retention of
SEC nd LHM@;H work mrcc m the public service o primary coneern ol government. it
H“'LHL jolicy ol the government thal o continuing pz’nm‘un’* of career and personnel
be ‘HL h[L estabh swd for all covernment enmla}_\'cr:w i all levels. An intevrated national plan
o ﬂ:;{d pum el dew iup—mcﬂ[ shall serve as the hasis Tor all career and  personnel
L[ qerivines 111 the vovernment.

U
O e
2 v
It P]Ti[;li

T N 3T Corerr and Pevsonmel Developmens Plass -ach d@pmmcm O ageney
ﬂ re st career and persoanel development plan which shall be inlegrated into a nutional pian
ﬂl*ﬁl ny Such carcer und persennel develo pmu plans which shatl melude provisions on
performance evaluation, n-service truining. wocluding oversens and local
dornimg g Ilhs job rotation. suggestions and 111@-:;‘11&\-’&: award svstems. and such
E\]”(.j\]\[\)HS [or unplm ces' health, welfare. coumselin voreercation and simidar services

o i 'L\[]]]
mnul 10115

CFCTHON 52 Merir Promodion Pluns., — bach departinent or agency shall establish
i plans which shall be adminstered 1 accordance with the pr mmams ol the Civit Service
ceorules. regufations and standards to he promutzuted by the Commission. Such plans shail
: iuions i'm’:_a dutinile sereening process. which mis include tests ol Fitmess, in accardanee

sudedines set by the Commission. Promotion Boards may be oroanized subjec:
1diu\w1 b the Comumission.

"}"l(_H\ﬁ EES Perforimance '*-‘::h:u’{'w” Nvsremo o there shuall be o establbished o
mance cvaluation svsienn el shatl be sdmimstered :'u‘:}'(_i:!_nm: with rules. regulupons
: nroenittouted by the Commnsg vees iy Lhe career service.
1 [Mitm vt shadl he aaeémmis?@n:u I r‘:;.‘u?'a muHer as o continuaiy lester

beidual e plovee clicioney and orzwnizational ciicctveness.

v lor all oflieers and oy

SEUNCTE O agenel after consuitanion woith the wonnnission. establish and use
pellormanee evaluation plans appropriate 1o ai Covullpts proups of posidlons o the
NRTEE AT u:::w!'u‘-vrm.,d Saperfermance evaluanon shellhe civen. or used s o basis Lor
seitons oneept under anoapproved pecforn AT |“.5;111i f'""rf)m’/;f;:_x-"' T each

Dat! boomlormed persodically by s supervisor ol bis porlormanee evaluaiion,

L
e

SECTION 54 Responsebifine for Trainine. - The Connmaon shall be responsibie lor
L’imre’_%imuw' and egranon o wocontnming progeam ol personnel de »i]t]ﬂl}"“al forali
el m the firstand second levels,

specialized institutes <hali conduct continuing centralized traming
spectalists rom the different acencies. Howevers i those cases where there s suiflicient
el part aup LIS LG v aTan! g at deparoment or acency or local sovermmeni fevels, such

cidized nstitutes shadl render the necessary assistance. and

al staft agencies and

VO Liémhw 1o of eifort and overlapping of training tuncoons, the tollowing funcional

ilie and private colleoes and oniversides and o sumlar institutons shall be
i 4




wraged oo organize and curry oul continuing  programs ol executive
'
3

[he Contmission. the Con n&'%iu ot Audie the i.)c;m'tmcm of Budyer und
\|l[hi”k;‘1‘1tﬂl the General Services Adminisiation. and - other central swalt
qeencies shadl conduct centrahized training and assise o the training program of
Jre Departments o agencies alony  thelr respecove Tuncuonal  areas  of
;QE}CUKEUZLIUHH

i courdl n: wion with the Commission. H*u Depuartment of focal Govermment and
Communiny Development shall undertake local SOVCTIINENL FAININg programs.

[n coordinatron with the Compussion. cach department or agency. provinee or
ciy shatl u%l;ihfi‘?l. maintain and  promote ;\._\'sécr-'mlic plan ol action for
sersonnel training w aall levels in necordanee with stndards leid down by the
Commission. Iroshall mamtaim appropriate traming staffs and make tull use of
qvailable rinimg iLulmu

Whenever 1 dueems 10 necessary, the Commission
ams for personnel deveiopment.

shall take the Inttiative in undenaking

O TTON 35 Foipiovee Suveestions wid oicentive Ancrd Svsiem. - Phere shail be
" :‘:c.l\x--g'nn'mat—u-‘idc '\:mph)_\’c:c? suguestiors and neennve awards svstem which shall be
goder such ruies. regubiions. and standards as omey be opromuloated by the

T accordonoe s rudes, regulations, and standards promulueaicd byothe Comnussion. the
e o the Bead ol cach department o aac m, s authorized toondar whatever neeessar

oived i the honorary recogninon of :-'uiw NGRAIE
) : CesIONS. VeI, or aceoiisd
o the cihaeney. ceonomy. or olli Lenient ol
swher extraordin n' SCEs ol services i

Hesd copiovment,

;and slovees
vment. and ofher
VOITe

RS EE SN R TN Y COne e

‘e':-;nl%“‘n'--\-)mi] o
el or

the coneern of the (

ST

I URG ARSISTANCT 4D Clibrons oonins

cvery Secretary o head of aeeney shad! take all proper steos wovvard the creation ol an
N . - N = - . - J . : .
conducive o cood supervisor-enmplovee relattons and the mprovement of emplovee

SECTTON 37, Comsiaings qrd Grisvances. -— Emplovee
fomplaimes or srievances 0 management e u-\.j;-\.:dit‘.‘;med as up Drioushy as
Cinthe best interest of the agency, the vovernment as @ whole, and the emploves oo neerned.
piaing or grievances shall be resolved at the lowess possinle level in the deparument or

[

a e case may bel and thie empiovee shall nave the rivht o appead such i Lo leher

cahall have 1k .g[.L o present

‘i@kl




Fach Jepdrinent or ageney shall promuleate rules and regulations voverning expeditious. fair
able adjustment ol emplovees’ complaints or arievances i accordance with the pcmgi@g

F = . . h

e by the Conumission.

aald
'v"

Lo 4l ;ws'ncudm‘c&. the parties may jomnthy reler the dispue 1w the Public Sector Lahor

Cpent Council constituted under section 46, for appronmate action,
Tk ; ;

L case any disnule remains unresoived alter exhausting all the avarlable remedies under
LL- ¢

CHAPTER 0 — IRIGHT TO SELF-ORGANIZATION

SECTHON 38, Coverage. — (1) Al coverament emplovees.  includin ng those
' m _owned or controlled corporations with original charters. can form. join or assist

oreanizations ol their own dmm ing lor the furtherance and protection of their interests,
: L“,n Form. I conjunclion with uppropriate LOVETIIIL © wthorives, fubor-manayemennt
o work councils and other torms o workers” participation schemes o achieve the same

Hlk

wovisions of this Chapter shall not apply o the members of the Armed Forces of

7
mciuding police offrcers. policemen, frremen and ;;'.L vttards.
TN 39 inciioibdie of High-Lovel Dplovees o o Rank-and-File Emplovecy
i — theh-level ¢ np!uwu whose lunchons wre normally considered us |wliu'—[zm1\‘éw
| hose duties are of 1 hivhiv conlidental nutore shall not be eligible Lo join te

Leand-itie government klieﬂ]ﬂ}'(&f.‘%.

Presicetion of i Richie to Croanizc
wudinst e orespect of their emplovment by :
atons or parbcmpaties 1 the normat oactlviles ol e

bo sabjeot to the condition thas they il o9

NDIOYOUs orLain/alions,

Sorvornmienl satthoriies shaibonot o omterlere v the oslablishiment Dnotionimy or

Gl OV TG chzplovees ();'{1:11*7;1[&}!1\. roueh aes desiened o place such
ndor the conmot ol covernment authory
Recisiration of "7-"-’?,“"() ey Gosermment eniplover

mll t‘tgistcs" with the vl Service U
coapplication shall be Hied swith the Buresu ol Lubor i\ideaeimm of the
sune noaceordance with the o ol e Labor Co )
coalse be fited i the Reoronad Offices ol the liqm ment of Labos
Appiicaions o e Bureau of |

]..)k.’i"-iiI'If'f"tt"]"‘il mi' ;

s the
yrcations i

viien shall
three (o davs Tor receipt tereol,

: mmmediatels
S W

SECTTON 42, Cernificaie of  RKegistraiion, — areval o of the applicauon. o
O et dieate shadl be ssued 1o the \}z_,utlxl/LM SHIENEW u Silimate empioveess
Uon vt the right o represent {18 memhers and underiake sctivites o frtier and defend

Pl ol i




The cortespo mding certificates ol registration shall be jomthy approved by the Chairman

47, Gervice Lom mission and the Seerctary of Labor and Lmprovment.

el
i

L

vl

CTION 43 Appropriate Organizanon Lo — The approprinte organizational uni
fover's unit consisting ol rank-and-Nle emplovees unless circumstances othenwise

. ihu cmyp:

_ ht

CTION 4. Seleond EBxclusive  Emplovees” Represcivaives. - (1) The daly
,qph)wm oresnization having the support of the majorits of the emplovees in the
> proanizatlond W unit shall be designated as the sole und exclusive representative ot the

o) Aduly regisiered employees' organization shall be accorded voluntary recognition upon
ing t]ml no uther emplovees' oreanization s registered or is seeking registration. based on the
af the Bureau u! I Lil or Relations. and that the said organization has the majority support of

i

and-iile emiplovees in the organizatonal unit

e o or more duly regstered employ ces” oreanizations in the appropriste
hn au of Labor Relwtions shall. upon petition. order the conduer ol a
crislv the winner as the exclusive representative of the rank-und-tile

13 \\h"mll.u:t
{] z.mi!. th‘\; i

gms 11 s 1(% ar ukulmlt 51 dE L

SECTHON <o The Pubiic Sccror Labor-Manaeocomenr Couneidl. — A Py hln, seelor
cement Council s herchy constituied o be composed ol the fotlowing: The Charman
Service Commssion. s Chairman: the \Lucﬁu; ol ubor and
1
L

! Crplovient. as
_ nooond the Seorctary ol Finance, the Seeretar Justice and the Secretary of Budgpet
anaverment. as menibers,

The Counetl shadl smplement admiister the pm\'isinn;\. ol this 16 'lmgm:‘ or this purpose. the
dshall promulonre the necessany ruies and regulations to miLmL; this C ! apler.
SECTION o, Quveipline General Provesions. — {4y No otheer or emiplovee inthe Civil

e shall bo <uspended or dismssed exeept Tor cause as provided by Tavw and after due process

By The Tolfowing shall be grounds for disciplinary action:

() Dishonesty:

(2:  Oppression:

i3 Nezlecl of duty:

(s Misconduct:

{5 Disgracetul and mimoral conduct:

{0 Bemy noterious)y undesirable:




Discourtesy in the course of efficial duties:

[netticiency and incompetence in the performance ol ofticial dutic
Receiving lor personal use ol o fees gt or other valuable thing v the
course ob official duites or in connection therewith when such fee. ol or
ather valuabie thi 1g inoolven byoany persen i the hope or expectation ol
receiving favor or better treatment than that aceor ded other persons. or
commiling acts pumsh;sim under the anti-gradl s

Conviction ol a erime invelving moral lurpiade:

fnproper or unauthorized soticiation ol contributions from suhordinate
cmplovees and by teachers or school olTiciuls from schoot children:

Violatien ol existing Civil Service Law and rules or reasonable ollice
reoutations:

Calsiieanon o official documens:

%-‘J'L-\wcn‘ cnauthorized shsences or tardiness o reporting for duty. loaling
or reguenthy unauthoraed absence rom duty durmy reguta Caftice Bours:

Hubitual drunkenness:

Cambling prohibied by ias:

e fusal to perform official dury or render overtime service
Criseracetut. immoral or dishonest conduct priovto entering the service

i

or mental meapacity or disabihiee due e mamoral or vicions

PBuorrowing money by superier officers from =ubordmates or lending by
subordinates 1o superior olfhivers:

ending money al usurious rales orinterest:

Willtul faure o pay qust debis or willtul farure o pay taxes due o the
s_iu\'a_‘t'!'llﬂtlll.

Contracang loans of moeney or other properiy from persons with whom

the oftice ol the emploves concerned has busness relations:

Pursult of private busmess. vocation or protession without the permission
required by Civil Service rules and regy ulations:




(231 Insubordination

!

(76 Fngaoing directly or mdirecily in pariisan political acuvities by one

holding a non-poiitical oltice:

7y Conduct prejudicial to the bestmterest of the serviee:

28 Lobbving {or personal interest or cain an deaislutve halls and otfices
vithoul authority:

(24 E romoting the sale ol tickets m beball of provate enterprises thal are not

vended Tor charitable or puhha wellare purposes and even in the later
cases 1 there s no prior authoriy:

(301 Nepotisn as defined e Section 60 of this Thle.

[Fxeept when in iUL{ d by the disciplining suthoritv. no umpldl Nt against & eivil service
il or mployee shadl be given due course unifess the same 18 i lm< LiI";L[ subsceribed and

ﬂ!lj {" 'HL [SEGSRR [ }Li I]Ll[]l

(W Bnomecting vut punishment. the same penalties shalt be imposed foe similer ofenses and
one pUialiy <hall be imposed i cach case, The disciniining authority may mpose the penaity
smoval rom the scrvice. demotion morank. suspension jor not more than one vear without pay.
namount not oxecedimg secmonths salarv, or reprimand.

P _'w:f-);’um;-a' Juriseliction, -t The Commission shadl decide upon
ratve disciplinery cases i'i\"()l\*‘i ne lhu 'mp(mi{i(m of o penaliv ol suspension for
Chne in an amount exceeding Unrty davs’ saliss demotion in rank or salary
' from otlice. ."\ L.,um[)hair may o be Dled divecthy wihy
sien by ooprivals canst oo covernment of il or e.r"rm[m-'cc 1 owhich case i
and decude deputize any deparumem o Heyvoor (%i‘i'ici“f o1
s o conduct the mvestivain s The results of e vesticution shall be submed
IV {k..'k.'ﬁ?3‘;11‘21\"!]’._1LH;UH ws Lo the penalte to bo mmiposed o other aetion 1o be tken,

ooV ol ar

Gl Cisy

The Scorcries and heads ol ugencies and instrumentalities, provis nees il and
"es shalt have jurisdiction to investigate and decide matters mvalving disciplnery action
and emplovees under their jurisdiction. Their decisions shall be {inal i cuase the
ed iy suspension for not more than thiree davs or oo moan amount not exceeding
saim‘}_ I case the deaision rendered by o bureau or ofice head 1s appealable 1o ihwe
cine mas be itially appealed o the departnient and tinatly o the Commission
appenis the same shall be executory excep when the perate s removalo mowhich cose
afl be cxecutory only alter contirmation by the Secretary converned.

An mvestigaton may be entrusted o reonal director or similar otficials whe shall
SUCEEHINS mpml and recommendation (o the chiel of burcaw or office or department swithin
specilicd m Paragraph iy ol the [ollowing Secuon.

Vappeal shall not stop the deciston from heing executory. and 1o case the penatey s




movial, ihc respondent shall be considered us huving been under preventive

el
Anu the pendeney of the appeal in the event he wins anappeal.

TN 5. Procedure o Admimsirative Cuses deainse Non=Presideniial Appoiniees.
Gmipistratve proceedings may be commenced agamst o subordimate officer or employee by

ar ﬂcml oi quu of u;u vilent mﬂl\'. OF JLLL, of ocal government, or chicls ol
rperson.

Coadmin
. , u
e

in the cuse of w complant filed by any other persons. the complainant shall submit
q siatements covering his testimony and those of firs witnesses together with his documentan
o Ifon the basis of such papers a prima facie case is quﬂd not (o exist. the disciplining
x\hh] dismiss the case. [ a prima facie case exists. he shall notify the respondent in

the churees Liiidla.\L the latter. to which <hall be ;nmulul copies of the mmpim LSO
< and other documents submitted. and the respondent sh Ull be allowed not fess than
:h hours :llu recelpl of the complant © asyver the charges inowriing under oath,
with suppuarting SWOTH SLAteIIents and documents. 1 which hie sha i% mdicate whether or not
Hormad ‘mu&aut on i RIS answer 15 not consi 1 ed satislactory. I the answer 15 Tound
the discipliing authoriny shatl dismiss the case.

Althoueh a respondent does not request o formal Investigation. one shall nevertheless he
atlons "i the complaint and the answer ol the respondent including
s of the vase cannot he dectded judiciously without condacting

fwhen Trom the olles

diadl be held not carlier than Bve d“;'\ o ter than ten davs from me

plool respondent's ::n-v\vc:‘ ovoihie (,l[.\‘.csgilmim_,{ authoriy, wnd \\:imi] be nished svithin
eh) of il c cherges. unless the pct'wci o -\--'-dec:<,l avothe Commission

TSN decrsion shall be rendered by e disaplinne suthority wichin ey days
s ihe wemination of the dnvesticution or submission of the re mw* of the investizaior. which
Sl be snbnited soithin Gficen davs from the conclusion of the investivation.

orevidencee for the complamant and M respondent
* E“'f"t'15lftd inosupport of iiw complim o amewver ,
centaton of addional o ;Llarnu uu.].lu_é necessary b i akibie
ol the complam or : ot e non. by
anmc respectiveiys shall be based Follovware cross-exammanen. there

'!;:dil'asu and l‘L.’CEk}.‘:h"p“ui;ﬁ“ﬂlﬂi('}i‘l.

oo avall himseilof the services ol counsel and may r<;q rre e attendance
s oproduction ol documentary evidence nohis tivor through the compulsors
Vi IS FOTiEL

The -;f':xl-lg_’il%i!.}il shall be conducted onlv Tor the purpose of ascerntaming the vuth and
necessuriiv adhering to technical rules u‘rit'—idic én Juchicinl p’(nu,d ngs. it oshall be
ted by the disciphining autbority concerned or his authorized representitl

»

phruse Many oy party” shall be understood oo be g complamant other than thosce




VH 5 IE ‘%CC“UH (Lf} ht‘!‘k,'()t'.
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Ml,i by the decision within [ fteen d avs from receipl ol the decision unless a petin

deration rs seasonahly filed. which rclauun siiall be dectded within Bfteen davs, Notice ui‘
. gl ¢ - . .
{"Uif] shall be filed with the disciplining office. which shall torvard o 1Lwads ol the cise,

[
ith the nolice of appeal. Lo the umklidz authority within fifteen davs from filing of the
m"u with ity comment. 1 any. [he notice ol u'pm.'i? shadl specilic uH\ state the date of
i: i dH Lmd rom and the date ol receipt therent Tt shail also specilically set forth e arls
-":m% elied upon for excepting lrom the decision.

A petition Lor reconsideration shall be based only on S ui‘ihc following grounds: ()

epce has been discovered which materiabiy affects the decision rendered: (b)) the decision s
el by the evidence on record:s or ey error of law or u‘ulmt tes have been committed
re LIULI cial to the mterest ol llm respondent: ;‘”“‘UHJ(U. That onlv ene petition for
arion shall be entertamed.

GUTHON SO \"ﬂmmfc""" /'”f‘m'c"c’ﬁ”H”\' —- NoTormal vestivation s necessary and the
ent niay booimmediately removed or dismissed oF any of mim\ clreumstiness is

When the charoe s serrous and the evidence of cuilt i strone:

Mhon e respondent s aoreadivistor has bees repeatediy charged and there iy
sonanic cround w believe that hie s porioe of the prosent charee: and

Whon e respoident 15 notonousiy undesiraniv,

Beodone wilt uimiest
v That remonval or

STHRSNATE Lt

procecdines by

the Prosiden

i t)] !)
sons Lo bellesve thgt e
Cryicd,

such officer or emplovee
e the ]FL‘I‘!LJI'El']LliEL'L.‘ ot duty oo il

cwvwehieh \\('Ln AWEITTRITE OIS PO

Cldn s TG clse Uihe ofieer or amployes uhden provenis o st

e (YO davs g

o 1he
Caliv oremns )
e o CHICe Or &i 1o ni the re

stespension herem provaded,

— |17 mernworious

col o Adminisiaree e




J upon recommendation ob the Commission. the President mi Gy COMMULE or remove

a\' pu alties or disabtlities imposcd upon oflicers or cployees i disciplinary coses.
rerms and conditions as he may impose it the nterest oi the service.

FAPTER 7-— PROHIBITIONS

Linvitation on Appoieinenn. — 1y No elective ofticlal shall be elivible For
SO On 11 any capaciy ooy public ofhee or position during his tenure.

oy Noocandidate who has tost i any clection shall within one vear ;11—‘1-@,- clection. be
-L';d o any ollice i the Goverament or any government-owned or controlied corporations or
its subsidianes.

o Unless othernwise allowed by law or by the ]m o tunctions of hius position. no
cve official shall bold uny other office or unpl( ment in l]k Crovernment or any subdivision.
vonstrumentaliny thereof imcluding government-owned or conrolled cor rporations or their

SECTTON 35, Dofiical Acivine - Nao ni‘ﬁgur or cmpiovee In the Ol Servie

" wcmhcrs of the Armed Forces. shall encave directiy ar induectis in unj. Dartisan pn]ai‘ic:zi

e o ke prd oy clechion exeept o vole nor HH Hoe s B R Imr N n“uu‘s'\:c
e the poiiteal acovaty of aay other persan o mnﬁ\. Nothing herem prov \ltd Pohe
[0 provent any aificer or yrzlgw_\u romt oxpressing s views on o current fm\,a v

o entomng the names of candidates Loy public office whom he supporis
e and en ﬂi(‘\LLp holdmg pelined ofhoes sy ke part m pohitice]

adl e unimwiud for dham Lo s rom thew subordinates
tlw acts involving subordienes probebied i dhe Election Code.

“” iy “\I\l Fos

i, e INGOIECTIVE O appoinive
ninensattouiless specihicalls
vithoul the consent of the President. any preseie cmoelument. office. o o

Il
hediicid o ca

bl recesve addittonal or double

foreruin sl

Crsions and o cratwtics shall o not beo considered as sddisonal. dounle. or 1ndirec:

f‘ .tw)fm--'m-tf: wry. - baborers, whether skilled.

e 1o pertom

fimaricitiony o

shall not be s

vedvibeiica: o Leienid Seoderart or renssionment

iothree (30 months beiore am

‘ A Provis _ ;
vornments or i any branch or o 3 guverrmeni-on ned ur
ations. made - tavor of a reiatve of the appoming o recammending :uril'ém'it}; S
Churenu or office. or of the persons excrcising mmediale SUPETYISION Over nhm. are




A qsed i thiy section, the wrrd mw‘ and members ol the fanuly reterred o wre those
5 4 o, -

cithin the third degree ether or consangu Nty or ol atftinin

Rt L = =
U

2y Fhu foliowing are exempted from the operation of the rules o nepolism: {a) persons
wed 1 conldential capucity. ib) tLLLd“l-crs. tor physicrans, and (dy members of the Armed
i the Philippines: Provided, froveever. That 1neach particutar mstance (ull report of such

L meal Jadl be ouide to the Commission,

Fhe pestriction mentioned o subsection 1) shath not be apphicable to the case of a member of
[Te re: 1]

iy whoo atter hts af her ;‘ap]m;emw'}uu L any posion moan office or bureaw. contracts
v owith someone mothe same office or bureaw. i which event the employment or retention
ol hoth husband and wite may be aliowed.

I order tooonve immediaie effect 1o these provisions. cuses of previous appoinunents
et contraventior hereol shall be corrected h\ transier. Lle puldmfl such ranster. no

nor salany mercise sttt he allowed m favor of the muii\x, ar relatives who are appomted

ation of these provisions.
CHAPTER S — LEAVE OF ABSENCE

SIECTVTOMN 6l Lo of hsence. — Olcers and empiovees o the Civil Service shall be
leave of absence. wih or it Eauu pav. us may he proy »'Ld by Lo and the rules and

e U Sorvice Commission o the interest of the semice,

Gons ol L
CRAPTERY — MISCELLANEGUS PROVISIONS

SECTTON 0 Svanunmg Commitice, Special Exammcrs and Special Tavestigatory. -
L approval by the proper head of o department or auene hc L'mmmssi(_n'l . select
ble persons o the covernment service fooacl as membe CERNNIME commitiees. special
nees o special imyestrgators. Such persons shalt be des Fesammers or mvestieators of
msion andd shid] pcrlwm such duties us the Commussion may reqinre. wd e the
nce of such duties they shall be under s exclusive contral. xaminmng comimi
o owpectal investeators so doesienated may be siven allovences o per diems fop thielr
' ned b thie Commuission.

s, el

s B pend ot o the tunds ob s staornie 1o be detemn

SEFOTTOMN 62, Fees, o The Commussion shall colicar and churge fees for eivil serviey
‘zuumn_\:_ certilieations of eivil service ranings, service recoras. and olther ervil service nuagtens.
A cotrses. seminars. svorkshops in personnel management and other civil service matters. For
rose. the Commission shall preseribe standard and reasopable rates for such examinations.

A0S, IR Courses SCNTIS rmé workshepst Proviced. Thal no examination [ees shall

Failected 0 examinations given tor the sciection of scholars.
TTesN 63 [neome. —- [he meome ol the Con THSs IO 1TOm fees, costs For sem ices i
and levye and such other P!‘(‘K:Lt’nf senerated in the perlormancee l_r-i s funciors shall be
e by the Commission for s c.\';)c)i_\,;\..
SECTTON Ledfiorine of Qfficers o ddim “(Jailis T stonony. Proseciie ang

i (ves i U, - Members of the Comnussion. chitels ol oiflces. and other of




ees of the Commission designated in \\-'l‘éli ne by the Chairman may administer such oath as
L pecessary m the rransactons of officral business and kadm nister oaths and take testimony in
sction with v authorized Investigation. Attorneys ol the Commission mayv prosecute and
Jeases L ean inection with the tunctions of the Commission before WY court or tribunil

SECTHON Ha, Lichdiny of Appointing Awlorine. — Nooperson wl‘mlmud nothe Ui
o viotation ol the Civid service Lawy and rudes shall be mt;tlul recelve
hue the appointing autherity responsible Tor such 1[@\\“*1 employnent shall be
Tor the pay that would have aecrued had the umlm ment beepy Javwful. and the
cshall make payment o the emplovee of such amount from he salary of the

yay from the

P i .
m?w

SECTHON 60, Lichifing of /)””m Sy erm S %"\'um w8 may otherwise hL provided

vt shall be undaws ful [m o treasurer or other [iscal officer o dravwy or retain from sadary due an
or emplovee any wmount fo 'a:unmh{,mun or payment ot ahligations other than those due the
enl o s instrumentalities.

S1TTHON O T Penal Pireovision, - \»‘\f’huw-‘u;‘ makes Gy appointment or emplovs anv
i s olition of any provision of this Tide or the rules made thereunder or whoever commits
de 'ui[ o mlentonal misrepresentation n!"mlllun.; aels concernmy ol m civil service s,
wover viohates, refluses or negicals 1o o smpi\' with any ol su ] rovisions or rules, shail apon
clion hu pumshed by ow i]*w not excecdme ong l,lu_nmz.mu iJLﬁ,n., o by umprisonment sol

dino sizo oo months. or both sueh fine and mm p;‘ésuasll'mfal[ m e disorenon of :E'.L’ cort,




Title Seven
CRIMES COMMITTED BY PUBLIC OFFICERS
Chapter One

PRELIMINARY PROVISIONS

ARTICLLE 205 Who are public officers. — For the purpose of applying the provisions of
i the puudmw fitles of this beok. any person who. by direet provision of the law, popular
appointment by competent authority. shall take part in the performance ol public
L in the Government of the Philippine Istands. of shall perform in said Government or in
of s branches public duties as an employee, agent or subordinate official. of any rank or class.
I be deer med o be a public officer.

and

Chapter Tweo
MALFEASANCE AND MISFEASANCE IN OFFICE
SECTION 1. — Dereiiction of dury

ARTICLE 204, Kaowinglv rendering mﬂ/za [ judgment. = Any Judge who shall knowingly

ran unjust judgment mnoany case submitted 1o hin for decision. shall be punished by ff:';-'f.x',-{wn
cand perpetual abselute disqualification,
ARTICLE 205 udgment vendercd throvgh negligence. — Any judge who, by reason of
cusable necligence or ignorance shall render o mamfestly unjust ;udwmcm moany case
mitted to im for decision shall be punished by arresto meavor and temporary  special
alification.

ARTICLE 206, Unjust tnie f/m-’af«'):"v order. Any §u<’wc wh %}'mll Knowingly render an
weriocutory order or decree shall sutter the penafty of arvesto mevor in its minimum period
suspension: but i he shall have acted h; reason ol e \um.n%a nm’;% nee or jgnorance ancl the
locutory order or decree be manifestly unjust. the penalty shall be suspension,

ARTICLE 207, Malicious delay in the administration of"_-’mf c¢. = The penally of prisvion
clonad s MInimm perod shail be imposed upon any judee suilty of malicious delay in
dministration ol justice.

ARTICLE 208, Prosecurion of offenses: neglicence and iolerance. — The penalty of
7 ocorreccional in s minimum peried and suspension shall be imposed upon any public
roor offieer of the law, who. in dereliction of the duties of his office. shall maliciously refrain
i iﬂS'[iEEILIH” prosecution for the punishment of violators of the law. or shall tolerate the
mnission of oflenses.

ARTICLE 209, Betraval of irust by an arcorney or solicitor. — Revelation of secrers. — In
ton 1o the proper administrative action. the penalty of presion correccional in its minimum
tod or a line ranging from 200 to 1000 pesos. or both. shall be imposed upon any

G LU Tecnnsioges Asia

o]



s-at-law or solicitor (procurador judicialy who. by any malicious breach of professional duty
m\mmblu neglivence or ignorance. shall pre ;mim, his client, or reveal any of the secrets of
Ajuu ned by him in his pmfl_smoml apacity.

e samue penalty shall be m'l'pmcd dpon an attorney-at-law or solicitor (procurador judiciald
h}\[fl“ andertaken the defense ot a client or having received um[ld ntial mtormation from
jent in o cuse. shall undertake the defense.of the opposing party in the same case. without the

!ol “his lirst elient,
SECTION 2, — Bribery

ARTICLE 210, Direct bribervy. —— Any public otficer who shall agree to pert orm un act
fting i crime. i connection with the }’JtﬁIlD}. mance of this offictal duties. in consideration of
ffer. promise. gift or present recerved by such officer. personally or through the mediation of
el slmH sutler the penalty of ;_?w'w'fm mavor mits mediom and maximum periods and a fine [of
o than the vajue of the gift and] not less than three times the value ofthe gift in addition (o the

iy corresponding to the crime si;_...amt:d upor, 1 the sante shatl have been committed.

vy acceepted by the ofticer i consideration of the ur\'m'vt"')n ol an act whieh does
» : én e.oand the n!lm:r exceuted sand acr he shall sotfer the same penalty provided n
h;:mn_&.j paraerapi and oF sad act sholl nor have heen ;iL’.-;"L)['31]'}“5]‘:"\,(1, the oflcer shall sulfer

ity of prsion a‘{H‘."i:’f.‘;’,.‘f"{'J!:’fﬁ'!!’" oy it mediom penod and v Bine of not less than twvice the

of st gl

[ the abject for which the oot was recelved o promised was 1o make the publae uhicer
from dome ~-':'ws'~a-*H no which 1t was his official duge o dos he shall sutfer the penalties of
correccionad it masimum period and o fine Jot ot fess than the vialue of the sl and | not

{

an three tmes the value of such gift.
fn addition @ the penalties 3:'11“!‘*\?&?@(1 mthe preceding paragraphs. the culprit shall sutier the
ol specit wmporary disqualiieation

The provisions contained i the preceding paragraphs shall be made applicable to assessors,
sooexperts o any other persons performing public
e O TUN D

ors. anprmsal and el commissi
LA cneneded by Baras Pambaiisa Big.

CLCLE 20 Indirect briberv. — The penalties of prision correccional in1ts medium

seriods. and public censure shall be imposed apon any public officer who shall
s olfered o him by reason of s office. (s amended By Benas Pambansa Bla 5760 June

$ o= IF any public olficer s entrusted with o
*!'rz.lén_.\; I QI arresting or prosecurin i attender who has commutted o crime
o andior death in consideration of anv offer. promise. wift or

tor the oifense which was not prosecuted.

o
Si

PSS e

IFitis o public oliicer who asks or demands such gift or present. e shall sutfer the penalty of

Ay onserred by Republic Acr Noo 7009




ARTICLE 2120 Corruption of public officials. —- ’l“hc sume penalties imposed upon the
o eorrupted. except those nl dlsqmiiilcaﬁon andt suspension. shall be imposed upon any person
Iiail have made the offers or promises or given i,hc cilts or presents as described in the

ding ai (icles.
Chapter Three
FRAUDS AND ILLEGAL EXACTIONS AND TRANSACTIONS
ARTICLE 2130 Frawds aganst the public tredsum: fmcr’ similar offenses. — The penaly of

w correccional in its medium pertod o prision mavor in it minimum period or a fine ranging
o 200 10 10008 pesos. or both. shall be imposed upon ;m_\' public ollicer who:

(IC .

D
i

[ In his official capacity. in dealing with any person with regard to fumishing
supplies, the making of contracts. or the adjustment or settfement of accounts
relating to public property or funds. shall enter mro an agreement with am

H

mnterested porty or speculator or make use of any other scheme. to defraud the
CIOVEernment:
2. Being entrusted with the collection of taxes. licenses. fees and other impoests.

shatl be owlty or any of the followine nets or omissions

fan E'...‘Jn:s!"!;1}'101;1@. divectly. or mdirectv, the payvment of sums different Irom or
Larocy than those aul hOH/u v vy

(I Catting voluntarily o 1ssue a recepl. as provided by daw. for anv sum of
money collected by fam offieially.

(o) Cotlectmg o receiving, directly or indivectles by wav of pavment or

tings or uincnr;\ ol nature different trom that provided by

oilerwise
IE‘L\-’\'I.

Wt the culprit soan ofticer or emplovee of the Burcau of Tnternal Revenue or the Burenu

the provisions of the Admimsiratyve Code shali be apnlicd.

HOLE 21 diier frawds b addition o the !}cn::hécs prescribed o the provisions
Tihle Ten. Book Two. of ll=;~ Code the penalty of wmporary special disqualibcation
um period 1o perpetual special disqualitication >2‘;;1%E hu HNposed 1=p(.>n anv public otficer

ne advanaiee ol s olficil ]‘:u:;nmn, shad! commn any ol the Irauds or deceirs emomerated

FIORS, -

CPHCLE 2050 Profivited transs . A : :
1 operod or o fine raneing from 200 w0 1OU0 pesoss or both, shall be mposed upon any
e nubiic officer whoo during his incumbences. shall directly or indirecthy become |
¥ ransaction of c,\a,fmng___zw or specutation within the territory subject to s urisdicnon.

ARTICLE 216, Passession of prohibited intevest hvoa pubiic officer. — The penalty of
S0 o In s medium period 1o prision correccionad i 1S mininwem period. o o fine ranging




o 1000 pesos. or both. shall be tmposed upon a public officer who directly or indirectly.
“come interested 1 any contract or business in which it s his official duty to interven

his pm\ isions s applicable to experts. arbitrators and private accountants whoo o like

chail take part in any contract or transaction connected with the estate or property n
o distribution or adjudication of which they shall have acted, and to the guardians and
e with respect to the property belonging o thetr wards or estate.

Chapter Four

MALVERSATION OF PUBLIC FUNDS OR PROPERTY

ARTICLE 217, Malversarion of  public junds or  properiy. —  Presumplion of
caiion. — Any public officer who. h‘\ reason of the duties of his office. is accountable for
o funds or property. shall appropriate the same or shall take or misappropri atf—: or shail consent.
! z‘sbandoaﬂu-:mj or wlmuu:c shall permit any other person 1o take such public funds. or
vowhollv or partial i shall otherwise be guilty of the misappropriation or mal arsation of
funds or property. shal ) nuﬁu.

I The penalty of z-:f-;w'f v correccional i s medium and maximum pcumb [ the
amount involved in the misappropriation or malversation does nol exe d v
sundred pesos.

S The penalty ui' prision mavor inits minimum and medivm pertods. i the amount

Involved 8 more than two hundred pesos but does not exceed six thousand pesos.

3. e penalty of prision mever inits maximum period 10 reclusion temporal in is
ninimum period. iF the amount involved is more than six thousand pesos but s
lens than twelve thousand pesos.

The penalte ol seclusion femporal. i is mediuvm and maximum periods. 1t the
Aoun i mhu% e more than L\\kl\ 8 'lmux mied pesos but is less than bwentv-two
thousand pesos. Hthe amount exceeds the latier. the penalty shall be reclusion
femporad s maximum peried o reclusion perpet.

o

I all cases. persons eutlty of malversation shall aiso sufter the penalty of perpetual f;gjccm}
nalification and a {ine equal to the amount of the funds malversed or equal to the total value of
cproperry emberzled.
The fatlure of o public otlicer t© hd\t_ dui fortheoming any public funds or property with
¢h he is chargeable. upon demand by anv dulv authorized oificer. shall be prima facie evidence
e has put such missing funds or pmpczi._\ m personal use. (s amended by R.A. 10600

ARTICLE 218, Falwre m"sfc'cmmmb/'e officer to render accounts. — Any public oificer
ther in the service or separated therefrom by resignation or any other cause. who s required by
or revulation o render account 1o the Ing ular Auditor. or 1o = provincial auditor and who fails to
o for o period ol two months atter such accounts x‘hovla be rendered. shail be punished by
inn correceional In s minimum period. or by a fine ranging from 200 to 6.000 pesos. or both,




RTCLE 219, Feaiture of a responsible public vfficer o render accounts before leaving
st — Any public officer who unfawlully Teaves or attempts to feave the Phihippine lsla 1dls
oul securing a certificate from the Insular Auditor shm\mu that his accounts have been fnally
ced. shall be pumshed by arresio mavor. or a fine ranging from 200 to 1.000 pesos or both.

ARTICLIE 2200 fllegal use of public fm-m’s‘ OF PDEOPEFTY, Any public officer who shall
e any pubiic fund or pr sroperty under his administration o any puhiaa ise other than for which
b fund or property were appr opriated by law or ordinance shall suifer the penally ol prision
sccional T s minimum period oroa hine ranging from one-hall o the total of the sum
pplicd. il by reason ui such mi Sdppllhc jon. any ledgcs or embarrassment shall have resulted
s public service. In either case. the offender shall also suffer the penalty of termporary special
:1Iii'iculia'>1‘1

[{ oo damage or embarrassment to the public service has resulted. the penaity shall bc d line
w5 3 per um ol the sum misapplied.

ARTICLLE 221 Failure (o meke delivery of public funds or properiv. — Any public
er under ok mmmm o make pavment from Goverament funds in his possession. who shall fail
ake such pavinent. shall be pu nished by arresto mavor and a fine from 3 to 23 per cent of the
nahich he Tailed o pay,

Phis proviston shall apply o any public officer whoo being ordered by competent authoriny to

o any property s hig custody or under fus admimistration. shall cefuse o make such de “}:\ ery.

[

he fme shall be oraduated inosuch case by the value of the thing. provided that v shall not
L‘“‘E\i[l .\‘ [jk‘ijx

ARTICE L 333 Offtcers i '-’:'{’L/G fin the precedine provivions, - The provisions ol thus
prer shadl wpply o prl vate mdis ld SHIN \\Im I s L::t;');lua!} whatever, have charge of sy insular
Vineh o o tm u} al funds. revenues. or property and oy administrator or depusiton o funds

1
L
roperiy attached. seized or t%upn:\:itu_i by public aathorre. even i such property

e
: ifltiA\’i(EH;lé.
Chapter Five
INFIDELITY OF PUBLIC OFFICERS
SECTION L. — [ujidelitv in the custody of privoners
& R'H(‘E 1'7 “"f,‘}. C":‘)H}-zn‘f'nw sl'f!/"’ o Conserting Fo @ Ve ion, — .-'\n\ Dunllt officer who shall

B prision correccional s medium and maximum periods and temporary
special disgualification  In is maximum neriod o perpetual \]ULLM]
disquadification. 1t the fugitive shall have been sentenced by final judgment w0
any penalty.

z By orision correccional in 1s minimum  period  and  lemporary specud




disqualification. v cuse the fugitive shall not have been tinally convicled but
onlv held as o detention prisoner for any crime or violation of Iyw or nunic il
ordinance.

ARTICLLE 2240 Evasion through ne'r/f'cw'fcc —- [P the evasion of the prisoner shall have
| ﬂdu through the negligence of the officer charged with the conv evance or custody of the

Jng Dl dsoner. said officer shall sutter the pumhlu of UFTESIO Mo m its maximum period 1o
i,}, correccional in s minimum period and lemporary special disqualification

ARTICLLE 223 Escape of prisoner under the custody of person not o public afficer.
grivale person o whom the convevance or custody or a prisoner or person under arrest shail
peen conlided. who shall commit any of the offenses mentioned in the two preceding articles.
cuffer the penalty next lower in dugaec than that prescribed for the public officer,

SECTION 2. — Infideliny in the cusiodv of documenr

ARTICLE 226, Removal, concealment or desiruction of documenis. — Any public officer
shatl remove. destrov or conceal documents or papers oificially entrusted o him. shali suffer:

L. The penadty o presion mavor and o fine not exceeding 1000 pesos, whenever
serious damage shall have been caused thereby (o g leu purty or to the public
mierest.

2 Hhe penalty of prision corveccional 1 its mimmum and medivm period and o
Hoe not exceeding 1000 pesos. whenever the damage to o Gued party or o the

public interest shail not have been serious.

[ cither cese. the additional pcmEt\' of temporary specid disgqualification in its maximum

to perpetual disqualification shall be impoesed.

ARTICLLE 227 Officer breaking seal —— Ay public officer churged with the custody of
SOr Prenerty -mfué B proper ;m[hm‘ét}_ who shall break the seals or perml them o be broken.
sutfer te penalties of prision correcee mm’ it “'h'nn'}\_.un ancd mediam periods, temporary
disguaiibication wid aiine not exce uimg 2.0 J [

VOTTC L Opening of closed documenis, - Anv public ofticer not el wded in the

istons ol the next preceding articke whoo without proper authorize. shall open or |
ened any closed papers. documents o objects entrusied (o his custod shail suller the
les or arresio mavor. temporary special disquabificacon and o fine of not exceeding 2,000

{1 ‘iﬂ[l 0

SECTION 3. — Reveluiion of secreis
ARTIC 1___,_15, RN Revelution of secreis by Gfficer. — Ay public ofticer who shall reveal
secret hnown to him by reason ol his of mm! capacityve or shuil \\[(mwmib u_;;\cr DEpErS Of
ot pe mw m \\mds he 1oy M\L charge and w chich <hould not be published. shall sutfer the

ies o prision correco jonal in s mediun and ﬂu\imum periods. DC“DE val special
Hiication ;md A fine not exceeding 2.000 pesos if the revelation ol such secrets or the delivery




peh papers shall have caused sertous damage W the public interest: otherwise. the penalties of
o correccionad s mummum penod. temporary special disqualilication and o ine not
eding 30 pesos shall be imposed.

L

ARTICLE 230, Public u/’j‘h"c* ""(‘u’i'f'sz secrefs of privaie individual. —— Any public
er (0 whom the secrets of any private individual shall become known by reason of his affice
shall reveal such seerets. shall sulfer the penalties of wrresio mavor and a fine not exceeding

NS,

0o

Chapter Six
OTHER OFFENSES OR IRREGULARITIES BY PUBLIC OFFICERS

\RTTCLE 2310 Open disobedience. — Any judicial or executive officer who shalt openiv

fise m execute the judement. decision or order of any superior authority made within the scope of

¢ urisdiction of the latter and issued with all the legal formalities. shall sulfer the '?Lndlifm of

esfo viencor o its medium o period o prision correcciond’ 1 ils minimum pu‘md, emporary
o Lli\qL wlilication i is maximum period and a lne not exceeding 1000 pesos.

: Liusobedience o order of supcrior officers. when  sedd  order was
dod v anferior officer Any public officer whoo raving for any reason suspended the
coution ol the orders of his ma‘t:}u;.m‘ shall disobey such superiors alter the later have
sproved the suspension. shall sufter the penaltios of prision correccionod i its mimimum and
pertods and perpetual special disgualiticaion,

\M’Lil BN Refuscl of asyistaince - he penalties ol grresio mavor an s medium
vorsion correecional i its minmmum period. perpetnal specal disauatification and a hine
excecdme LOOO pesos. shall be omposed tpon o ]m“m.‘ alficer whoo upon demand  irom
et authoriee, sh ;-aii il o lend his cooperaton owards the AUTISTEHON ui'ji..i:\‘licc ar other

service b sneh lndure shadl resultim sarmous uullh‘f_“? e the nubbc interest. or o o thod party:
e reesio arenor s medinm and maximum perrods and g Hine not c’._\ccu"lingg SO pesos

Y MIETIES

SMICTTCL L 23 Refusal o disclirge elecinve aifice. [he penalty of arresio maror or g
Y s i A
ot excecdimg 1000 pesos. or bath, shall be tmposed upor any person whe, having been elected

opular clection toa public olfice. shall refuse withow Teeal motive 10 be sworn i or Lo
o the dutes of sad oltice.

NRTHOLE 25 Mualtrearmeni af prisoners. - The penaltv of wrresto mavor by its medium
L prrvicn correcclonal IS mMinaum . pe 'm(i i addiion o his Habilies for ‘LE"gu Phvsreal
ST i.i;.:mww caused. shall be imposed PO vopublic officer or emplovee who shall overdoe

' - the

crrecrion or handhng of o prisoner or derenven prisoner under his
unishment not authorized by the reguiations, or oyoinfhelng such punish
~ %“12.;3“.1;.1{ g manner.

Cthe purpose of the maltreatment 15 10 extort a confession. or o obtain some information
i prisoner. the offender shall be punished by prision correccionad in its minimum period.




porary special disqualification and a fine not exceeding 300 pesos. in addition o his liability for
pgavsécui Inguries or damage caused.

FCTION 20— dnriciparion, prolongation and abundonmen of the duties and powers of public

(.{[’/(/L &

ARTHCLE 2360 Adniicipation of a/zm’\t’s of a public office. — Anvy person who shall assume
serlormance u[' the duties and powers of any public officer or crployvment without tirst being
Lo in or having eiven the bond required by taw. shall be suspended from such office or
Jovment until he shall have complied with the respective tormalities and shall be fned from 200
00 pesos.

UITCLE 2370 Prolonging performance of duties and powers. — Any puL He officer shall
e W0 exercise the duties and powers ol his office, emplovient or comm; 185100, bevond the
ad provided by law. regulation or special provisions applicable to the case. shall sutler the
sliles ol j',',w';m; correccional i s minimam period, special lemporary disquahification m s
nuimn pertod and a e not exceedimg 500 pesos.

AJTICLTE 7o f/mx ionnent of office o position. -~ Any public officer whao. helore the
] Pu shall abandon his olfice o the derriment of the nublic service shall

sach office shall have iw-m’;'x abandoned in order 1o evade the discharge of the duties of
oo prosceutine or punishing any of the erime falline within Title One. and Chapic '
Phroe o Book Two ol ths (.a e, the offender shall be nunished by prision correccional v
v and medinm periods. and by wrresio mevor 1 the pumpose of such abandonment
the duty ol preventnge, prosecuting or punishing any oiier crmie.

SECTHON 3 Dictirpaion of poveers cnd aniovfud appeinnnens
M Userpanion of ewisiove powers. o The penalties
s I period, I‘npw n\ s disqualification and 1 :
shall e smpased upon any public officer who shatl encroach upon the powers of
i'\} vy of the Government ciihcs' h_\ making ceneral rules or regulations bevond the
s authoriey s or by adempting w repeal o low or suspending the exceution thereol

RODICLE 2H0 Ulrpadion of exeounive funcions. — Any judge who shall assume any
ver Duf"‘uwé'lw to the exccutive aathorites, or shall obstrucr the fatter in the lawtul exercise of
poseers. shall suffer the penalty of arresto swvor i s modium peciod W prsion correceional

smmum period.

ARTICT L 24T Olewrpation of Judic, poriony. e Phie penaliy of m'"-"vm THSAROTINE
v period o o R Fod and shall be imposed upon

oried 10 S MINIUnT o
tE assum

weneentive branch of the Government who sl !
catton ol iy order or deciston readered by any judoe within it jurisdiction.

Al nowers or shall obstruct the

SRVHCLE 242, Disohey wquEsT Jor disguclificaiion. — Any ‘lll fic ﬂi whao, belore
ol Jurisdiction 15 decided. shall continue any proceeding afrer hav i_ cen lawiully




ced o relrain trom so domg. shall be punished by wrresto menar and a fine not exceeding 300

ARTICLE 2435, Orders or requesis by execuiive officers 1o anv judicicd authorin, — Any
pive olficer who shall address any order or Sggeslion 1o any judicial authority with respect o
case or business connng within the exclusive risdiction of the courts of Justice shall sufter

v ool arresto mavor and a fine nol c‘xcccd%ug 5 00 pesos.
ARTICLE 2440 Diddawjud appomieens. — Any public officer who shall knowingiy
gnate or uppoint o any public ofbice any person lacking the legal qualifications theretor. hml
Cthie penaliv ol arresio movor and o fine nat exceeding FOU0 pesos,

SECTION 4. —— dhuses avaine chasiny

O ARTICLE 2450 Abuses ugainst chastity — Penalties. — The penalties of  prision
ecelonal in its medium and maximum pertods and temporary special disgualification shall be

[ Cipon any public ofticer who shall solicit or make Immoral or ndecent advances
fooa owoman mterested o matters pending betore such officer for decision. or
sl respect toowhich e s required to submi ooreport o or consult with a
supertor ofiicer:

W warden o other public othicer directly charged wily the care and custody o
prisoners or persons under arrestoawvho shail solict or make immoral or indecent
advances to o owoman under hits custody,

e person sehicited be the wate. hl ehiter, sister of relagve within the some deoree by
ool any person i the custody ol such warden or oflicer. the penaltics shall be prision
vecccioiiod i I annuin and mediom p@ ods and tempories qal disguatilication




REPUBLIC ACT NO.3019

ANTI-GRAFT AND CORRUPT PRACTICES ACT

SECTION | Staiement of policy. — 1t is the policy of the Phﬂig pine Government. 1n
'iil lh plmupk Lh a pul blic L}i‘f'lce s a ‘Jul ha trust. to pru,s& certain du‘: 0{ pubifL otficers

SECTION 2. Definition of terms. -— As used in this Act. that term —

{a) "Government” includes the national government. the local governments. the
sovernment-owned and  government-controlled corporations, and all other
instrumentalities or agencies ol the Republic of the Philippines and their
branches.

(hy  "Public officer” includes elective and appointive officials and emplovees.
permanent or temporary. whether mn the classified or unclassified or exempt
SCIVICO TeCeIvIing mm{ ensation. even nominal. trom the government as defined
in the preceding subparagraph,

{c} "Recewing any gift” includes the act of accepting directly or indirectly a gift
from a person other than a member of the public officer's immediate family. in
behalf of hin NH or of amy member of bis family or relative within the fourth
civil degree. either by consanguimity or alfinity, even on the oceasion of a {amily
celebration or nat;unui festivity like Christmas. it the value of the gift 1s under
the circumstances mamnfestly excessive.

() "Person" ncludes natural and juridical persens. unless the context mdicates
otherwise.

SECTION & Corrupt practices of pubiic officers. -~ In addition o acts or omissions of
lic officers already '\(,’ alized by existing luw., the E(')H(‘)\\"%H._SI shall constitute corrupt practices of
public officer and are hereby declared to be unjawlul;

(e Persnading. inducing  or influencing another public officer to perform an act

constituting a vielaton of rules and repulatons duly promuleated by competent
authoriiy or an otfense 1 connection with the offictal dutes of the later. or allowiny
himself to be persuaded. induced. orintluenced w comumit such violation or offense.

[h) Divectly or indirectly requesting or receiving any gift. present, share. percentage.
or benedin. for himselt or for any other person. i connecyon with any contract or
transuction berween the Government and any other part. wherein the public
olficer in his otticial capacity has o intervene under the law,

(<] Directly or indirectly requesting or receiving any gt present or other pecuniary
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or material benefit for himsell or tor another. rom any person fm vhom the
public officer. in any manner or capacity, has %ccured or obtained. or will secure
or obtam. any Government permit or license. in consideration for ihc help given
or to be given. without prejudice o Section thirteen of this Act.

Accepting or having any member of his family accept emplovment in a private
enterprise which has pending official business with him during the pendency
therewt or within one vear after 1ts lermination -

Causing any undue injury to any party. | mcluding J‘ ¢ Government, or giving any
DY 1\Lm, party ay unwarranted hun, s, advanta \ge or pre elerence 1n the diuchewf!c
[ his olficial administrative or wdicial functions Li. oueh mdmfcst pa“mmf
c\idcm bad faith or gross | nc\wsaim nepl

. ipence. This DH)\IS on shall appiv 1o
officers and emplovees of offices or government corporations charged w th the
vrant of Hcenses or pumm or other concessions,

Neglecting or refusing. alter due demand or request. without sulficient
Justilication. to act wilhin a reasonable Lime on any matter pcﬂidinu betore him
for the purpose ol ebtainine. directly or indirectly i‘nn‘n NV person mterested in
the matter seme PL.U.%HILH\ or material benetit or advantage. or for the pua HOBC m'
ivoring Bis own lnterest or givine undue advantage i favor of or discrininating
deainst any other erested parly

Entermue. on benait ol the Governments into any conbract or lransaction
ane: nl‘ and grosshy disadvantaecous to the sames whether or not the public
uE fleer profited or will profit thereby,

Director or indirectly having !El‘;:-tmt.inu OF peouniary nterest ur any huvmc%\‘
Coniract or rimsaction in connection with which he intervenes or takes part in fis
oificial capacitve orinowhieh he s prolubned by the Constitution or h\ any iy
from having any mierest.

Directly or indirectly ?'wc'mljt%f mrerested., for personal g i'n G BEvIng o omateni
InLerest i oany fransacion oract requiring the approval b board. panel or grovy
of which e is oo member. and \\Enu. exercises disereton m such approval, o
Hhe votes agamst the same or does not participate 1 the action ol the board.
COMITHITICS. panet or group.

o

Interest for personal zain shall be presumed acainst those public officers
respensible for the approval of rl‘an'“ﬁ:t!f\-' mlaw il nequr ftabie. or srregular
framsaction or acts by the board. panel or sroup o w hich they belong

Konowinelv approving or graning any Heense. permu. privilege or benetir in
fivor of any person not uulhilk([ for or not leondly entitle { 8! ;‘;uch [lcense.
nermit privilees or advantage. or of o mere representative or dummy of one who
i« not so gualilied or entitled.

Divuiging valuable mformation of a conhidential character. acquired by his office




or by him on account of his oflicial position to unuuthonzed persons. or releasing
such information m advance of its authorized release date. .

The person giving the gift. present. share. percentage or benellt referved to in subparagraphs

L and (1o o otfering or giving w the public officer the employment mentioned in subpuragraph

or urging the divulging or untimely release ol the conlidential information referred 0 10

paragraph (4) ol this section shall. together with the olfn,nd ing public officer. be punished under

l{ on nine of this Act and shall be )umdmn[i\ ar temporarily dlsqua} fied in the discretion ol the
Carl, from ransacting business in anv form with the Governmeril,

SECTHON 4. Prohibition on private individuals. — {a) It shall be unlawtul for anv
con laving Family or close personal relation with any public oiticial o capitalize or exploit or
@ advantage ol such lamily or close personal refation by directly or indirectly requesting or
celving any present. gilt or material or pecumary advantage {rom any other person having some
ness. ira 'wautimn application. request or contract with the government. in which such public
cial h 15 Lo intervene. Family refaton shall include the spouse or relatives by consanguinity or
Ly the hl g u\-ll degree, The word "close personal relation” shall include close personal
deah ip. social und fraternal connections. and professional emplovment all @iving rise 1o inthmacy
hich assures [lLL aceess to such public oflicer.

Cha I shall be untawtul for any perso n knowingly o mduce or cause any public official to
it any ol the offenses detined in Section 5 hereot.

Profubizion on cerrain relaives. - 1t shall be unlawtul for the spouse or
voconsanguinity o abiinsy. within te third cvil degree. of the President of the
h:»‘l"rcsi(icm af the P h]iwm mes. the President of the Senate. or the Speaker ol the
.' \L[m nlatives, o mtervence. directhv or mdirectve moany busimess, ansaetion. copiract
1o wth the (‘;-m-'crmﬂcrt: Prov m’:aﬂ That thos secuon shall not ap ;)i\ Lo any person who.
(o mc asstmption of office of any ol the above olficials 1o whom he 15 el laed. has been
1w odesling with the Governmen along the same hne of business, nor 10 any transachon.
ract o application already existing or pending at the time of such assumption of pubilic otfice.
oy appiication Sled by him the approval of which s not discretionary on the part of the
ﬂcé:n o ui‘;’iu';il\ concerned hut depends upon comphance sl reguisites provided by Taw. or
5 lations issied pursuant o v gor to wy act lnw by performed Inoan official capacin
SIS

e o \u\ixL v 11_)i‘J[L

SECTIOMN 6 Prolihition ain Members op Convress. — 10 shall be unfawtul herealter for
vMember of the Coneress during the term for which he aas been elected, o acquire or recetve
persona pecuniary iterest 1noany spealic business enterprise which wiil be directly and
cularty Tavored or be nm ul bowny o or resolution suthored by him previousty approved or
mled by the Uongress durmg the same term

e provision of this section shall upply o any other public officer who recommended the
anon 1 Convress ol the enactment or adepnion of anv law or resolunen. and acquires or
feeives any suc! est during his imcumoency.

[0oshall lkewise be unlawlul tor such member « ongress or other public officer. who.
1o osuch interest prior o the approval of such lm\ or mwlum 0 authored or recommended by




continues for thirty days after such approval to retain such interest.

SECTION 7. Statement of assels and liabilities. — Every public officer. within thirty

Jfer the approval of this Act or alter assuming office. and within the month of January of
o other vear therealter. as well as upon the expiration of his term of office. or upon his
ation or separation from omu, shall prepare and file with the office of the corresponding
amment Head. or in the case of'a Head of Department or chiel' ol an independent office. with the
ce of the President. or in the case of members of the Congress and the officials and emplovees
of. with the Office of the Secretary of the corresponding House. o true detziled and sworn
ment of assets and labilities, meluding a statement of the amounts and sources 0'1“ his ncome.
mounts ol his pu\mmi and family expenses and the amount of income taxes paid for the next
Ldemc’ calendar vear: Provided. That public olficers awumm(* oltice fess than two months before
nd of the calendar year. may file thH statements in the Eomnﬂ months of January.

SECTION 8. Dismussal due to unexplamed wealth, — 1f in accordance with the
wisions of Republic Act Numbered One thousand three hundred seventyv-nine. a public official
peen found to have acquired during his incumbency. whether in his name or in the nane of
-persons. an amount of property and/or money manifestly out of proportion to his \dim‘ and 1o
other lawful income. that fact shall be a ‘”(JLH{I i v dismissal or removal, Properties in ihe name
e spunse 1 ad tmmarried children of such pub )iflk il mav be raken into consideration. when
g acguisiiion through legiimate means cannol Eu Salis !emc "ii\-’ shown, Bank tlt}”:(?\ its shatl be

e into considerabion m the entorcement of this section. notwithstandi g any provision of law 1o

anerary

SECTION 9. Penaftics for vielations, = (ay Anyv public office

MY s m’ die anlaw ol acts or omissions enumerated i Sections 3. 4. 3 and 6 ol this Act
i [m punshed wit h imprisonment tor not less than ope vear nor more than f n vears. perpetual
ahifteanon from g blic office. and conliscation or forfeiture i fvor of the Government of any
mb:mi tterest ;-m(.a mm.\]mm;ml wealth manitesthy out ol proportion 1o his salary and other
fincome,

Cer or private person

Airy complainimy party at whose complamt the eriminal prosecution was initiated shall.
of conviction ol the aecused, be entitled fo recover in the eriminal action with priovity over the
feiture i;a tavor of the Government. the amount of money or the thing he mav have given o the
used. o the value of such thing,

by Ay public officer violation any of the provisions of Section 7 of this Act shall be
shed by a fine of not less than one hundred pesos nor more than one thousand pesos. or by
nsonment net exceeding one vear. or by both such fine and Imprisonment. ai the discretion of
Court ”

AR AN 3 I

The vielation ol said section proven i a “0}“ radministranive proceeding shall be sufficient
¢ tor removal or dismissal of a pubhic officer. even 1F no criminal prosecution is instituied
st b,

SECTION 14 Comperent court. — Until otherwise provided by law, all prosecutions
ihis Act shall I vithin the ortginal jurisdiction of the proper Court of First Instance.




SE ( TION | Prescription of offenses. — All offenses punishable under this Act shall
1111}(, i Len vears.

& HO’\J |2 Termination of office. — No pubiic olficer shall be allowed ta resign or

n investigation. criminal or administrative. or pending a prosecution against him. for

e

al
der %hh Act or under the provisions ol Liu Rc\'iscd Penal Code on bribery.

SECTION 13, LS‘zf.s'_ftJ'f'zs‘:'mz cined a’ms‘ of benefits. — Any public officer against whom anv
Jpinal prosecution under a valid mformation under this Act or under the ¢ provisions of the Revised
| Code on brbery is pending 10 court snzzii be sl fvmmiul from effice. Should hie be convierad
inal Judement. be shatl lose all retirement or gratnty benelits under any law. but i he is
need. he shall be entitled W reinstatement and o the mid nes and benetits which he tailed to
ove during \w\pc'ﬂsm‘i. unicss in the meantime administrative proceedines have bccn fled
ainst him

SEHCTION T4, Exception, —— Unsolicited giits or presents of small or insienificant value
gred 07 given as @ mere ordinary token ol g1 ratitude or fendship according o local Customs or

f

e, shall be excepted from the provisions ol this Act

Nothime 1 s A 'Lmii be mterpreted 1o prejudice or prohibit the proctice of any nrotess|
Pirade or cecupation by any private person or by am plai:‘:%és; officer who under the ?:;

natety practiee his profession. rade or cccupation. dur ng s meumbency. exeept wh

whice of such profession. trade or oceupation i wolves CONSPIICyY with anv mhu PO O
cal o commt any ol the vielations penalized i this Act

SECTHON 15 Separabeding clanse. LU any provision of this Act or the Lli nlication 0"
Fprovision 1o any person o cirewnstances is declared mvalid. the remamder of e Act
avon of such provision Lo other persons or cocamstances shall not he ;;fi@c{c:d by

t
'
3

CHHON o Elfecis Phos Act shall take oltect on s approval, bur for the
seoof determiming unexphaned weanhs all property wequired by oo public officer since e

w otiee <hall be taken imo consderation.

Approved: August 170 19060




REPUBLIC ACT NO. 6713

NACT ESTABLISHING A CODE OF CONDUCT AND ETHICAL STANDARDS FOR PUBLIC
‘il‘[‘I("I-\LS AND EMPLOYEES, TO UPHOLD THE TIME-HONORED PRINCIPLF OF PUBLIC
OFFICE BEING A PUBLIC TRUST, GRANTING INCENTIVES AND REWARDS FOR
EMPLARY SERVICE, ENUMERATING PROHIBITED ACTS AND TRANSACTIONS AND
PROVIDING PENALTIES FOR VIOLATIONS THEREOF AND FOR OTHER PURPOSES

SECTION Y“f/c — This Act %EmEI be known as the "Code of Concuct and Fthical
lards for P ihlic Officials and Fmplovees.'

SECTION 2. Declaration of Policies. — it is the policy o ihL Stale to promote o high
nard of ethics i public service. Public officials and empioveey shall ar all tmes be aceountable
e people and shail discharge their duties with utmost responsi ity n[vnﬁ;nt competence. and
aetwith patriotism and ustice. lead modest fives. and uphold public mterest over personal

SECTHON 5. Definition of Terms. - As used Dy this Act the term:

IR

[it) CCrovererT Mud s the Natonal Government the focal covernments. 1nd all
s:ll'w‘ strmenta hites. agencies or branches of the Republic ol the Hx;iipm e

0 LOVEITINE 1—(-,\\'1 ed or controiled cornormtions, and thetr subsidiaric

P, Cfpeiads™ ncludes elective and appointive oilicials and emplovees,
norunent or emporary. whethier o the carcer or non-career service, ncludino

nhitary and petice personnel. whether or nor ey receive compensation.
w,,.ul(.”(...m aobamount.

[¢) T refers tooa tl‘sms; Or i

Liberaiiy . favor of snother wi
atr ustensibiy onerous disposiion huu»r
ol nomimal or msignlicant vaiue not g
1 favor from a public official or emplov

u! orattoushve or any act or
sl mctude o stmulared sale or
Bonot mclude an unsolict il
e anticipation ol orin exchanee for
[ "

iy Recerving oo g1 inctudes the aet off aeeeptng directhy or wdirectiv, o oyl
front o person other than o member of his Tanily or relative as defined i (s

Act. even on the occasion of a famih ccluh:':mun or national festivity ke
Ul AIHE Hihe value of the @it s neither noming! nor nsienticant. or the vil
is oiven i anticipation ol or i exchanoe for o tvor

o) YLoan” covers both simple loan and commocdonan as owell as
inwneme arrangements or accommodations ntended W ensure its approval,

i “Subsransial siockholder” means any pe

erson who ewns, diveetly or indirecty,
shares of stock suthcient to elect & dnrw o ol a corporaton, This term sl




apply to the parties to a voting trust.

[9) il w_/”;.m/:u’f'c- ufﬂ'cm/ﬁ' or emplovees” means their spouses and unmarried
children under eighteen (18) vears of age.

() "Person” includes natural and juridical persons unless the context indicares
othenwvise.

(1] “Caonflict of inrerest” arises when o public olficial or emplovee s a member ot a
board. an officer. or a substantial stockholder of a ;)H\Lm corporation or owner
or has a substantial interest in o business. and the interest of such u}apmmém' or
business. or his rights or duties therein, may be opposed to or alffected by the
Fuithiul performance of official duty,

(1 TDivespmend” Is the transfer of ltle or disposal of interest in pmpcm-' bv
voluntartlyv. completely and actually depriving or dispossessing oneselt of hig

vicht or ttle to 1t in favor of o person or persons other than his spouw z.md
relatives as defined in this Act,

(kY "Relarives” mll:r% to any and all persons related w o public official or t:mphw--‘»--»
within the fourth cnvil degree of consanguinity or affinitv. including belas. i
and Halae.

SEPOTTOMN -l Neowms of ( ‘onduct of Public Officicls and F Splovees. - \n Every public

ot wand erplovee shall observe the tollowing as standards of personad conduct in the discharoe
'lw..al duties:

CNECLTION G ml'é

Go Cosmitens do public mteresis - Pubhic oificialy and emplovees shall alwavs
uphotd the pubbic mnterest over and sbove personal inlerest. Al covernment
rescurces and powers of their respective offices must be emploved and used
cificient]y, elfe {1\1’5& honestly and u‘\:amumiulélj«. parteutarly 1o avoid wasiage

i pubbe funds and revemies.
(hi Professionadism, !) Mic uIT clabs and cmplovees shall pert orm und discharae
then duties with the nghest degree of excellence. olessionalism. mteliisence

nd skl They shall cnter nuhht service with utmost devotion and dedication Lo
L,IHL_\, ey shall eodeavor o disco urage wrong perceptions of their roles as
dispensers or peddiers ol undue patronage

ter Jusiness and sipcerdv. - Public otficials and emplovees shall rernain e 1o the
people at all tmes. They must act with justness and sincerity and shall nol

disernminate aguinst anvone, especially the poor snd the un uuu {L“L do They
shalb av all times respect the richis of others. and shail refram [lum dolnyg dets
contrary Lo faw. cood morals. good customs. public policy. public order. pub

salety and public tterest, They shall not dispense or extend undue favor
account of their office o thelr relatives whether by vonsanguinity or aff;
except with respect 1o appomiments of such relatives o poui'{%urw considere
strictly conlidentral or as members of their personal staff whose erms are




colerminous with theirs,

() Political newraline. — Public officials and emplovees shall provide service
cvervone \\-‘iehuut unfair diserimination and reeardless of party affiliation or
nrelerenc

ey Responsiveness fo the public. — Public officials and emplovees shall extend

prompt. courteous, and adequate service (o the public. | n[us otherwise provided
by law or when required by the public interesi, prllL officials and emplovees
shall provide information ol thelr policies and procedures in clear  and
understandable lancuace. ensure openness ol information. public consultations
and - nearings awhencver appropriate. encourage sugeestions. simplify - and
svstematize policy. rules and g.)f’()ccdl]l‘t“‘ avoid red tpe and k\(l()ﬂ an
understanding and appreciation of the socio-ceonomic conditions prevailing in
the country. especiatly in the depressed roral and urban areas,

i Nationalisnn and pairionsm. — Public ofticinis and cmplovees shall ar all times
be loval o the E\cptl bhic und to the Filipino people. promote the use of Toeali
produced goods. resources and technolooy arnd enconr aue appreclation and prm;;
ol country and people. They shall endenvor (o muiniain and defend Phili; DPINe
SOVCPCIERIY QQUinst [oreien inrusion.

v Coanpnritment fo democracy. — Public officials andd emplovees shall commis
thenselves o the democratic way ol i and values, nmaintain the ]'}1’%{1(;@ e of
pubhic accountabiliny. and manifest by deeds the sUprenticy of civilian authoriny
over the ;'mli!m”" Thes shall at all times iip!ml(_i the Constitution and put lovalty
(o couniry above Jovally W persons or party

h {ivine. —— Public officials and emplovees and their Families shail lead
%i\--m appropriate to their psitions and incone, E’hcy‘ '\:.Jmié not mdulge in
¢ ant or ostentatious display o wealth 1 BRSNS

SEoThe Uil Service Commission shall adopl positive measures to promaoete (1) ohservance

;laimi;m%,\: im;i;.[(..ﬁmg the dissemimation of inikmz‘z;zléfsza procrams and w mi\ahmp_\, authorizing
moreases bevond regular progression stweps. o o lmited mber of emplovees recognized h}
Toffice eolleagues to be outstanding i therr observinee of ethica) standards: and {23 contininng
ch and experimentation on measures which provide positive motivation o public ofmcialy and
ovees in rasimg the general level ol observance of these standards,

SEPOTION o Dueies of Pubiic Officials amd Fmpiovess, — In the performance ol their
@il public officials and t“]“)}!}‘nw are under obhigation 1o

Lo e rompriv on lenters and requesrs. —~= Al public officials and Jﬂpgm ees sihall.

within fifteen (157 working davs from receipt thereot, res por au o detiers.
teleprams or other means of communications sent by the public. The reply must
contam the action aken on the request.

by Suhmds annual performance reporis. — Al heads or other responsible officers of




olfices and agencies of the vovernment and of sovernment-owned or controlled
corporations shall. within forty-five (43 working davs from the end of the vear,
render o performance report of the ageney or office or mrporut'on concerned t
Such report shall be open and av aitable o the public within regular office hours

(el Process documents and papers  expeditionshy. — AlL official papers and
documents must be p rocessed and completed within o reasonable time from the
p]c]m ration thereol and must contain. us far as practd Labi---_ not more than Liu'@'-‘

(31 signatories therein. In the absence of duly authorized signatories. the official
next-mn-rank or officer in charge shall sign for dl;d i h i behalt

fa o der invnediarely on the public's personal transactiony. — All public officials und
employees must attend o anvone who wants (0 avail himself of the services of
therr olfices and must. atall tmes. act promptly and exped Hiousy,

el Make documents accessible io the public, — All public documents must be made
aceessible to. and readily avatlable lor mspection by, the public within
reasonable working hours,

SECTHON 6 Svsiem of Incentives and Revards. - A svstem of annual incentives and
ards T hereby esiablished In order o motivare and nspire public servants o uph(_}f(s the mgahe..\.f
md;mla ol ctivies. For this purpose. o (\)fam"il'l'u' o Aswards o Oustanding Public Ol and
mplovees s hiereby ereated composed of the followine: the ¢ 'mbudsman and Chairman of the Civil
vice Commission as Co-Chatrmoen. and the Chabrman of the Commission o Audit, and two
ernnent cmplovees 1o be appontted by the President. as moenthers,

doshadt o be the wsk o this Comnuttee W conduct o periodic. contin e review ol the
eriomner of public officials and kn!; Hovees inall the branches and 'tjlmm ol Covernment and
ibish o svstem of annual incentives and rewards 1o the end that due o COLTITION 18 21Ven 1o gaui‘niic
als emplovees of outstanding merit on the basis of the \,EJH(QZI%&].\, set forth in this At

Pho conferment of awards shall ke oo geconnt among other things, the oilowine: the

vy of service and the gualine and consistency ol performance. the ohseurity of the the
Lo e urmque and exemplary qualiny of o certain schievement and S or
Pt inherent i the svork, Incentives and rewards 1o oovernment ofiicials and crapiovees of

[
war e e announced a1 public ceremonies honoring 1 volake the torm of bonuses.
soodireciorships o covernment-owned  or contredled u1[‘;@("»1':.1110!']_5“ tocal und f'i:g‘cégf_s‘l
larsfiip o mul viacalions and the hke. H!L’f\ \gm“ iiéi\' e he ME()'I"HL"LH_\_ promuoted Lo i

Lhigher position with the Lomnmensial salary s

. th wliffcations. n case there 15 no
- ;‘.m:mim Of 1 is not vacant. said position :\.i"'suH be

i

é:'u‘J;.Ec:Ec(,E i the ‘“muﬁ'"l u:‘”w affice mn

; DI ]n avons Act Hhe Commnniee on Awards shall adopt s own rules 1o LOVErD
Ltk%,
R : Profibued Aers aind Transactions. — 0 addition 1o acts an oiTissions of
dals and emplovees now } eserthed in the Constitution and existing laws, the oflowing
BRI ERTINe nmhilﬂ'cal acts and transactions ot Ly public UaﬁCI’Ji and emplovee and are hereby




AN

i1}

FASel it

Finaincial and material inrerest. — Pubhlic officials and cmplovees shall not
[ERASK

directly or indirectly. have anv in mcmi O material interest in any transaction
requiring the approval of their offic
Cuiside eniplovment and other activities relaied therero. — Public officials and

cmplovees duri mg ther imcumbency shall not:

(1 Own control. manage or aceept cmpim-'mt:m as officer. emplovee.
consultant. counsel hml\‘m 1gcm rusiee or pominee inoany private
enterprise regulated. supervised  or lices \u! by their office unless
expressly al Howed by oy

{23 Fogage 1 the private practice of their prm?e:\;snm untess authorized by the
Constitution or law. provided. that such pmc[.icc will not conflict or tend
to contlict with their official {unctions:

{3) Recommend any person to any position in a private enterprise which has «

regular or pending official transaction with their office.

iln seoprobibitions shall contmue o apply for o period of one H_) vedar dier
O renrement. or senaraton from public oifice. excepl in the case of
pli thy 077 above. but the profe |

subpari sonad concemed cannol practice hy
2} \)lx ss101 0 connechon with any matter belbre the office he used to be with, in
which case the one-year prohibition shall Hikevise apple

Divclosure cndior misuse of confidoniiod information.

Public officials and emplovees shat] not use or divelee, confidential or ¢lassilied
mlormation offcindhy knowit o them by reason of Uier office and ol made
avatiable to the public either:

(i Fo turther their private mierests, or eive undue advan Lpe ro anvone: or

[ Lo prejudice the public interest,

SoLCitarion or aecepanee .r:}f fw"*\: —- Public olficials wnd emplovees shali nol
solictt or accept. divectly o Emu“_ ANy gl wranniy. fivor, entertainment.
loan or anvihing of monetary value [Ton any person in the course of their oificial
distics or i connection with any operation bein zs;;u!;-\ ted by or any transaction
vhieh may be affected by the funcrions of their otfice.

v Rls or grants rom foreiun governments. te Coneress consents 1o

The wcceptance and retention by i public ufﬂe;ial plovee of o eift of
nomimal value tendered and recerved as a souvenir or I C(":Ell'it.‘i}’ﬁ

Phe acceprance by o public offictal or empioves ol eift in the nature of 1




The

grn!CXt]

hlig

mw\\" 1['!CZ]’

t f"'"\\ !

Nothimo

. SECT
jention to accomplish ¢

'lL‘L\'J—‘: N

The tveo docume

schola v arant or medical tre

rship or fellowship ment or

The ucceprance by a pubhic ollicial or emploves of

erants or (:‘NpQHSCS lor

travel raking  place  entirely outside  the l’hii'pp’m (such as allowances.
transportation. food. and fodging) of more than noming aI value tf such acceptance

- consistent with the interests of the Ph
= branch or agency o which he belone

s Appropriate or
the head ol office

ppines. and pe ermitted by :

Ombudsman shall prescribe such reguiations

as mav be necessary o carry oul the
ase ol this subsection. mdumn_ pertinent reporting and disclosure reguirements
o this Act shall be construed [o resuriel or prohibie any educational. scientlic

nge programs subject o national securiny requirements

[ON &,

Statements andd Disclosure. — Public officials and emplovees have an

i submit declarations under nath ol and the public has the right o
il Llhlilm‘\‘ net worth and fnancial and business interests m cluding those of their

children under ciohteen (18) v Hving in their alds

folnoe rhousen

e Fineer

el s
hose

workers, s

Locthilivies
eneupl
temporary

:\C

o

Stesdemenis af Assers o
oltrerals and m}[:}%n}m:\:,
thorers and casual or
rabiiites ang Woorth and
i Conneciions and thoge

Clay vears of ase v

- All ;\nbiur
STV ?'mmjn":w}’ capucin

shall Tde under onth their Statement of
Vlisciosure of B

and ann

usiness fnieresis and
chibdren under

i
¥

sncia

U -:.j‘zs‘snw* arried

iEJk I
v their b

3

ouschoids,

rs shall contun miormation UH%MC%EHH&JHg

"y CUl PrOperTyY. il UNProvements. acquisition cosis, assessed vabue and current fair
minrker value:

b pursordd property ot acguisiion Cost:

) A other wssets such as mvestments. cash oo hand o m sanks. stocks, bonds, and
the lal\'c.i

() abibivies, and:

(¢ all busimess mterests and financial connections,

The documents must be filed:

(o sortin thiree 30) davs after sssumption of otfice:

(h o or betore April 300 of every vear thereafter: and

iy within thirty (30) dave after separation rom the service.

A public officials and emplovees required under this section to file the alorestated




gments shall uiso execute. within thirty (30 davs from the date of their assumption of otfice. the
ary authoriny in favor of the Ombudsman to obtain from al] appmpa late povernment agencics,
ding the Bureau ol Internal Revenue. such documents us mav show their assets. labifilies. net
and also their business mterests and financial copnections in previous vears. including. if
hle. the vear when they first assumed any office i the Government.

Husbund and wile who are both public officials or emplovees mayv tile the required
mentls Joimnty or separaiely,

The Statements ol Ass La Liabthtes and Net Worth and the Disclosure of Business [nierests
4 Fancial Connectiens shall be llui h\
(o Constitzbional and natonal elective officials. with the national office of the
Ombudsman:

Y Senators and Lunumssmw with the Secretaries of the “*‘nme and the House of
Representatives. respectivelv: Justices. with the Clerk of Court of the Supreme
Court: Judees: with the Court Admuinstrator: and all national exceutive offieials
with the Oftiee of §h(f’ Presudent.

Y Revionad and focal eiticiads and emplovees, with the Depure Ombudsmen in
leir e sphectivie !L‘_._{lu;é:&?

[+ Crfticers of the armed forees from the rank of colonel or naval captain, with the
CHibce of e President. and lhn ¢obelow smd oranks, with the Pepuiny
Orbudsman i their respective reeions: and

Ry Adbother pubhic ofhicals and emplovees. defined in Republic A Noo 3019, oy
amended. wirdy the Civil Service Commission.

(13 u' ciidd cdivclovure of relatives 1 shall be e ditty of every pubii

oitiend o emplovee o identily and dise
| SSHITIE ‘ relatives
the Civil Servy

‘ \ of s knowledee
the Giovernment in ihe noomanner and freguencs
e Lonimisson,

m\

;}E (AT IE\‘\ ll

coessihiiing of ¢ . Ay and all strements Died under this Ay
:ir-il e omade ave 1‘ 71& O mapection o reasonabie hours.

() Such sttements shall be made avarlable thy copvine or rr;;m‘(_'xf_hicl.i(':sn alier
ten (10 workime days from the tme they e fted ‘

o} A PErSOn ceguestne 4 copy of o stmenent shall © ted o pay oo
reasonable fee o cover the cost of reproducnon and mathing of such

patenent as well an e cost of corutication,

-

Any swatement Hled ander this Act shall be cvailable 1o the pu
porisd of ten (10 vears after receipt ol the swement. Atler such period.

the statement may be destroved unfess necded o ongoing investuation




(D Profbibired ach’ — U shall be unlawtul for any person o oblain or use any
statement fifed under this Act for:

G any purpose contrary o morals or public policy: or
ih any wmmcrciaﬂ purpose other than by news JHU communicatons media

for dissemimation to the general public.

%E CTION U LDrvesiment. — A public olficial or employee shail avold contlicts ol
cest al afl times. When o confhict H[ mierest arses. he shall resign from his position in any
\m business enterprise within thicty (300 davs i'mm his assumption of office and/or divest

(ol his sharcholdings or interest \-\lti 10 sixty (60) days [rom such assumptien.

The same rule shatl apply where the public official or employvee is a partner in a partnership.

The requirement of divestment shall not apply 1o those who serve the Government in an
Gnorary u;m;iul}* nor Lo laborers and casual or temporary workers.

SECTION 10 Review aind (- omplicnee Procedure. - (g The desienated Committees of
1 Houses ol the Luwmss shall establish procedures for the review of staten ents o determine
eiliel satdd statements which have i'wn ulnw L o time. are complete. and are in proper fomn,
he cvent s deternunation i omade that aostatement s not so fed. the appropriate Committee shall
orm the reporting smdividual and direct him 1o ke the DCCESSI™Y COTeCive aeiion.

fhy i order Lo carry out therr responsibiiities under tus Act the U=--‘\“{<>J1z\t!cd Committees of
Towses of Congress shall have the power within their respecive tsdictions. o render ANV
mierpreting this Actom writing, 1o persons covered by this Aot :éliﬂ_}t'?L,‘L m c:a.‘u:i‘l HELAnCe 1o

wprovid by adtirmative vole ol the majority of the partcuiar Hoose concerned.

'ims mdivicuat oo whom an opimon os rendered. and any oiber mdividual mvoived oo
sl stition wond whoe aiter ssuance m"mv opiion acts 1 good Bt i accordance with
;‘n! nei be subject o oarts sanction provided mthis At

[ HEC heuds ol other effices sharl perform the dunes swied 10 subsections (o1 und (b
‘ I cusltcm‘aui, subject to the approval of the Seeretary o
fee. aim cuse ol the bExecutive Department and the Chiet Justice of the Supreme Court. i the
Che dadicial Department.

SECTION T Peralties. - (ap Anv public officiel or cinplovee. recardless of whether or
e i':(ai(i:\; mficfc or emplovinent in a casual. emporary. hoidover. llu- PIARENt Or regudar capaciny
' vioiation ol this Act shall be punashed with o fine not exceeding the equivalent of
¢ ' S(.Ili’al’}" or suspension not exceedmg one (0 vear. or removal depending on

he offense alter due notice and hearme by the ppn ;w?”u hody or agency . [ the
U zhable E"jj.-‘ ¢ heavier penalte under another law. hie shafl be prosecuted under

A Viciauons of Su ons 7.8 or Yoot the Act shall be punishable with impriscnment nol
.H‘j Five (3] vears. or & iine not [j\;g;‘kgc(‘fin(‘ Bve thousand pesos (P F“’TU}_ or both, and. in the
Cretion of the court mi’c()mpc‘i;ﬂ[ jurisdiction. disqualification to hold public office.




(37) Al vielation ha—::'ﬁ:f)i‘ proven i1 g proper administrative proceeding shull be sutficient
o for removal or hsm-\m% ol a public official or emplovee. even it no criminal prosccution is
tui 1eamnst hir

cessories. with public officials or employees. in violation o this Act shall be subject to the same
gal fabilities us the public officials or emplovees and shall be ied jointly with them.

{c)  Private individuals who participate o conspiracy as co-principals. accomplices or

(dy Phe otficial or emplovee concerned may bring an action QUdinst any person whoe obtains
ses o report tor any purpose prohibited by Section & (D of this Act. The Court in which sueh
ion i brooghl nay assess against such person a penalty in QY amount not o exceed twenty-fve
HEHN {pL};t)b _J}:\."

000y, M another sanction hercunder or under any other faw Is heavier. the latrer

il appiv,
SECTION 12 Promuloarion of Rules caind Reoviations, Administration and | Laforcement
gy e, —  The Civil Service Commission shall have the PUITHTY iuﬂm\lha!m For the

nislration and enforcement of this Act. IU shall transn ntall cases for prosecution arising from
ol this Act to the proper authorities for appropriale action: Provided, fiowever. D hat it
stitute such admmistratiive actions and \LHLIDEH.{ f\' Feusires us may be worranted in
cordance with L, Nothime i this proviston shall be consoued as o deprivation of the rieht of
1 House of Coneress to discoplme s & un[m&. [l' gt

. 1
surderiv bebayior,

Phe Crod service Commussion is hereby authorized o promufeate rules and reuttlanions
voout the provisions of this Act including suide or ndividaaly wiho render

SUTVICE o ;‘hu Crovernment. The Ombudsman shall Hhewise ke steps 1o protect
!

\lm denounce aets or omissions of public officials and emplovees wivich are in vielation of

CHION T3 Provisions jor .«'\/fmw i“f“"”‘f'! HOStendardy - thme in this A :""“
e o deroate fromoany kove or any resulation presoribed byoany hody or aueney

for more strnzent standards tor s \sH sl i ermplovees.

'\j

wy tor the effective implementation of

. Commission. Thereatter sueh
aay Do nceded Tor g conunied umplementation shall be moluded 1 ihe anpa
Mproprinlions Act

N 1 Appropriciiony, - The s

sl be tiken From the ‘I"‘}““"‘]T}E'i{ki50?'}8 ab lm‘- vl e

Creneral

SECTION 13, Separabiliny Clonse, - Hany provision ol th i:\: Act or the apphoation of
OVISION Lo any person or cireumstance s declared mvalid, the remainder of the Act or the

Wion of sych provisien ooother persons or circumsinnees -\.mn not be alfected B ueh

i
Chlrat o,

u‘"
the same provide lor

SECTTON i a, Repeading Cluwse. —— All v, decrees and orders or parts the

sistent heresvich. are deemed repenied or modified accordinuiv, unless
e penaliy

SECTHON 17 Effecdiviry. — This Act shall ke effecr atter thirty (30) davs [ollowing




completion offits publication in the Official Gazetre or in two (29 national newspapers ol

aeneral
culation,

Approved: February 20, 1989
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CRULES IMPLEMENTING THE CODE OF CONDUCT AND ETHICAL STANDARDS FOR
PUBLIC OFFICIALS AND EMPLOYEES (REPUBLIC ACT NO. 6713

Pursuant to the provisions of Section 12 of Republic Act No. 6715, otherwise known as the

o ol Conduct and Ethical Standards for Public Officials and Fmplovees.” approved on
chruary 200 1989 and which took eftect on March 250 1989, contormably Lo Section 17 thereol.
2 followine Rules are hereby adopted in order to carry out the provisions of the suid Code:

RULE . COVERAGE

SECTHON T These Rules shall cover afl olficials and cmplovees in the government.
gve and appomtive. permanent or emporary, wherher i the career or non-carecr service.
wing mulitary and police personnel. whether or not they receive compensation. reourdless ol
uil.

RULE L INTERPRETATION

SECTHON | Phese Ruies shatl be mierpreted in the licht of the Declaration of Policy
picd 1 Secnon D ofthe Code:

oo the poliey of the Ste Lo promoete o by
ditiads and cieplovees
ey duties svethoaty

i L o .
aned psnie. lead modes

, dadh ot cthies mopublic service.
all times be a\:wum”hér i the peonle and shall
' ' e and fovalty act il

vver personal nterest”

apl
RULE . REFORMS ONPUBLIC ADMINISTRATIVE SYSTEMS

SECTTONMN 1) Frvery department. office and agency shalll as soon as praciicanie and m
cuse huter than nimeny (903 davs from ilh cHectviny ol these

cionment programs Tor e afloals wd emplovees e order 1o s
woservice and help [mrmu the primacy of
lormance of then dutes. Such prog
wde. umong other thing:

es. start conduching value
! _A:"[IsL 1 Her commitment o
public micrest over personal mierest
ams und other parailel eifors on value development shall
e tollowis e subiecs:

(i) Fihieal and moral values:

ih) Riches, duties and responsibilities of public servants:
O Niaonahism and patriotisnn.

fy  Justice and human rights:

i Democracy ma free and just socieny:




() Philippine history. culture and tradition: and

(o) Socio-economic conditions prevailing in the country. especially in the depressed
areas. und the need for a Code of Conduct and }_,le,a Standards.

{jonunm 10 1 "’!":'-*s['wl' courses and seminars and/or warkshops w promote a high standard of

in public service s ali be conducted.

SECTION 2. Professional. scientitie. technicad meinu% and education programs shall
oo Lo the highest degree. professionalism, wu‘élmcc. welligence and skills i the
prmance and discharge ol duties and responsibiliies ol of []Lidl.\, and  emplovees. These
ams shall be conducted Lall hces of the 31::\*c:‘nmuu and may mchude subjects that are
merated 0 the preceding section.

SECTTON 3. i the Lsp() wsibdity of every head of department. office and agency o
corbicials and emplovees atlend the velue a]L\L‘[()p ment program and participate in parallel
cvelopment erfors

SEECTTHON A Foery de p Fiment. ollice and

son ol e wWorks systems and ;7!“(7(.‘&;{1!'0'& Lo I

CONLITHI

shall conduet

SEPVICES .
i fead or contrthule o
gative burcaseratic behovior (23 sunplily ules and procedures o avord red tapes and (3 devise
adopt S

such siudies and apabvses :%]"11.1“1 Cptdentiby svstens and procedures (b

stems and provedures that promoie ol hieiad and cmploves morale und satisfaction

By depariment. otlice or agency shall develop a service sude or its functional equivalen
fvogpdated and made avidable o the wonsactng public, A work low char
ar Hlow ol t]uL‘l‘il‘C!lE'\ ~'~;%mi% lkewise be posied i1 conspieuous places w the

o allice or avency for the mlormation and goidance ol i concerned.

.

ony reguest l.ht.’ }'JL.‘|‘\,z;n'i.n'mH of Budect and Management sholl assist deparoments. offices

Cles i valuation  and adopiion ..:=i‘ work  svstems and  procedures that wiil

st omabize o ;Hgvmun clinee conducive 1o public accountabilin
SECTTTON S [vers department. ollice or dageney shall const e thes serve tor
purpose ol sathering f'L‘.u,iE:\;;u:E\ and sugoesiions on e eiicieney . offeens veness and economy of
tees They shall establish mechanisms o enswre the conduct ol public consuliations and

SECTION & Fueery dc*w;u'zmcm. ollice or evoshitl cont oL Lsiy conducn resedreh
sperimetiation on measures and sdopt mnovatve sl wi ]v oV uE MO IO 1)

woes i orasing the u:\'u ol pbservance of |

SEOTH “shadlon COMsL m:mm \x*'th 13 f’J'l’ﬁc\:
LW o s a1 oall

5, [“iL shall [.,g held

i

olttcials shall make themseives available (o their stafd for




ghations and didfogues,
LEIY. TRANSPARENCY OF TRANSACTION AND ACCESS TO INFORMATION

SECTION | Subject to reasonabic conditions prescribed by Haw. the State adopts and
ments i pohicy ol full public disclosure of all its ransactions involvine publie interest

SECTION [t 1 the responsibility of heads ol denartments. offices or avencies 1o
plish measures and standards that will ensure ransparency of and operness n public
actions ay therr respective offices. such as in biddn IS, pi rehases. other financial ransacons
ding contiaets. status of projects. and all other matters imvaolving public inerest,

They shall establish mformaton svstems that will inlornm the publie of the followinge: (1)
cies. rules. and procedures: (b work programs. projects. and periormance  targets: (o)
i =

mnce reportst and (d) all other documents as may hereatter be classified a5 public
{]l‘!‘{l;iUOH.

Such mtormation shall be utifized solely for the ourpese of miformine
coprovrams and accomphishments. and o 1o build the public onaoe
o s anee his ewn personal interests.

the pubhic of st
ofany offical or

SECTHON & Lvery depuriment. office or agency shall provide official iformation.
Is or dociments 1o any requesting public. except i

(i) such mlormation. record or document must he kept seeret v the interest of

i

Hattonal defense or secunity or the conduct of foreion atfairs:

i such disciosure would put the Tite and salely of an mdividual in brminen
daneer:

) Uie ndforation. revord or document souglt ity woitdun the concepls o

L;Hmslm_i privilege or recognized excoptions ax ominy be provided n iy

cttled policy or jurisprudence:

(e such nformetion. record or docwment comprises s ol dewisions. orders.
rihines. policy decisions, memoranda. el

b it owould disclose information of o personal nutnre where disclosore would
constiute o clearhv umwarranted invasion of personal privacy:

() owonld disclose mvestion lory records complied For [y enforcement purposcs.

1

of mlormanon which £ wniten would be comained 1 such records, hui
the extent that the produ ciion ol such recor Cmformation wouid aieriere
Wil endorcement proceedines, (D deprive a person o 4 rieht 1o a ar wial or o
Tparaad u!]ml cation. (i) disclose lzc ety of o contidential source and. in
the case of a record comy '-i by a crimimai faw enforcement 1.;1! ority
course ob o erimimal Inves [N, or by ~ conducting 2 ia
seeurny intelligence inve MQ tion. contidentizl miorm: ation Hirn

ISINIRNNTS




conlidential source. or (v} unjustifiably disclose i imvestigalive technigues and
procedures: or

b would disclose information the premature disclosure ol which would (1) in the

' case ol a department. office or ugeney which regulutes currencies. securities.
commodities. or financial msutations, be fikelv o lead o significant financial
speculation mn cu u,nuu securities. or ummud les. or HIU’M‘ILJDH\ endanger
the stabifity of any Fnancial nstitution: or (i) in the case of any depariment.
office or agency. be likely or signi l'fcami o frustrate implementation of a
proposed ollic mi action. excep  that subparagraph (F) (i) shall not apply in any
mstance where the tlupmtmun ol flice or agency has already disclosed o the
public the content or natwre of s proposed action. or where the department.
olliee or ageney 18 a"cquired by lsz to make such disclosure on it own initiative
prioe o aking final official action on such proposal.

SECTHON 4 Every head of department. olTice and agency shafl establish intormation
ey and nelworks that will aftect the widest possible dissemination of mtormatio N regar mw the
wons ol the Code. and the policies and programs relative thereto.

RULE V. INCENTIVES AND REWARDS SYSTEM

SECTTON | [ncentives and rewards shalt be sramed officials and emy I(B_\*‘L"’Cb who have
prstrated c\cmp!*n“* --"cr\-‘tcc and conduct on the hasis of therr observance of the norms of
wt Ld down mosection 4 ol the code. namely:

L Comprionent to public serest. - Oficials and emplovees shall abwavs uphotd
[he ;"-uE':»iéc Hiterest over personal imerest Al sovermiment resources and pmm I
o ther respectve departments. oflices and soencies must be employ ed gmd t
clhicientls voellectively. honestly and cconomicatly parncularfy
by public funds and revenues,

(1 {iafos )m:‘/ Uii 5113@ and emplovees shudl j?"‘"[hi""“ nd disenaree tho
{5Lll§i,?‘.-= Wih ! b exceilence. professionabism, intelligence and

skt Phey shall enter puhm: service Wil utmost devolion and dedication o
v bhe :s:is;-‘ail endeavor o discournee wrong perceptions of their roles s
fisponsers or peddlers of undue patronage.

Jusiness and sieerine = OFcnls and emploveey shall remain true o the people
at all times. They must actwith Justiness and sincerity and shall not discriminale
sedinst anvone. espectadly the poor and the nHuL privijesed. v
times respect the vghts of others. and shadl relrain from domg acts contrury 1o
lw . wood morais. good customs. pablic pohies. public order. public safery und
public ierest. They shall not dispense or exvend woadue favors on account of
their office o their relanives. whether by consanguininy o alfinity. except with
respect o appolntiients o such relatives o positions considered strictly
contidential or us members of their personal st whose terms are coterminous
with theirs.




1) Political newiralite, — Officials and emplovees shall provide service o evervone
without untair discrimunation regardless ol party affilintion or preterence,

(¢ Responsiveness (o the public. — OMiclals und emplovees shall extend prompt.
courteous, and adequate service to the public. Unless otherwvise provided by taw
or when required by the public interest. officials and emplovees shall provide
miormation on thewr policies and procedures in clear and understandable

hmg lge. ensure openness ol miormation. public consultation and heard

whenever appropriale. encowrnge suggestions. simplifv and svsiematize policy,
ruE esoand procedures. avold red lape and develop an underst tanciing  and
appreciation ol the soclo-tconomic conditions prevailing in the countrv.,
espectallyin the depressed rural and urban areas.

PE

i1 Nationelism and pairionsm. - Officials and emplovees shall av all times be

loval o the Republic and to the Filipmo people. promoete the use ol locaily

oroduced goods, resources and technoloey and encourage appreciation and pride

ol country and people. Thev shall endeavor to mamtaim and detend Philippine
vereionty apainst forergn mtrusion.

(e)  Conuniiniend o democracy. —— Ohciuls and empiovees shall commin themseby
o the democratic way of Lde and values, muntaiy the principie of ;mn!it

sovotitabiliee and randest by deeds the supremaes u!'ui\-‘ilian authordy over the
ity Phey shall at ull trmes uphold the Consttution and put lovalie (o
:'EH= CTrsSOns ar ”‘Il\

covpiry above I

T i foene. — Otticuds and emplovees and ther famidies shall fead Mo k]L
4 :r‘;vm Priie o *ht" Copositlons and meonwe. Phey shall not nd n
scant or ostentabous display obweanlth ovany lory
SECTION 2 The following craeria shatl be considered inthe conferment of awards:
s Years ol service:
(hi Ouality and consistency of performance:
{0y ibacurity of the position
iy Lovel of salary:
() [Tnique and exemplary quality of achievement:
([ tshoor temipration imberent in the work: and
Lo A similar circusiances o constderations i fvor of the narncutar awardee.

SEOTTON 3 Incentives and rewards o governmen: oflicials and emp dlovees o the vear
form ol any of the fellowine, as may be determimed by the Committee on Awards




S

L

tandine

Lhed winder the Code:

Bonuses: or

Cltations: or

Directorships in government-owned or controlled corporations: or
oocal and toretgn scholarships srants: on

Paid vacations: and

Automatic promotion to the next higher position suitable 1o his qualifications and
with commensurate salary: provi Wed. that 11 there is no next hi “hu nOSILeN or 11
s oot vacant sakd position shall be mcluded in the next hud% 15‘ the office:
except when the creation of o ncw posilion will result in distortion in the
oreanizationat structure of the department. office or agency. Where there (s no
nest hieher position immedtely available. u s:wl'n'\' nereise equiva h‘ifn w the
next higher positton shall be wiven and incorporated in the hase pay, When o new
positon 15 created. that which s vacated shatt be alm:m d abolished.

The grants of avards shall be governed by the meritand tiness principle

o L (o Hhe System shall be sdministered by o Connmntee on Awards
Pubhic Officids and Emplovees composed of;

(1 nibudsman Co-Uhairman
(25 Uhalrman. U0 Co-Charman
(3 Clistrman. COA Member
4 Do 12 Government Bmployees o be Appomted by e President-Members
thy  For this purpose. the Committee shall perform the ndlowing functions
USHHESISIERERLER
il (_‘ mduct o ;mmm;. contnung review of performance ol olficals and emplovess
all deparimenis, offices and agencles:
(7 Fraablish o svstem of annual incentives and revvards 1o the end that due
ntion 1 oiven to eliicnals and emplovees of ausianding merit on die basiy
candards ser forth m Section 20 Rule Vohereor:
{29 Derermine the form ol rewards o be granied:
chy Pormulate and adopt 18 own rules to govern the conduct of its activities. which
shali include guidelines for evaluating nominees. the moechanism for recounizine

for



the wwardees in public ceremonies and the creation of subcommittees.

icp i the evaluation ot nommees. the Committee mav he assisted h)f technical experts
from the sovernment and the private sectors,

e Civil Service Conu is on shall provide secretariat services o the

Nothing herem provided by, but not inconsisient with. these Rules.

: The imdwt‘t to cover all expenses in the implementation of this Rule shall
qcm'pln'&‘t[t‘i m the appropriaton of the Civil Service Commussion.

RULE VL. DUTIES OF PUBLIC OFFICIALS
AND EMPLOYEES

SECTION T Ax o eencral rule. when @ request or petition. whether \x«'i'iU.L" o verbal
he disposed uk‘pt‘un‘u‘atix and expeditionsly . the uf'yl'ciza! or empliovee in charge to whom the same
resented shall do so mamediately, wihow disenimimation. and in no case hevond Hﬂu 1 {15
from receipt of the request or petition,

SECTHON 2 I departments. otfices or agencies that are usually swamped with persons

Capartcudar Ivpe of services the head of the depariment. oflice or agency \il 1lr {M\im i
G s s Lo \.L-,u‘{.l leing L[HL,‘HGS. sipch as cacht person a ticket | ‘
Cochich shall speciiy the nme and WSO wWhose name

he maicaed. can 50 '\'cd without detay . Sard person shall have the reht 1o prompt

ppreseniniton ol said ket number,

SECTHON 5 N cise oF wWEien requests. pettions. of motons. sent by meens of feters
soranis. or the ke the offioal or emyployvee m charge shall act on the same within | >
e davs bromn receipt thereotl provided thae

‘] -.L‘LJ

(it 5 the commurcation is within the jurisdicuon of the ollice or avency. e
olficial or emploves must

\?\-"r;rc a4 nete or fetter of acknowledement where e matier 15 merely

witinary o the aotion desired nuny be eted apotr g the ordindary course
uI husiness of the depurtment. olhice or aoeney, spe Fving the daie whens
the matier will be disposed ol and the name of the official or emplovee i

charge LJE‘L et

e

ssues mvolved are nol simpic
n i()r'.:

W here the matter 15 nog-routinary or the
ordinary. werite
: B

Ileres

or lelter of acknowiedement.
; Cor currespondent of the action
when such reque peLinions or lnfn’cmg can be acted upon.
o0 oneed o submit additonal nlor , 5 '
the noie or letier of acknowisden ‘ SRR spectivi
reasonadle period of ume within which they should be submitred. and the

u
I3



name of the particular otitcial or emplovee in charve thereol. When all the
documents or requirements have been submitted 1o the satisfaction of the
department.  office or agency concerned.  the particular  official or
emplovee in charge shall inform the interested party. petitioner. or
correspondent of the action tw be taken 'Lmd when such action or
disposition can be expected. barring unforeseen circumstances.

(b Hcommiunication is outside s jurisdiction. the olficial or emploves must:

ii) Reler the |
or ;1;,5{;1'1@-}.“.

ciier. petition. or verhal request o the proper denartment. oftice

(2 Acknowledge the communication by means of a note or letter. informing
the merested party. petitioner. or correspondent of the action taken and
attaching a copy of the fetter ol referral o the proper department. oftice vr
HUCTICY.

Che department. office and sreney 1o which the letter. petition. telearany or verbal request
eferred Tor uppropriaie action must lahe action in accordance widh subscotion (). pars. | and 2
of.
ol Blteen (13) davs herem provided shall he cownted from the date of recernpi of
Al communication by the department. oltice or .1;2:1‘2;‘}.‘ concerned.

SECTHON Al officisd papers and docaments must be processed and compleed

]
|
cnable tme from the preparation thereot. Reasonabic e shall be Llu\ rmed i

Lo Wihen E.]‘zC L o 1he :_1;") phicable rule ssued oy accordance therewiid
i 'e,\{i vithir svhreh decision s to be rendered or onoaction mken.
;ic_i"\\ g;‘c.li

58 When the nw or the
wibe o period. the head ol depart
Siions preserbing. amone other thin
account the following factors.

a1 aecordanees ."hura:x\-ﬂi} dives o
free ar ageney ~‘§1'H? ] ‘

ol s reasondble time. 1

(1 Nanre, simphicity, or -Lt(_mpic:\;ii‘ ol the subject mater of the oificnl
puapers or doeciments processed by said department. office or ugency:

(7 Completeness or inadequacs of requirements of date and nformation

Ieces>ary ISTNE deCIsion or qeuon:

(3 Cack of resources caused by cireumstances bevond the conrol of the
dupslrimeni, oitice or age or official or eniplovee concerned:

)

coorders and Injunciions ssued by
Ve authortes:

1 Levol consiramis su
s

e ity
PUoReT jucGicldi.




{3) Fault. fatlure or neghigence ot the party concerned which renders decision
or action not pu:,nli hle or premature: and

() Fortuitous events or force majenre.

._SEC”[’[(}N A Except as otherwise provided by law or regulation. and as lfar as
cable. any written action or decision must contam not more than three (3) initials or signatures.
bsuiu ol the dulyv authorized s }gw atery. the officiad next-in-rank or otlicer-in-charge or the

o duly authorized shall sign for and i 1 his behall

The heads ol the department. office or soency shall preseribes through an appropriate office
e rules on the proper Lluth(mt\ lo sign in the absence of the regalur sionatory. as loflows:

[ Hihere 1s only one official pext i rark, he shall automatically be the signatory:
i H there are hwo or more officials nexe iy rank, the .I!wnmpmm office vrder fwh‘dli

preseribe l]h ot der uf priovity among the officials 41 rank within the zame
Ol "lll/lil(!l L unit

here 15 no official nexr imomnk present and avasianle. the head of department.
oy sgency shall designate an office
’n'si;':.mmzli U

‘-'_.‘h;lé‘f:‘x,‘ from among those neat

thle o, and readiiyv available

SECTION 6, AN pubhe documents muost be made

coton by the pehiic durmg workime hours, except those provided in Section Py

St HIOMN 7 A heads or {')131131’ responsible ofheers of departments. ofbices and

C ol the covernment and ol zovernment-owned or controlled corporations shall, witdun
Sive 143 working davs from the end ul rhe vear. 1'*1(501‘ a full and complete report of

nance and aveomplishments, as preseribed by exisige Lo and regudations.

Another report ol comphiance with t.hc provisions ol ihe Code b
ard subhmined to the ("“«"f Service Comimission. Dho U ommission o
civonal information or furnish documents, if necessar,

SUTTON 2 OiTcads and emplovees and ther lamithes shall fead mn(,lmz' s

Fhey shall not idu

Bropriste o thelr positions and meome.
eulth moany form.

S eNbrava QAT Or ORICNIAHOUS

basteadiv, modest and simple livi woslandard of vy ithin the punii

or emplovee’s visible means of moome as correcth disclosed %"153‘. noome Ly

H LU,
al staiement ol assers, Habilities and net worth and other documents relaung o financial

Snterests and u‘ﬂsl'zuui(ﬂ"m

Public Tunds und property for official use wid nurpose shall be utitized soith the diligence ol
father of @ famidy,




RULE VII. PUBLIC DISCLOSURE

SECTION 1. Fvery officral and emplovee. except those whe serve inoan olficial
v ocapucihy without service credit or pay. temporary luborers and casual or temporary and
actunl workers. \m} fife under cath thewr statement ol assets. liabilities tmcl net worth and a
;c of business interests and fnancial umncutmns mcluding those of heir spouses and

children under eighteen (18) vears ol age living in their households. in the prescribed

The Statement of Assets and Labihities and Net Worth shall contain intformation
on the following:

(al real propertve s ImMprovements, acouisiton costs. assessed value. and
current fay market value:

(h) persenal property and acquisilion costs:

(C) alt othor aseets such as mvestments. cash on hand or in banks, stocks,

bonds, and the hke: and

(< All Fnancad Babilies: both current and long-term.

Che Disclosure ol Business mterests and Pinancial Coanections <hall contain
ezafi_):'lnaaiénm DR DY CNISEZ SOLENeSES B OF i enisling connections withs any
husiness enterprises or enutics. whether as proprictor. investor pmn‘{\lt“

nariner. .'\:i':;m-::'mh.c:r: stficer. managing dircctor. execulive. creditor. | nvver levad
\;(;nuafz‘}“ or adviser. B il or business consulant. aceountant. auditor. 1nd
the kel the mames and addresses of the business enterprizes or entittes. the dates
wima SUCH HUErests of conneelons were <:~summiui. and sucls other details os
il shovw the nature of the mierests or connechons

(I Wien ro File

The above documenis under the Code must be Bled:

{1 within thirty (300 davs alier assumption ol office. stuenients of which must be
reckoned as of his lrst day of service:

(0 areoor belore Apmt 30 of every vear therealter, staternents ol which must be
reckoned as of HaL end ol the pre sceds ng vear: or

(3] within thirts (367 davs after separation lrom the service. statements of which
must be rechoned as of his Tast day o oitice,

) Wiere ro File




e Statements o FAssets. Liabihities and Net Worth and the Disclosure of Business, nterests

ial Connections shall be fiied by the:

President. Viee-President and Constitutional OMcials, with the National Oftice
of the Ombudsman:

Representatives. respectively: ]‘Hi ices. with the Clerk o Court of the Supreme
Court: Judges. with the Court Administrator: and national executive olficils
such as Members ol the hmu l,'numwfurcte_m‘iu\. and Assistant Secretarivs.
mmciuding the forergn service and heads o government-owned or controlied
corporaiions with original charters and =l;ut subsidiaries and state colleges and
Lniversitios. with the Oftice of the Presiden

Recional and local offictals and emplovees. both appointive and  elective.
mdumlg other oificials and emplovees of government-owned or controlled
corpurations and their subsidiaries and site Colleues and universitics. with the
ik[un\ Ombudsman in ther respective resions:

Cficers of the Armed Porces from the runk ol Colonel or Naval Caprain, sl
e Ottice of the President. and those below wad vanks, with the Depury
Ombudsman i their respective regrons: and

Al other officials and emplovees defined in Republic Act No.o 3018 as amendad
vitly the Undl Service Comnission,

copy ol said statemenms shall also Bled waly dhen respective departments, offiees or
T STatements u? Assets, Dabnlmes and Net Worth g of December 310 JURK
oy on Bl withy therr res pLu]‘ AUENCes "ii‘sil“ Constiine :;'stf'm et Lun'spéian
vith the regurements ol the Code and they shall be vequired w ace omplish and
fle the neswe Torm as preseribed in tiese Rules on or Nmu \p J 3001990 and
every vear therealter,
Pverny officiad and employee shy ii also execeute withuy bty (50) davs froms the
dute of ii‘u:i' assumption ol otfiee. The necessity i‘i{hhi'll‘ll_\ m favor ot the
Ombudsman 1o obuim, om H the uppropriate povernment agencies. mnciudmg
the Buoreau ui' fnternal Revenue. such documens as may show their assets.
tabaiioes. net worith, and nlm their busmess interests, and fmancial connections
i orevicus vears, ncludmae b posaibles the veay when they [irst assumed e
affice i the covernment.
i\*Elar;Vi_c:j{ gutipith whe are both public officials or craplovees may file the required
5 jamtiy or separately.
SECTTON 2. Fvery official or employvece shait wdenuts and disclose under (-:al'h to the
ol liis kinewledee and information. his relatives in the government. up to the fourth cvil degree

Senators and Congressmen. with the Secretaries of the Senate and the House off



qionship. cither ofconsan guintty or attinity. including hilas. inve. and balae. in the preseribed
"\ﬂm\ AL owhich shali be fled: {a) wi ithin thirt v a0 davs alter assumpton ol oflice. the
Leion contained therein must be reckoned as ot s frst day ol ofTice: (b) on or belore April
severy veur thereadter. the information contaied therein must be reckoned as of the end ol the
ding vears or (c) withm thirty (300 davs alfter separation from the service. the mlormation

aine d therein must be reckoned as of his last dav ol oftice.
4]

SECTTON 3 (a1 Anvoand all statements Bled un accordance with the preceding sections
ke made availuble for public inspection at reasonable hours,

(by  Such swtements shall be made avatlable for copving or reproduction after ten (10)
a0 duvs Trom the tmme they are fled as required by iy uniess extended for mernorious
T

¢ Any authorized person n,quu{ ng a copy of u staternent shall be required 1o pm-‘ a
sable fee us mav be determined and preseribed by the Chvil Service Commussion to cover the
o of repruduction and matling of such statement. as well us the cost of certification,

ch Any staement Ned under the Code shall be mmmm o the public. subject o the
Hrtations. tor o period of ten (10) vears aer recept o the statement. The statement may
dwi*ﬂ ol whier such period unless needed 10 an on-golng imvestizaton.

RULE VL REVIEW AND COMPLIANCE
PROCEDURES

SECTION [he Tollowing shuli have l“-u: authority to estwbhsh complionee pmw-lura—:%
the reviow ol strements (o determine whether said statements have been property accomplished:

iy the case of Conpress. the destgnated commitiees of hoth Ho{sw\ ol Congre
oval by the aflimatve vore of the majoriey ol the }.,(.1;1.;1‘111\.1;
Flouse concerned:

stibyoet 1o

(b in the cose ol the Executive the heads of departments. oftices and
coencies msotiar as thelr UC}"!IE'U]H"E‘ll.‘ih oifices and agepcies are
converned subject W approvar oi the Seeretary of Justoc:

(C] y the case of the Judicial Department the Chael Jusoce of the Supreme Court
Lm(.f
(i) i the cose of the Consttional Commissions and other Constitultional Cfflees.

am-,: vespechive Chatrmian and members thereols i the case o the Ombudsmarn,

e COmbudsman.

The shove ollicials shall hivewise have the authority o render uns a)pimw interpreting the
stons on the review angd mrwp'*%‘-w"‘u= procedures i the fling of stitements of assets. liabilities.

arth and disclosure of informarion.

o vie event said authorities determine that a statement s not properly fled. they shall inform




orting mdividual and direet him to take the necessary corrective action.
: )

pe individual to whom an opinion 1s rendered. and any other individual involved in o
o factual stL ation. and who. after issuance of the opinion. act in good faith in accordance with
J not he subject o any sunction provided in the Code.

RULE iX. CONFLICT OF INTEREST
AND DIVESTMENT

SECTION 1. fug An olficial or emplovee shalt avoud conflict ol interest at ail times.
(hy o Contlict of mterest oceurs:

i1y When the otficial or emplioyee is:

(u) a substantial stockholder: or
{1 i m:mhm' of the Board of Dl"u[m's: or

(el in otficer of the corporat um
(b an onvner or g subsi ml A interest i o business: o
(o aopartner e s partnership and
(M Phe mierest of such m*pu o ur business, o Dis rieht ditics therein, are
apposed (O or Hect b by thie tathtud pc:'['lnmsul'lw 0 uHU n dut_\-‘.
for A suhstantig stockhokder soany person who owns, directhy or indirectlv, shuares ol stock

|
cient toocleet wodirector of o corporation. s teom shall ;zl:\;n :%g“va}' o the parties o o voling

L

(1 volme [ush mcans an aereenient 1 wrihing betvewy one or more stockholders of o
corpuration ‘;*\t-z' the purpose of conferring o dlruste or rustees the rght to vote and u‘[h(};‘
' ares For certain peri wi\ and subject to such other condittons provided forin

far When aoconihier sUoarises. the otficmi or L'llﬂiii\ ceonvolverd
pusition o oany private busiaess enierprise withing b ia“-‘ 0 davs rom s

N :
el atfiee andior divest fnmselt ol his .-\.n;n'chuH Nos o nterests Upon SuCh assamption.

those wihio are already in the service. and conthet ol mterest anses. the officer or emplovee must
iz ronn Biis position it the private business enterprise and/or divest imselt uf nis shareholdings
nlerests ugll. N the periods herem-above provided. ‘c-::l\‘vmcd trom the date when the conitict of
et has arisen. The same rule shall apphv where the public ofticial or emploves s a partner o

thy I the uwditi s i Section bl coneur, divesument siad! be mundatory for ans ool

smplovee even 1he has restened From s posilon i any privawe DUSimess enterp

e Divesiment shall be to a person or persons other than his spouse and retatives within the

Fdeoree of consanguimity Lmd or aifinity

(d) The reguirements for investment shall notapply o those specifically authorized by laww
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19w,
or emplovment inoa casual. temporary
o ful or pr ohibited by the Code shall constituie grounds tor adnunistrative disciplinary action.
3 without p

¢ the government in an honorary capacity nor o laborers and casual or temporary

GROUNDS FOR ADMINISTRATIVE DISCIPLINARY ACTION

fn addivon to Lh; arounds {u
the acts and omissions of any
h@?d--u\'t;fr.

ON 1 dmimnistrative LllHL p[ nary action prescribed
.al r emplovee. whether or nol he holds
pm'n;mcm or regular capacity. declared

rejudice to erimnmal and civil labilities provided herem. such as

Diree [‘-,' or ndirects huving Hnancial and o
requiring the approy al of lm olfm Financral (md
pecuniary or proprietary interest by which

terial mterest in anyv lransaction
naterial mierest s delined as a
o person will pam or lose something:

manaemy or aeceping emplovment as officer. emplovee.
broker. aquent. rustee, or nomisee 15 any privae ¢n iupt‘fr;c
heensed by hirs office. unfess expressly allowed by faw

controfiing.

nocounsel

suneryvised or

orivide practice ol his
or J'C;.?.l[]{-il?”%l m'm'idc(f thal

with s officrad lunctions:

profession unless authorized by the

such praciice will pot contlict or
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Recommending any person o any pasiton

rovnlar or pending fransaciion

ol anch

reconymendation  ororeterral s omandated by aor. 120 mnternationad
tercoments, commitment and oblization, or as part of e [unctions « *l Bis oilice:
Phose sty shall contmue to be profitbited for g penod of cne (1) vear afbier

ar sepuration public ltice.
but the prolessional concerned
conne with any wiore
after such resienanon. e
reol shall be a eround
;e_n'unmcm se
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S LS or clussilied information ofhiciably w( Y1l
of his office and not made availuble 1o the pabhe w R

pve undoe advaniage ooanvone. or o prejudice
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Feason
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Soi;c{ilr'}:": o aceepung, directhy o ndirecihy DrOLY.
crieriamment. oun or anything ol of fus otficn!
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funciions

he attected by the : e Wl()gl SrvOr
T ronr of the ?"m*Cf"omg* <hall be (ﬁ%r:zu:nés"z~ or
(;lnmr S hehwe el grver and recerver and the ot vation. A thung ui i ()mun\

culue 13 one which is evidenth or manifestly -;‘.\.x.::'s.:s_i‘\ ¢ h). LLS Very nature,
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Gift refers wo athing or a vight dispoesed of gratuitousty. or any act of Liberabity. i
ravor of another who ‘&CCE])'{'\} itooand shaell mnclude o simulated sale or an
ostensibly onerous disposition thereot,

I oun covers both simple Toan and commodanan as well us guarantees. hinancing
Ji‘i‘dﬂgtlncﬂt or accommodations intended o ensure i approval. Commodating
relers o oa contract whereby one of the partics delivers 1o another something not
consumable so that the latter may use the same lor o certan tune and return .

This prohibition shatl not include:

(1 Uhnsoliched 111 of nominal or insignilicant value not given i anticipation
of. or i exchange for a favor from g public ofticial or emplovee o1 alven
ter the 11'Larn;.1uu_>n 5 completed. or service s rendered, \\ to what 15 a
witt of nommnal value will depend on tie circumstanees of cach case aking
tito account the salary ob the oiticiad or emplovee. ?.:hu freguency or
mreguencs of the arving, the expectation of benefits, and other simibar
factors.

iy A oift from aomember of his family or relanve as defined my the Code on
the occaston of o é;mm}s Lfifst,fﬁ7l"llﬁ".(i'1‘!, and wathout any expectation of
pecuniary gin or benelt,

P Nt ‘Li('n“'s;-iiim‘ from persons with no regolar, pending. or expeoted
transactions seith the departiment ui'liut GF queney with \xl reh the officd
or ceplovee s connected and without iy expeciation of pecunry gain
ar henefit

Y Donditons cummw from private oreamizations whether focal or foretan,
which are 1} and avcepted us humananan and aliruisto
purpose wnd mission,

IR Donalions from government o government entities.

A fo oI or grants from [oreign 2overnmients, e Congress consent o

He oltical or emp Em-'c.fs. ol o

aF e aeceptance wd rerention by pul _
nonnal vahie tendered :md received as asouvenir of mark of couresy

(T i the nature ot

(li+ The aceeptance by a pubbe official or emplovee ola o

farship or fellowship srant o medical oreatments or

)»U.

iy The aeceptanee by @ _m_xhliy. Giicial or cmninj.-'f:c o S
expenses for mravel takmg place ] )umu the Phi 0

alloavances, ransportanon. foud and o

gy ol mou m an O

osuch acceptance

Pralippmes.




wihich he belongs

=

Nothing in the Code shall be construed to restrict or prohibit any education.
weatitic or eultural exchange  programs subject o national  security
FeUUITEITIENLS.

Obtainimg or us e any statement led under the Code for any purpose contrar:
o morals or i”‘h pnllu or anv commercial purpose other than by news Lmd

i

communications media for dissemination to the genersd pubhic

f

(1) Cintale diserimiation in rendering public service due to party alfibiation or
preference:

(1} Dislovalty to the Republic ofthe Philippines and (o the Filipino People:

B Failure o act promptly on letters and requests within fifteen (15) days from
receipl. except as otherwise provided in these Rules:

Ny Fridure 1o process documents and complete ucton on documents and papers

sl a ;‘c,‘_s._mmrm e rom preparation tereoll exeept s otherwise provided
i these Rules:

i Foilure (o atlend to anvone who wants to avail himsell of the services ol e
ailice. or to act prompthy and expeditiously on pubhic personal transactions:

Sy atlare o hile s

b DBusiness interests

Corn statements of assors, Habilities aod net wortdy, and disclosure
;md HGrancial conneclions: and

(1) Coabure to resien trom his position m the privite business enterprise within thirey
e Cob !I;;! of interest arises.

C30) davs from assumpiion ol public ofliee

andoar Litdure o divest lmsell of s ~31u;'c|n::*' Dnoar nLErests o private

DUSIESS =:mup. se within sixty (605 days from such assumption ol publie SHT

\‘.] 12 \(HE! O \J[ EH'\,EC\‘}\ il}'l\C\ [}“" i ] j",()\\ GRS =:|I k\’ li TR P“ are Ll:'\.'[t
e service and o conliict of nterest oy Cthe official or splovee must either

cesion or divest himselt of sad terests within e periods herein-above
provided. reckoned from the date when the conflicr of interest had arisen.

RULE X1, PENALTIES

e ol whether or not he holds office or

SECTION T Any otficial or emplovee r
nal. temporary. soldovers per
pnished with o line not f\;*:,\;u,:gu_i‘:llg the equivalent of six (6) *!1\ nll,\
i ?1’:(1 e on the gravity of the of]
Ul violation is punishable by g
the latrer statuwte. Violanons of
s five (37 vears. or
o ot the court of

BN

nEoor reodial capagily. comn

ment inoa Cast

ion of the Code shall b
Ly l\illfxpt‘ﬂtili.)li not exceeidl
e die notice and hearing by the appropriate body or agency
vier penaity under another v, he shait be p:mvcumi :
L7 R oY or the Code shall be punishable wirh imprisenment not exceedin
e ot »\'cuuéin“ five thousand pesos (P3.0007 or both, and. in the disere
netent jurisdiction. disgualification w hold public ollice.

il

VUL O TEIOVa

e o




sy violation hereof o proper administrative proceedimg shall be sufficient cause tor
| or dm mssal of an otticial or emplovee. even if no oy nm[ml prosecution s institaed aeainst

Cpeivateindividuals who o participate 1 conspiracy s co-principals. accomplices  or
with olficials or emploveess. mvielation of the Code. shali be subject to the same penal
s tiie officials or emplovees and shatl be tried jomihy with them.

The coflicial or emplovee concerned may bring an acuon against any person who obtaing or
3 report for any purpose prohibited by Section 8 () of the Code. The Court In which such
Cbrougiht may Llssus against such person a pe ’mlt\ N any amount not o exceed l‘\-c:'nj. five

posos (P23.000) 1 an siher sancuon hereunder or under any other law 1s heavier. the fatter
3
SECTION 2. Adminstrative proceedings lor violution ol these Rufes shall be in

lanee with the Civil Service Law and Rudes.
REHE YL FREE VOLUNTARY SERVICE

SECTION | () Froe voluntary service relers o services rendered by persons who are
BYCITTIC N W hm” DAY OF CONTPENSation.

(hy o The regoirements of the free voluntary service are as foHows:

chi Issuance of an appropriate document:

il Poness and sonabbine for the duties and responsibriiies ot the particuliar
POSHON AN

(3 Comphiance wih the rule on nepotism,

(c1 The foilowe are the functions or services that volanteers can perform:
(1 Advison:

(2} Consuliancey or counselin

(0 Hecommendatory:

(4 Professional Serviees:

Stadl work such as plamuing or research: o

vl

(0] Fionaniran.

(4 Those who render free voluniary service 1o the government are covered hv (he




s on rewards and incentives:

Norms of conduct and ethical standards:

Dutics and oblivations ot public officers and emplovees:

Prahibitions and sanctions enumerated i these Rules: and

:\
Civil and Crimnal Habihity,
Those who render free voluntary service are, hovwever, exempted tfrom the lihng of

ents ol ussets. lab H s and net worth and Gnancial disclosures. the requirement on
pent and the appropriate elioibitity requirement. for thelr destgnations. and shall not enjoy

=

v ol lenure.

Uinless othervwvise provided in the terms of their designations. volunteers are prohibited from:
) lENercising supervisory funchions over personel

T bvercising luncaons ar pesitions involving national seeurin

’1]:1\41‘“1 qeeess o contidenual or classified miormation unless authornzed by

nroper authorites:

Occupving reoular plonnitla posinons

such services credited as government service and availing themselves of

retirement henelits:
st fucilivies and resources of the oltice Tor partisan political purposes: and

b Recenving anyv pecuniary benetits such oy honoranae alowances and other

poriuisies

ol aitice

RULE XHL AMENDMENT

TN T Dhe Civil Service Commission may amend ovomodily these Rules as may

RULE XTIV, EFFECTIVITY

e Rudes shall rake eftect thirty (307 davs [ollowing the completion of
g newspaper of general circuiation,

Tl L 11
;‘;uln:cn{um it the Officiad Guazetie or

Ouervon Citv, April 210 1989




REPUBLIC ACT NO. 9

b 2
\l

’I DECLARING FORFEITURE INFAVOR OF THE STATE ANY PROPERTY FOUND TO
T BEEN UNLAWFULLY ACQUIRED BY ANY PUBLIC OFFICER OR EMPLOYEE AND
PROVIDING FORTHE PROCEEDINGS THEREFOR

SECTION 1. Definitions. —

(1) For the purposes of this Act. a "public officer or emplovee” means any person holding
}mblic office or emploviment by virtue of an appointment. elecuon or contract, and any person
g any office or employment. by appotntment or contract. in any State owned or controlled
pralion or enlerprise.

(by "Other fegitimately acquired property” means any real or personal property. money or
which the respondent has al anv tine acqo l'c.(i by inheritance and the income thereol, or
i# inrer vivos belore his becommg a public officer or emplovee, or any property (Or mcome
eof) already pertaming to him when he qualified fm nublic office or emplovment, or the frus
ncome of the exclusive property of the respondent’s spouse. [t shall not include:

L. Property unlfawiully acquirec by the respondent. but its ownershup s concealed
bv s being wcm'dcd m the name ol or held by the respondent's spouse
ascendants. descendants, refatives. or any other person

P Property unlawiully acquired by the respondent. but transferred by him o

another person or persons on or aller the effecuvity of this Act

3. Property donated to the respondent during his incumbency. unless he can prove
(o the satistaction of the court that the donation 1s Jawful.
SECTION 2 filing of pertion. - Whenever any public officer or emplovee has

ired during his incumbency an amount of property which s manifesily out of proportion to his
as such public officer or emplovee and w0 s other lawlul income and the meome from
hmately acquired property. satd property shail be presumed prime facie to have been untawfully
ired. The Solicitor General. upon complaint by any tz\} aver 10 the city or provincial fiscal who
Il conduct a previous inquiry similar o pre elminan mvestugatons i crininal cases and shall
iy 1o the Solicitor General that there 15 reasonable g;zr‘mu;a.i to believe that there has been
mitted o violation of this Act and the respondent is probably gwlty thereof. shall files in the
and on behall of the Republic of the Philippmes. in the Cowt of First Instance of the ¢ty or
Yince where said public officer or emplovee resides or holds office. a petition for a wril
nanding said officer or emplovee to show cause why the property atoresard. or anv part thereot.
td not be declared property of the Srate: fﬂ»uw.g.., . That no :\\ad petition shall be tiled within
v before any veneral clection or within three months before anv special election,

The resienation. dismussal or separation of the officer or emplovee from his office or
wyment 1 the Government or i the Government-owned or controlled corporation shall not be

LU Tachnoiogies Asis, 1987



6 che filing of [ the petition: Fr ovided, however. That the right to file such memn shali
' Lf*u four vears hom the date of the resignation. dis mssa! Or separation or r:\pt ragon of
4 ol the offlu. or emplovee concerned. excepl as 1o those who have ceased to hold oihu
en years prior to the approval ol £ this Act. in which case the proceedings shall prescribe after

s hom the approval hereol
OTION 5. The perition. — The petition shall contain the following information
The name and address ol the respondent. .

The public olticer or emptoyment he holds and such other public oltices or
empioviment wh.ch he has previoushy held,

The approximate amount ol property he has ncquired during his incumbency in
his past and present offices and employments.

A deseription of said property. or such thereol as has been identitied by the
Salicitor General,

e toml amount of his government salary and other proper earmings and
neomes from legitnmately acquired property. and

Such other intormation as mayv enable the court to determine whether or not the
respondent fas anfawludly mqmul p]"('};_mr vduring his meumbency

SECTION 4. Perivd for the answer. — The respondent shall have o period of Oifteen
within which to present s answer.

SECTION 3. Fearing, — The Court shall set o date Tor o hearing. which may be open
ne public. and during which the respondent shall be given ample opportunity to explain. to the
action of the court. how he has acquired the property in guesion.

SECTION o) St - L the respondent 1s unable w show o the satisfaction of the
i that be b bowiudly acquired the property n i;czusém' then the court xlmI declare such

tv. Torfered m i“:a\'nr ol the State. and by virtue of such judement the pm; v aforesaid shail

come property ol the State: f'“‘fﬂw’(ﬁ(r’ 1hat no jmlggsm.:t >:,.-aE1 he rendered within six months
fre any veneral election or within three months belore anyv special election. The Court may. n

fition. refer this case o the corresponding Executive Department for :_ulmm strative or crimimal
i0n. or hoth.

SECTHON 7 ;-'{n;_-e . The parties mav appeal from the judgment of the Court of First

- Rules of Court for appeats in oivil cases,

SECTION X s seifsinoriminarion. — Neither the respondent nor any
persan shall be excused from ati‘cnuing and tesnivin g lmw pr(u,im:mg books. papers.
spundence. memoranda and other records on the 2roun iml the estimony or evidence.

guired ul himomay fend Lo menminate him or subject him to
S Tor or o account o any fransacton.

o

tmemary or othernvise.
ecution: but no ndividual shatl be prosecured eriming




or thing concerning which he s compelled. alter having claimed his privile gn, AEaInSt
mination 1_ o testify or produce evidence. Lloum nary or otherwise. excepl thal such
yal so testifyving shall not be exempt {rom prmccul on and convietion for perjury or false

duit! gy
ony commitied in so testifving or from administrative proceedings.

S{CTION 9. fmmmunine. -— The Solicitor General may grant immunity from criminal
culivit W any person who tesi‘iﬂ_‘es o the unfawiul manner i which the respondent has
jed any G the property i QUESHON 11 Cases w here such testimony 18 necessary o prove
jons of this Act

SECTHON T8, Lifect of record of title. - The fact that any real properly has been
e in the Registry of Property or office ot the Register of Deeds in the name of the 1upf>nd pi
pcrmn mentioned in paragraphs (1) and (2 of subsection (hy of section one hereol shall
qt the rendering ol the judgment referred 10 in section siv of this Act.

B CTTHON H. Lenvs on prescriprion, —— The hws conceming acquisitive prescripton
fmitation of actions cannot be invoked by, nor shall they beaetil the respondent. i respect of
aperty i 1m\\luH\ acauired by him.

CHHON 12 Penalties. - Any public officer or emplovee who shall. after the eftecuive
of this Act. transfer or convey any unfawlully m;mml property shall be repressed with

rsenmient Em a term not exceeding five vears. or a fine ol L\w-”hn;‘; e thousand pesos. or
jsuch mn ament and fine. The same repression shall be imposed upon any person who shal

melv acee M »:mrn fransior or convevianee.

SECTHON T S Sepcrabiliy of provisions. - 1D amy provision of dus Act or the
the Act and the
cation of such provision Lo other persons or arcumstances shali not be affected thereby.

jcation thereo! (o any person or < reumsiance, s held imvalids the remamder of

SECTH ?N P f’-?"f,f{"r-; ve date. -~ This Act shall ke elfect on its approval. and shall
y ol only to proper mumnci untaw fully acguired but also 1o property unlawtully acquired
i I}\.' \,\U \Ktl\k (] AL { i At

Approved: June [8, JYs2




EXECUTIVE ORDER NO. 89

PIRECTING THE IMPLEMENTATION OF A POLICY OF ACCESSIBILITY AND
TRANSPARENCY IN GOVERNMENT

WHERE H\‘s in consultations conducted by the National Unification Commiss
s SECLors of Philippine muu\ have expressed concern over the inaccess; bilitv of Government
Cresult of too much red tape in the bureauct acy:

WHERE addressing this concern will Increase the conlidence of these seclors in

cernment's mmcm_\ and i umhiim to address their muis. 0y well as ea'lhzmuc the credibility of

gneoing consultations bemg conducted by the NUC with various sectors of sociely:

WHEREAS, perceived or actual Government inaccessibility consisty mainly m the difficulty

sbraiming aceess o public records. information and data. and tansactine other business witl

ernment othees
WIHEREAS, Section 7. Article HE ol the Constitution recognizes the sacred right of peapte 1o
fror o matters of ;*u‘ﬂic concern. and o have access w olficial records and to documenis.

pers perti e to officnd acts. ransactens o dedisions, subject to such limitations as may be

WHEREAS, under Section 280 Article [1 of the Constitution. "the State adoprs

and
nents apolicy of fult public disclosure of alt s transactions involving public

nierest

WHETREAS, Secthon ey ol Republic Act 6715, otherwise known as the

S Code of Conduc
;am Standards tor Public Offcals and Emplovees. requires public otficials
le

and e !‘.",\ CUs
|; AnELUn Qe Cand

A fet
wide mnormaton en thew policies and pr *meu M clear and amuu‘imd b

WHEREAS, t‘,\;é..\:lén;z mechansms i the burcavcraey do not guarantee that processes are
edhout welland there 1 a need W provide for wmanner by which the relevant provisions of the
steurion and the 3;‘.;\\ NSNS Lauukn[f Cbe grven effect by wiy ola '\iH'lD]i!_Ft’d procedure 1 obining
Nic records. information and data and in ransaciing other business with Government,

NOWTHERFEFORE. L FIDEL VO RAMOS, President of the Republic of the )Eummnc S
e of the powers vested in me by the Constitutior nand the taws, do h(:;d}} order as follows:
.'\,iVL"'i'i(__‘;?\J ' Al heads ol the executive departments. bureaus. instrumentalitics. offices.

s ol ( overnment. as well as covernment-owned and controlled corporations. shinll
@ policy and accessibility and transparency in accordance with the guidelines herein

SECTION 2. All heads o
wepcies OF Governmeht. as

executive depurtments. bureaus. insirumentalities. offices,
“ ‘
ed. one (1) month from the efle

f
ell as government-owned and controlled corporations. are
ctivity of this Executive Order. to submit to the Office of the

Whgne 00 Tecongioges Asia 1RET




qf the gu idelines governing pmu,dmu for obtaining uccess by the pul she to official records.
Jocuments. and papers pertaining © official acts, ransactions or decisions. as well as 1o
went research data used as a basis for poﬁu,\ development in their respective oftices. subject
pmitations as may be provided by law or by rules and tLnglLliEUﬂS pr nul_\?dmd. pmmam
wm as. anong others. those pertaining Lo national security and the defense ot the State.

m

ECTION S A heads ot offices referred to in the immediately pmcedmg section are
o 10 post in u)W\PlLU(hEH places within the premises ol their respective off 5 the ]w‘fw"cdm‘ex
subiic Ummwons or official business. including the procedure by which an aggrieved ='w:=1'¥;‘\-"
L admimsirative redress for any violation of the aforementioned procedures. m the form of
5. Usine L‘Eem' and understandable languaee in Pilipino and the dialect pru_mmnmmh}-
o i the Tocality.

o
s

CGCTION 4 Fxpenses meurred in compliance with this Executive Order shall be taken
1 Contingent Funds ol the respective offices.

SECTION = This Fxecutive Order shall take effect immediately.

DONE in the Ciy of Mansla, this ERth day of May in the vear of Our Lord. Nineeen
d and Ninero-Three.




REPUBLIC ACT NO. 67

:\CT PRESCRIBING A REVISED COMPENSATION AND POSITION CLASSIFICATION
SYSTEM IN THE GOVERNMENT AND FOR OTHER PURPOSES

SECTION | Title., — This Act shall be known as the "Compensation and Position
eation Act of TO89.

CSECTION 2, Statement of Policy. — 1 is hereby declared the policy of the Slate 1o
@L L;qual pay for substantially equal work and o base differences in pay upon substantve
ences in duties and zup()}w’)llatus and gualification requirements of the n(')('.it'ons In
me rates of pay. due repard shall be given . among others. prevailing rates in the private
or for comparable work, For this purpose. the Department of Budeet and Mana wwements (DBM)
erebyv directed o establish and cuiim nster a umfred Com ka.mcm and Position Classification

e, heretmafter referred Lo as the System. as pim Lici for in Presidential Decree No. 985 as
fed. thae shall be apphied tor ali g;m;:mn ent entities. as mandated by the Constitution.

SECTHON 3 Geperal fProvisions. - The following principles shall covern the
wation and Positon Classificaton Svstent ol the Governme ai:

(4] Al sovernment personnel shall be pad just and cql{mbl‘ wees: and while pins

distinctions must necessartly exast i Reeping w iiix work distinetions, the rido of
compensation foe those oceupy me higher ranks hma al 10‘\\«,1" ranks shoutd be

mamnuaimed at cquitable Tevels, siving due cor m.(i eration o higher percentage ul’
mereases 1o fower fevel positions and lower percentage increases 1o higher level
positions:

(b1 Basie compensation for all personnel mn the government and zovernment-owned
or conmolled  corporations  und fmancaal omsvrutions shalt o

werallyv be
comparable with those mn the .'.x dte sector dommye comparable works and must be
iy aveordance with prevaring taws on muimium WS

(e the wal compensation provided for government personnel must be maintained

ab o reasonable fevel in proportion o the national budger

iy A review of SOVErnIent COmpensauon rates, la;i Y
i opurchasing power due r

pertodicallv,

L0 account possible erosion
Factors, shall be conducted

-

o mflaton and othe

Coverage. - The O ml“ummm and  Position (flar"ﬁé‘?ﬂ;t‘?e'w'*-
Badl apply o all p('.!s_‘.iti(}ms, appoitive or clective. on Tudl or part-time hasiy,

created in the iment. mcludmg SOVErient- owned or controlied
covernment Hnancal st ‘in 15,

Cons and

The term "woverimend refers 10 the Executive. the Legislative and the Judicial Branches and

Wiget OO Tecnnoiopes s 10




stitutional Commissions and shall include ath but shall not be Hmuted to. departments.
offices. boards. commissions. courts. tribunals. councils. authorities. adminisirarions,
“mbliiUiL‘% state colleges and universities. local gov ernment uni s, and tne cumt,d forces. The
a(m,mmmt owned or controlled corporations and financial mstitutions” shatl melude all
sions and lnanciai mstitutions owned or controlled h_\' the National Government. whether
ypOTalions i 1w financial institutions pertorm governmental or proprietary functions.

STCTTHON 3 Position Clussificarion Svstem. — [he Posion Classification Syvstem
Lonsist ol clusses of positions grouped o tour main cat’u*orécv namely: protessional
visory. professional non-supervisory. sub-professional supervisory, and sub-professional
gpervisory. and the rules and regulations for its implementation

Catevorization of these classes ol pusitions shall be guided by the following considerations:
[a} Projessional Supervisory Cetevory, -— This cawegory includes responsible
positions of a managerial chareter mmvolving the L:‘\'n:rci‘\;a: of management
[‘m‘auinn\; such as p‘iam ving. organizing, directing. coordinating. controlling and
overseeing within delegated aul thority the activities of an org I

wm/“l O A uni
thereot or ol o group. reguiring SOMC degree of professional. technical o
cientific knowledee and experience. apphication of manageriad or x*z__e;'wrx-’i:;\:();“v
s required o carny ot then busie dunes and responstibilities involving
Cinctional cwidance and controll leadership, as well & fne supervision, hese
POSIHONS Feguire intensive and thorough knowledee o a speci fatized field sty

acquired from complenon of abachelor's degree or higher degree courses.

The pasitiony in this category are assigned Salary Grade 9 1o Salary Grade 55
[ . )

by Projossiona! Non-Supervisory Calcgory, Uiy catevory micludes positions
performng task w bich usually reguire the exercise s]i‘ i partic rcutar profession or
hmi on of knowledoe acguired throuely tormal tammmie moa particular Geld or

j Uie exercise ol a natural. creative and artistic abiline or talent in Hteratre,
trama, music and other branchies o vty and fotrers, Also mchided are posiions
eolved inoresearch and apphication of profession: ti Lnowiedge and methods 1o o
varteny of  technological gcnrmrm;: secial.industrial and - governmoen

nctions: m 3 erformance of technical tasks quxiliary to scieablic research
|

G

development and the performance of rehistous. educiational. legal. artistic or

Lrerary mnu Ons.

a1 the feld of arts and sciences or
ast tour (41 vewrs of colfege studies

These positions require thorough E\'mx\-icd
learning acguired throvgh completion of

s i this catesory are assiened Sulary Grade 8 1o Salary Grade 50,

e posiio

B-ffrofessionad — This catevory inciudes posiions

[ 1«:&0;1% DVer Q ”ng‘, ol mn!w.c.c.wi engaged i

SCTTOMITHLE  SUPErVISor

1 . = \" t H
soclerioad imes Of work wh

s'L"::!'N:EISEﬁm wirk ‘l?z"ﬂi?"f

short of professional work. reguirng g und 1'110(.1@:';1%16 ‘\]“ ‘”L:'M,L OT lower
rasning put considerable expernence and E\'mm-écdgc o M

Bngnt L0 Ts




cquired

or skiﬁs in arts. cralls or trades. These positions reguire knowledge a
2y vears of

From secondary or vocational education or completion of up to two {
college dua:zmo

The positions in this category are assigned Sulary Grade 4 to Salary Grade 18,

Suh-Professional Non-Supervisory Category. — This category mcludes positions
mvolves nostructured work in support ol office or fiscal operations or those
engaged in crafis trades or manual work. These positions usually require skills
qeainred through training and experience of completion ol elementary education,
secondary o vocational eductation or completion of up to hwo (2) yvears of
colleoe education.

The positions In this category are assigned Salary Grade 1 1o salary Grade 10,

SECTION 6. Index of Occuparional Services. Position Titles and Salary Grades of the
caron aind Posiiion Classification Svetem. —- Al m,munn i the governmen! cu-p\de
e Section 4 hereol shatl be allocated e ther proper posiion titles and salary orades
prdance with the index of Oceupat tional Services. Posivon Tides and Salary Grades ol
ppensation and Position Class: fieabion Svslem \-1-']31c|'1 shall be prepared by the DBM.

SECTION 7. Sedery Schedule. The Depariment ol Budzet and Muanagement s
by directed 1o implement the Salary Schedule presceribed below:

salaey sehedle
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Lte President. Speaker of the House off Representatives and Chiel Justice of the Supreme
o other positions in the government service are considered (o be of equivalent rank.
'_'_:(;R,-‘?\E,)i_'{ 31 - This Grade s assigned o Senalors and Members of the House ol
ntatives and those with equivalent rank as follows: the FExecutive Secretary. Department
1’137\:, Presidential Spokesman. Ombudsman. Press Secretarv. Presidential Assistant with
o Rank. Presidential Adviser. Natonal Feonomic and Development Authority Director
qf Court of f\pneuiw Presiding Justice. Sandiganbavan Presiding Justice. Secretary of the

Secrelary of the House of i'{a-:prtisentut\m. and President of the University ol the
pInes.

anentity with a broad tunctional scope of operations and wide area of coverage ramging
ap level policy formulation to the provision ol technical and admmmtra ve support to the

ander it \\f‘lh functions comparable o the aforesaid positions i the preceding paragr dpﬂ can
pnsidered organizatonally SOU dln,m o a Department. and its head o that of a Department

[ary.

GRADE 30 — Positons mcluded are those of Department Underseeretary. Cabinet
fersecrelary. Presidential Assistant. Solicttor General. Government Corporate Counsel. Court
pnistrator of the Suprome Courte Clned of Sttt ol the Offiee of the Viee-Presudent. National
e and Development Authority Deputa Dmu or hm;‘rr;‘sln Presydential Management Staff
cotive Director. Deputy Ombudsman. Associate Tustices of e Court of Appeals. Associate

ol the Sandiganbayan, Special E-’rn\:gum)r. l_lné\‘u'};ét_}.' of the Philippines I:'\'vcziti
extdent Mhindanao Stale im\u‘\:fj\’ President. Pobviechnic University of the Philippines
a1t of and Prestdent of other state tiversities and colleges of the same class.

Honds ol uiuan";cﬂ:;. contmissions. hoards and sovuatar entu “'h tse '7t’t"1"'i‘)é'l'-‘ Culoacre

Pdepariments or are serving a sizeable portion of tie wenerid
o whose lm Ons m &.r.in"{:p:.n‘z‘;i.‘:h;? o e :‘;!m‘if:ui:\:('i ‘M\i;(h in Iéi-c nr 15%

H
o -k
mav he piaced at this fevel

Fhe uqui\';;lu: Lk of positions not menuoned herem o tose that may be created heseatter
sdeermmned based on these puidelmes,

Phe Provisions of s Act as lar as they ,ipi:z;l( the Compensation of Constitutional OMicials
ther wu valent under this secuon shall, however. take effect only i wecordance with the
Ll ron: m ided, That with respect to the President and Vice- M'csinf ent of the Republic of iL
DRI I,\, csident of the Senate. the Speaker of the House of Representatives. the Senators

the \.mnmu's e>!' the House oF Representatives. no mcorecase i sadary st mEE takee effect even

NI TE}"‘ Act s amended: Provided. further. That ’m rpiementation of this Act wath
o Assislane Secretaries and Undersecretanies shall be delerred for one U1y vear from the
ity of this At and for ‘wu rerarres. untd Juby B0 19O Provided. finalby, That m the case of
1 Secretaries. Underseeretaries and Secretanes. the salany rates authorized herein shall be

in the compuiation of the renrement benetits for those who renre under the existing retirement

Swaithin the atoresaid period.

SECTION 9 Stidenrv Grade Assigivmenis for Other Pogitions. — Ior positions below the

aly mentoned under Section 8 hereot and their equivalent. whether i the National

BN o
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local government units. government-owned or controlled corporations or hnancial

: Tx{_‘ﬂ{. : ! ] : ’ .
the DL} hartimeni ol Bm get and Management s hcrcbx' directed to prepare the [ndex ol

Al
{1021“
q[]u;ml Services to be guided by the Benchmark Position Schedule prescribed hereunder and

gd

:;]m\sﬂ’ factors: (1) the cda ation and  experience requ red to perform the duties and
Lhities ol the positions: (21 the nature and complexity of the work to be performed: (3) the
Fsupervision received: (4) mental and/or physical strain required in the completion of the
E i nature and extent ol nternal and external v mu(mships (6) kind of supervision exeércised:
cision-meking responsibility: (8) -“pmmillm for aceuracy of records and reports: {9)
ahifity for Funds. properties and equipment: and (10) hardship. hazard and personal risk
i the job.

Benchmark Position Schedule

Posiiton Title "{551111'} Crrade
faborerd |
Mussenger 2
Clevio | B

! N

|

Clecincmn H O
Seerelary ;
Bookheoper I
Admtiesirative Assisiant 2
Chncation Research Azsisiant | Y

.j ier | H
[{}

i

an Retorm Progran: Technologist 14}
e |
CChemst P
worculigrst ] 1
octal Weltaee Officer | I
Facneer | »
Voterinarin | 3
PO e | :

tive Officer 1] L

o

I

ate Professor 2y

Royral Health Physican "

I o case shall the salary of the chairman. presideni. veneral manager or admintstrator. and
woard GF direciors of oove mﬂmt owned or cont mh:d corporations and zmz-.mua:l S LHUTONS

d Sabary Grade 3t Provided. That the President My, ol rruly exceptional cases. approve

Lol

nm;puz._\ia.ili(m or the atoresand Uii:udi

it e
(VS

SECTION HO f’m"c/f (“z'n‘é‘f'i"ﬂ“ sl ST ["E‘;c cates of payv in LGUs shall be
Ssed on thie busis of the class and financial cape v ol each LGLE Provided. iim' such raes

Pray shatl not exceed the [cm()x-\mg percentages m' the rates in the salary schedule pres ulimd

Wopyrignn S0




geclion 7 hereo I
For For
Provinces/Cities Municipalities
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9354

Iad Class
Srdd Cass
drh Class
th Ulass
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SECTION T Military and Police Personnel. — The base pay of unitormed personncl
» Armed Forces of the Philippines and the integrated National Police shall be as orescribed i
v schedule tor these personnel in RLAL No. 6638 and RLA. No. 6648, The [()*-!L\u\ pUy Ul

\al‘\.r.

sersonnel shall be as presceribed under RA No. 6658 and RA, No. 1134 uy amended by RUA.
25 and oA No. 6648 Provided. however. That the longevity pay of uniformed personnel of
;mg rated National Police shall include those services rendered as uniformed members of the
ce. jath und fire departments of the local government umits prior to the police e gration.

trpes ol allowances authorized for untformed personnel of the Armed Forees of
i Integrated National Police such as cost of hiving allowance. fongevity pay.
ence allowance. clothing alfowance, hazard pay and other allowanees
continue o be authorized.

Al t’.\fiﬁlﬂé
Phllippimes an
{

ers allovwancs subsist

CHTOMN 2 (Consolication of Allowances and Compensedion. Al alfowances.
rupm\;mai;‘zf_iun and transportation  ablowances: ciothing and laundry allowances:
atlovwance of marine officers and orew on board overnment vessels and hogpual

cohavard pays ;iH_m\-:n'wcs of Toreion sesvice personnel stationed abroad: and such oiher

dcnal compensarion nor othenvis specilicd heren as mas he determined by the - shail be

meluded o the xmnd' rdized  salary rates he
wherler i cash o in kind, bemne recerved

el preseribed. Such n)i,i'@cr ciitionat
Seit \
dted o che standardized salary rates shall continue

meumbents onlv as of July | l‘h\‘ 10t
e authorived,

3
[t

wsting additional wm; nsation of any nations! govermment ofticial or e mplovee pitd from
B0l focal covernment unit shall be cbsorbed mito the basie safary of saidl uE"lEu!E OF
fovee and shadl be paid by the Nattonal Government,

FOTTON 15, Pev Adjustmends. — Paragraphs (by and ic) Section 13 of Presidential
ree No. U85 are herchy amended o read as [otlows:

e

thy Py Boduciion — 1 an emplovee s moved rom o wber o lower class, he shall
not sutter o reduction in 2

Provided. That such movement is not the result of a
Grsciphimary seton or valuniary cemoiion.

fler Siep e TR I be wrante
Aomed on mernt amd-{w ngh of service . L e e
aromuteated joindy by the DBM and the Civil Service Compission.”

SECTION 14, Adminisiration of Comipensation and Fosition Classification Svstem. —




Pamma {a). Section 17 of Presidential Decree No. 985 (s hereby amended to read as follows:

"y,

M) Administer thc compensation and position classification sys established herein
and revise It as necessary.

SECTION I3, Reference ro  Offices and  Positions. —  All references to  the
qmissioner of the Budger" "Budgel Commission” or "Commission" and "Office of
ensation and Position Classification” or "OCPC" in Presidential Decree No. 985 and
dtﬂ{d Decree No. 1397 shall read to mean the Scceretary of Budget and Management. the
artmenil of Budget and Management or DBV, and the Compensation and Position Classification
s or CPOE w.ap:,c‘(ivcl}«'.

SECTION 16, Repecal of Special Salary Laws ond Reguicrions. — All Taws. decrees,
iive orders. corporate charters, and other 1ssuances or parts thereoll that exempt agencies from
verage ol the System. or that authonze and iy position classification. salaries. pay rates or
wmees of specified positions. or groups of officials and employees or of agencies, which are
wsistent with the -‘x\\‘tem including the proviso under Section 2. and Section 16 of Presidential
e No. 98 are hereby repealed.
SECTION 1T Salaries u‘f";’/'fc"fm?!u;fi‘zf.xx —— lncumbents ol positions presently recenving
aries and  additional  compensaltion/iringe  benelits mc?w(! ng  those absorbed from  loce .|
mment units and other emoluments. the aggreeale of which exceeds the smandardized salary
s herein presceribed. shall contmue (o recerve such excess compensation. which shall he
aged o oos transition allowance. The transtion allowance shall be reduced by the amount of
oy adiustment that the incumbent shall receive i the future

The mansitien allowance referred o herem shall be treated as part of the basie salary for
moses of computing retirement pay. vear-end bonus and other shrnlar benetits.

As basis for computation of the first across-ihe-board salary adjustment of imcumbenis with
siton allowance. no mmeumbent who 1s receiving Lt)i]i]“lel\dE!()T cxeeeding the standardized
ry rale ab the time of the effecuvity of this Act. shall be assigned a salary fower than ninety
cent (90%0 of his present compensation or the standardized salary rate. whichever is higher.
sequent increases shall be based on the resultant adjusted salary.

SECTION 18, Additional Compensation of Commussion on Audit Personnel and of Other
cles. = inorder 1o preserve the 11,(kpcnd\,mu and mtegrity of the Commission on Audit
s olficinds and employees are prohibited from receiving salaries. honorara, bonuses,
wances or other emoluments [rom any  government entity. local govemment unit. and
vernment-owned and controlled corporations. and government financial institution. except those
ensation paid divectly be the COA outof its appropriations and contributions.

(wn mment entities. including government-owned or controlled corporations including
unclal institutions and ocal go\-amnm.m, units are herchy prohibited from assessing or billing
E;()\-t,llllilt.nl entities.  govermment- uwncl or controlied  corporations meluding  Hinancial
Ututions or local government units for services rendered by irs officials and employees as part of
sular functions for purposes of ving additional compensation o said officials and




SCTION 19, Funding Seurce. — The tunding sources tor the amounts necessary to
at this Act shall be as follows:

v For national government entities. the amount shall be charged against the
' appropriutions set aside for the purpose in the 1989 General Appr ropriations Act
and from savings generated from the different departments. burenus. offices and
agencies. There: afrer. such amounts as are needed shali be mdumd in the annual
Ceneral Appropr m{}om Act

by For foeal government units. te amount shall be chareed aguinst thelr respective
funds. Local government units which do not have adequate or sutlicient tunds
shall only partially implemern the established rates as may be upproved by the
Joint Commission under Section 3 of Presidential Decree No. 11360 Provided,
That any partial implementation shall be uniform and propertionate tor ali
positions in cach local sovernment unit: Provided. further. That savings from
Mational Assistance o Local Government Units (INALGUY funds may be used
for s purpose.

(v For overmment corporations. the amount shall come from thew respectn
corperate funds.

SECTHON 2, Svpardl ; LU for gy reason iy secilon or provision of tns
_lu aret i 1o m, Hnconst uliona I OF iy a%;d. the other sectons or provisions thereol which are

SECTION 21 Applicabiling of Presidential Decrec No. Amended bv Presidennal

N A3U7 0 Al provisions of Presidential Decree Noo 9830 as amended b P‘(’;n“ il
¢ No. 5“'?'"" sehieh are not mconsistent with this Act and are not L.?.\Zpﬁffifﬂu\' moditied. revoked

cpesded i this Act shall continue to be i full force and efect.

CTTON 220 Repealing Clanse. — all laws. decrees. orders. rules or regulations or
s MsuLu‘ eonsistent with the provisions of this Act are hereby repealed. amended. or modied
rdimels

SECTION 23, eciving, — Phis Act shall take effect July 10 1989 The DBM shall
Sixy 60} davs after its d} pmmi allocate all ‘pmiimm in thelr appropriate posion nties and
orndes and prepare and issuc the necessary eurdelines t implement the same.

in

Approved: Auveust 210 L98Y

i
3
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ADMINISTRATIVE ORDER NO. 282

[ING STRICT COMPLIANCE WITH THE COMPENSATION STANDARDIZATION LAW
BY LOCAL GOVERNMENTS

WIHFREAS, In pursuance of T Section 5. Article [X-B of the constitution divecting the
ation of compensation in the government. Congress enacted RA. No.o 6758 the
and Position Classification Act of 1989 otherwise known as the Compensation

VIR IR AS

JTAS. Section 81 of RoAL 71600 the Local Government Code, provides that
pti gion o the focal government units as determined by the sanggunian LOHLCUM,([ shall be
mscribed by RUAL G738 L.

2EAS, purstant (o Section 0 Art, Vool the Constitution and Scetion 25 of RA 7100,
all exercise general supervision over local sovernment units 1o ensure that thaer acts
the scope of Eht i presceribed powers and functions:

E]h

WIHEREAS, Administrative Order Noo 47 issued on Mav 301993 clarntied the authority of
: l)bpnuz ool Budeet imd Management 1o issuc policies and guidelines on POSILIOL
ffication and compensation i the local government units and ;H’i‘im‘m_i the continued adoption
Hhe Compensation Standardization Law m the Jocal government S

WHEREAS, ponvithsiandine the unified Position Classification and Compensation System
Jeady 0 plm i the governm \,m i consonance with the constitutional mandate. some local
Lvernment units authorize compensation not consider with the rules and regulations pertaining
ereto ;wuc{l by the DEBM:

NOW THERFFORE. 1 FIDEL V. RAMOS. President of the Philippines. by virtue the
vers vested in me by the Constitution, do here E*m order and direct.

STECTTON [, rovinces/Citles/ Muncipalities/ Barangavs are hereby directed 1o adhere
ety o the provisions O RAL 6738

B oas ‘mmxdu! undcz Joint Resolution Noo 1os0 1994 of the
ate and House of I-\Lpzt.mmm\.'c;;. and implemented by the rules. policies and guidelines ssued
the purpose by the Department of Budget and Management.

SECTION 2. Any erant of salary adjustments and other forms of cor mpensal ion 1o
mfu-- and emplovees oy manner inconsistent with the provisions of said law. rufes and
ations s stricty prohibited,

SECTION 5. Vielation of the Compensation Standardization Law. ils nmplementing
and reculations shall subject officials responsible thereto 1o administrative and criminal

SECTION & ln the review and evaluation of the request for allotment specially for




vl services, the Municipal/City/Provineial Budget Officers shall ensure that such altotment
s with existing rufes. policies and cuidelines on the matter.

SECTION 3. The review of the budgets of component cities and municipalities shall
he based on and in pursuance of the pertinent provisions. rules and regulations of the
PeﬂSaEiOﬂ Standardization Law,

SECTION 6. This Adminisirative Order shall take effect immediately.

DONE in the City of Manila. the 25th day of July in the vear ot Our Lord. Nineteen Hundred
\-“;E\




EXECUTIVE ORDER NO. 332

TFGRATING THE BARANGAY GOVERNMENTS INTO THE REVISED POSITION
- CLASSIF [C ATION AND COMPENSATION SYSTEM IN THE GOVERNMENT

HEREAS. Article IX-B. Section 3 of the Constitution mandates Congress to provide for
~dardization of compensation of government ofticials and emplovees:

""" 'AS. RA 6738 was enacted in compliance with the constitutional mandate for

"AS. the unified Position Classification and Compensation Svstem established under
7358 applies to all positions in the government whether appointive or elective, on full-tune or

CWHEREAS. Tocal vovernment units. defined under Avt. X of the 1987 Constitution as the
fqat and potiteal subdivigions of !.LL State refer to Provinces, (..,mcm Municipalities and
ys!

NOW. THERFEFORE. 1L FIDEL V. RAMOS. President of the Phalippines. by virtue of the
vers vested inme by the Constitution. do hereby onicf and direct:

SECTHON | Compensation i ihe B angen. - The B rangay  as potitical
gdivision ol the stae shall henceforth be mchaded o the unmified position ddSSi.f.ECﬂU()I} and
smpensalion system of the government,

SECTHON 2 Compensation Adyusimenis. Compensation adjusiments authorized by
Oress ) 1(3 or hk President for government personnet shall also apply to the barangay personnel
ect 1o the rufes. pohcies and wlmh fines o be issued on the matter

SECTION = fmplementaiion. - The E)L}:il nent of Budget and Management as
ministraior of the unitied Position Classification and € ompensation Systen 1s hereby direcied 1o

rules and regulations relanve Lo pnsmnn ¢ M.x,.\. lication and compensation of barangay
el .

SEFOTION 4 f""znz</wcr Sowrce. — The amount necessary 1o mmplement the position
ficauaon md mm]wamzr on system in the barangay shall be taken from barangay funds. subject
¢ budgetary requirerment and limitations as provided for by law.

SECTHON & Effecriving, — This Executive Order shall take effect immediately.

DONE in the City of Manila this 1eth day of May in the vear of Owr Lord. Nineteen
idred and Ninety-5ix

§hepyrignt S0 Taohnowomes Asig 1937




ADMINISTRATIVE ORDER NO. 42

ARIFYING THE ROLE OF THE DEPARTMENT OF BUDGET AND MANAGEMENT IN THE
FOMPENSATION AND CLASSIF {CATION OF LOCAL GOVERNMENT POSITIONS UNDER
R.ACNO. 7100

- WHEREAS. Section 77 of the Local Government Code of 1991 (R.A. No. 7160}y abolished
 Joint Commission on Local Government Personnel Administration (JCLGPA} orgamized
uant to Presidenttal Decree Noo 1136 and transferred its personnel, records. equipment. and
assets Lo the appropriate office in the Civil Service Commission (CSC);

g

et

WHERIAS. fag same Code does not pm\’ide for the transfer of the respective functions of
nember agencies of the JCLGPA to the C5C:.

\-“-.-"'E-%I-' UAS, Section 325(h) of the Code states that: "No official or emplovee shall be entitled
alary rate higher than f the maxinum fixed for his |mm;un or other positions of equivalent rank
applic mla, Faws or rules and regulations ssued thereunder:

L
B

WHIEREAS, the only ‘lmﬂiuihh law  that governs  the (”omma%;ztju" and Position
sification svetem of the government is RA. Noo 6758, otherwise known as the "Compensation
[Position Ulassification Act of 1989

WHEREAS. the ("wnpc;‘as‘;ﬂiu& and Position Classitication Svstenm covers all national and
il covernment positions, appointive or elective. on full or part-time basis, now exisung or

i

alter created:
_ WHTERE. '\‘4 the Department ui Hmi and Management (DBM). principally through its
smpensation and Positon Classificats Hu s mandated o admoster the u.nnpmsaaatie“:;'} and

£l

BYIR
sition ciassification system L.Lwic.?]l&lh}' under RoAL 6738,

WHEREAS, there is a need o clarihy the role of the DIBM. through its appropriate bureau. in
s admmistr umn m" the compensaiion and pn.\.lwm classihicanon s

sems i local government

NOW. THEREFORE. [ FIDEL V. RAMOS. President of the Philippines. by virtue of the
ers vested inome by faw and upon the recommendarion of the Oversight Committee of the Code,
hereby order:

SECTION 1. The Department of Budger and Management as the head admmmstrator of
AL 678 shalll through m C unuwnwmm and Position C i!‘w! cation Bureau. continue to have the

OWIng im___w_mmhm mn connection with the implementation of the Local Government Code of

i Provide guidelines on the classification of local government positions and on the
specific rates ol pay theretor:




. Provide criteria and guidelines for the grant ol all allowances and additional
forms of compensation to local government emplovees:

C. Advise and assist local government unils on matters ol position classification and
compensation of focal government personnel: and

d. Provide technical expertise in the training ol local covernment personnel to
enable them o admmister und maintain the compensation and  position
classification svstem. .

SECTION 2 This Adminstrauve Order shall wake effect immediately,

DONE in the City of Mantla. this Srd day of March. in the vear of Our Lord. nineteen
wdred and ninery-three.

i 00 Tachaciogees Asis (987

)

2o}

I
3



ARTICLE XIlI, 1987 Constitution

o~

SSECTION 14, The sustained development of a reservolr of
national talents consisting of Filipino scientists, entrepreneurs,
professionals, managers. high-level technical manpower and skilled
workers and craftsmen in all fields shall be promoted by the State
The State shall encourage appropriate technology and regulate its

transfer for the national benefit.

The practice of all professions i the Philippines snall be limited
to Filipino citizens. save in cases prescribed by law
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EXECUTIVE ORDER NO. 200

{\IQTITL TIONALIZATION OF THE FULL COMPUTERIZATION OF THE LICENSURE
AMINATIONS ADMINISTERED BY THE VARIOUS REGULATORY BOARDS UNDER THE
SUPERVISION OF THE PROFESSIONAL REGULATION COMMISSION

WHERDPAS, various prolessions have a cruciad role to play in nation-building:

HEREAS. the quality of the members of J‘)t‘oi"ees':m and the conbidence of the puiwc 11
il compuu nee depend to a signification extent on the adequacy and inteerity of the professional
SNSUre eNamination: ..

WHERFAS, the utlization of computers and mformation technology can mmidu" ibiv
mee the efficient and elfective zzdm‘ns%f":m-"n* of hicensure examinations. Jm!ud ne measures (o
atect the integrity of the examination process and the expeditious refease of results:

VHEREAS, under Section ® of Presdental Decree Noo 2250 as amenc mi and other
al reoulatory Taws. the Licensure {;t\"'amimi% Mok oo tunction carrted oul Jointdy by the
essional RC.&&U%{HR')H Commission and Lh-g artous Professional Regolatory E%m fs and s the
st vital micans ol imtally certifving the ihlliul] iness or competence of an aspitant for the
actice of Pl'(‘?lL-}wBll)iL and

WHEREAS. pursuant to Executive Order Noo 560 dated February 9. 1995, the administrative
pervision over the Professional Regulation Comnnssion pertams to the Office of the President:

NOW. THEREFORE, L FIDEL V. RAMOS. President ot the Republic of the Philippines. by
drtue ot the powers vested 1 me by law. do hereby m'du.

SECTHON | The Professional Regulation Commission shall undertake measures
sward the full computerization of the ficensure examinations of all Professional }\wuiah Ty hu“ ds
nder the supervision ol that Compussion.

SECTTION 2, The Professional Reovulation Commission, in coordination with the

artous Professional Regulatory Boards, shall issue the necessary guidelings to implement the full
imputerization of Heensure examinations 1o cover ihc following matters:

AL Fxamination Objective. Standards. and Nalure:
23 Fetablishment and Operation of a Computerized Test Bank; and
o Correction of Test Papers and Grading, Deliberating, Decoding, and Release of

Tesr Results through Computers,

SECTION 5 This Executive Order shall tuke elfect nnmgdmm
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