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Foreword

In the Office of the Ombudsman, 2012 was a year
of continuous rebuilding of the institution to enhance
its credibility as the protector of the people against abuse
of power for personal gain.

With a new direction guided by a seven-year
roadmap, the office continued implementing a series of
action plans to improve case disposition. It redefined
its strategies to suppress corruption in government
agencies, explored new ways to promote integrity and
accountability among public servants, and reengineered
the entire agency machinery in fighting corruption with
the help of various sectors. These initiatives infused
more steam in the engine to accelerate the efforts in reaching the target. Toward the
end of 2012, the Office of the Ombudsman is full speed ahead.

Through this Annual Report, the office presents the gains it has achieved in
2012. Itstarted prioritizing cases involving high ranking officers, large sums of money,
grand corruption and highly celebrated cases by refining case intake. It reduced the
period for resolution and adjudication of cases through continuous monitoring of
ageing cases. Italsoimproved the conviction rate at the Sandiganbayan through
better case build-up and more aggressive prosecution to send a strong message that
crime indeed does not pay. Itis the office’s vision to end the culture of impunity.

As it continues to navigate the high seas in the next years, much remains to be

done. The office may hitbig waves and face strong winds but it will proceed to
cruise at top speed. Tuloy-tuloy itong maninindigan laban sa katiwalian.

Gl

Ormbudsmon
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Executive Summary

The Office of the Ombudsman is the lead anti-corruption agency of government. To
enable it to fulfill its constitutional and statutory mandate, it is endowed with plenary
powers to investigate any act or omission of any public officer or employee, office or
agency which appears to beillegal, unjust, improper or inefficient. It has the authority
toimpose administrative sanctions against certain erring elective and appointive
officials of government. It is also equipped with the authority to prosecute criminal
cases against erring public officials and their cohorts and to institute cases for
forfeiture of unexplained wealth.

In 2012, a total of 3,168 criminal cases were referred
for preliminary investigation. Adding the cases carried
over from previous years, the total workload was 8,537.
About 38.3% of the workload or 3,271 criminal cases were
disposed in 2012. Around 21% of these cases resulted in
criminal indictment of the respondents before the
Sandiganbayan and regular trial courts.

Moreover, a total of 471 criminal informations were
filed in 2012 for various offenses against high-ranking
officials and their cohorts before the Sandiganbayan.
Among those charged before the Sandiganbayan were a
former President, high-ranking officials of the Philippine
National Police, and provincial governors.

The anti-graft court rendered a guilty verdict
(including guilty pleas) in 54 of 118 criminal cases it
decided in 2012, thus, posting a conviction rate of 45.8%,
up from 33.3% in 2011.

On the other hand, a total of 3,461 administrative
cases were referred for adjudication. Adding the cases
carried over from previous years, the total workload was
7,862. About45% of the workload or 3,542 were disposed
in 2012. About 21% of these cases resulted in the
imposition of appropriate administrative penalty upon the
respondents. A total of 375 public officials and employees
were subjected to lifestyle check.

Office of the Ombudsman

2012 Annual Report ii



Executive Summary

The Office of the Ombudsman also adopts the
preventive approach in fighting corruption. Various
programs have been implemented in this regard. These
include the Campus Integrity Crusaders (CICs) Program
which empowers the youth in their involvement in
corruption prevention initiatives; the Resident
Ombudsman Program which designates resident
ombudsmen and resident ombudsman coordinatorsin key
agencies to act as watchdogs and advocates of reform in
the bureaucracy; and the Integrity Development Review
(IDR) which aims to reduce corruption incidence in
covered agencies through the institutionalization of
various reform measures.

Additionally, the Office of the Ombudsman
conducted various anti-corruption promotion activities to
raise the consciousness of public officials and employees
as well as the citizens and other stakeholders on the
magnitude of corruption and its impact on government
and society, and to inform the public about various issues
affecting governance. Among its initiatives in 2012 were
the conduct of seminars on Barangay Ethical and Effective
Governance, promotion of the adoption anti-graft and
corruption teaching exemplars in schools, celebration of
the International Anti-Corruption Day by staging a March
to Righteousness, and the airing of a radio program titled
“Magsumbong saOmbudsman”.

To finance its operations in 2012, the Office of the
Ombudsman was given a budget of PhP1,471,405,000.
The total authorized appropriations consisting of the
regular agency budget and continuing appropriations was
PhP2,101,989,000 of which a total of PhP1,847,371,000
were obligated in 2012. The ratio of the obligations to
the allotment (regular budget) is 89.98%; the ratio of the
disbursements to the obligations is 94.71%.

Office of the Ombudsman
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Legal and Institutional Framework

The 1987 Constitution ordains that the State shall maintain honesty and integrity
in the public service and take positive and effective measures against graft and
corruption (Art. II, Sec. 27). It also declares the avowed State policy that public office is
a public trust and that public officers and employees must at all times be accountable
to the people, serve them with utmost responsibility, integrity, loyalty, and efficiency,
act with patriotism and justice, and lead modest lives. (Art. X1, Sec. 1)

Republic Act No. 6770 (Ombudsman Act of 1989)
was enacted to operationalize the Office of the
Ombudsman as thelead anti-corruption agency. To fulfill
its constitutional and statutory mandate, the Office of
the Ombudsman discharges three major functions:

1. Investigation. The Office of the Ombudsman has
the power to investigate on its own or on complaint by
any person, any act or omission of a public officer or
employee, office or agency, when such act or omission
appears to beillegal, unjust, improper or inefficient. It
can also direct any public official or employee to perform
and expedite any act or duty required by law, or to stop,
prevent, and correct any abuse or impropriety in the
performance of duties.

2. Enforcement. The Office of the Ombudsman has
the authority to impose administrative sanctions against
elective and appointive officials of government except
members of Congress and the Judiciary and those who
may be removed only by impeachment. Itis equipped
with the authority to prosecute criminal cases against
erring public officials and their cohorts and to institute
cases for forfeiture of unexplained wealth.

3. Prevention. The Constitution and law mandate
the Office of the Ombudsman to take effective measures
against graftand corruption. It has the duty to determine

Office of the Ombudsman 2012 Annual Report 1



Legal and Institutional Framework

the causes of inefficiency, red tape, mismanagement,
fraud and corruption in government, and make
recommendations for their elimination and the
observance of high standards of ethics and efficiency.

Jurisdiction

In the discharge of its functions, the Office of the
Ombudsman exercises jurisdiction over officials and
employees of the government, or any subdivision, agency,
or instrumentality thereof, including government-owned
or controlled corporations, as well as over private
individuals who have acted in conspiracy with public
officials. Ithas disciplinary authority over all elective and
appointive officials of the government except over
officials who may be removed only by impeachment or
over members of Congress and the Judiciary. The
Ombudsman has the power to investigate any serious
misconduct in office committed by officials removable
by impeachment for the purpose of filing a verified
complaint for impeachment if warranted.

Structural Organization

The Office of the Ombudsman is led by the
Ombudsman also known as Tanodbayan, ably supported
by the Overall Deputy Ombudsman, the Deputy
Ombudsmen for Luzon, Visayas, Mindanao, and the
Military and Other Law Enforcement Offices (MOLEO),
and the Special Prosecutor.

The Ombudsman, Overall Deputy Ombudsman,
Deputy Ombudsmen for Luzon and MOLEOQ, and the
Special Prosecutor hold office in Quezon City. The Deputy
Ombudsmen for Visayas and Mindanao are stationed in

Office of the Ombudsman 2012 Annual Report 2



Legal and Institutional Framework

the cities of Cebu and Davao, respectively. There are
regional offices in the cities of Iloilo, Tacloban and
Cagayan de Oro.

The Office of the Overall Deputy Ombudsman
oversees and administers the operations of the different
offices and performs such other functions and duties
assigned by the Ombudsman such as the review of cases
involving low-ranking officials.

The Office of the Deputy Ombudsman for Luzon,
Visayas, and Mindanao performs various functions and
duties of the Ombudsman within their respective
geographical jurisdictions.

The Office of the Deputy Ombudsman for MOLEO
hasjurisdiction over officials and personnel of the Armed
Forces of the Philippines, Philippine National Police,
Bureau of Fire Protection, Bureau of Jail Management
and Penology, Bureau of Corrections,
and other agencies of the government
involved inlaw enforcement.

The Office of the Special
Prosecutor prosecutes criminal cases
within the jurisdiction of the
Sandiganbayan under the supervision
and control of the Ombudsman. Italso
litigates civil cases for forfeiture of
unexplained wealth.

E ]
Atty. Gerard A. Mosquera being sworn to office by There are various directorates

Ombudsman Conchita Carpio Morales as Deputy . .
Ombudsman for Luzon. Also shown in the picture is his wife and allied services under the

Dr. Ma. Nissa P. Mosquera. Ombudsman, with counterpart

Office of the Ombudsman 2012 Annual Report 3



Legal and Institutional Framework

bureaus or units in its area / sectoral offices. These are the
following;:

1. Field Investigation Office (FIO)

2. Preliminary Investigation, Administrative
Adjudication, and Monitoring Office (PAMO)

3. Prosecution, Information, Evaluation, and
Monitoring Service (PIEMS)

4. Public Assistance and Corruption Prevention

Office (PACPO)

Office of Legal Affairs (OLA)

Finance and Management Information

Office (FMIO)

7. General Administration Office (GAQO)

AL

STRUAURA CRGANLAATION OF THE OFHCE OF HE CMBUDSMAN

ChELICSAN
L CETY CELTY CERTY CERTY FEIAL
CERTY B LA AN ChBCE A Ch BB AN i BCEAN FROEELTCR
ChB_CE AN (LI 40 bS] 1T T ihd CLEh
RAMO FI FATFRD LA, HEMS Al D GAD
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Operations

A. Investigation

Fact-Finding

Under the Constitution and law, the Office of the
Ombudsman shall act promptly on complaints filed in
any form and manner. Hence, complaints that are not
sufficient in form and substance, or lacking in supporting
evidence, or filed by anonymous persons, are generally
acted upon usually by referring them to the Field
Investigation Office or its counterpart bureaus in area /
sectoral offices for case build-up or fact-finding if there
are sufficient leads or details in the complaint.

Reports of abuse and corruption coming from the
media, investigating bodies, and other sources which
reach the Ombudsman through various modes may also
bereferred for case build-up or fact-finding investigation.

In 2012, a total of 3,143 new complaints and reports
were referred for case build-up including lifestyle checks.
The total workload of cases for fact-finding is 12,065. A
total of 3,807 case investigations were completed in 2012.
Some of these resulted in the consequent filing of criminal
and/or administrative cases against the subjects of
mvestigation.

Lifestyle Check

Lifestyle check is conducted to establish the
existence of ill-gotten or unexplained wealth of officials
and employees of government for the purpose of imposing
appropriate administrative sanctions against them or
initiating forfeiture proceedings under R.A. 1379. Such
special inquiry is conducted by the FIO or its counterpart

Office of the Ombudsman
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Operations

bureau on its own volition or at the request of a
complainant sent through mail, e-mail or the lifestyle
check hotline. In 2012, 375 government officials and
employees were subjected to such inquiry.

Preliminary Investigation

In 2012, a total of 3,168 cases were referred for
preliminary investigation. Adding the cases carried over
from previous years, the total workload was 8,537. These
cases involved both high- and low-ranking officials.

The preliminary investigation of 3,271 cases was
terminated in 2012. Around 21% of these cases resulted
in the filing of criminal information with the
Sandiganbayan and regular trial courts while the rest were
either dismissed or referred to other government agencies
for appropriate action.

Among the high-ranking
officials who were investigated by
the Office of the Ombudsman and
subsequently charged before the
Sandiganbayan in 2012 are the
following:

1. Former President Gloria
Macapagal Arroyo, former chairman
and vice-chairman and other
officials of the Philippine Charity
Sweepstakes Office for plunder in
connection withirregularities in the
use of PCSO intelligence funds

Ombudsman Conchita Carpio Morales appearing as a witness amountlng to PhPP366 million;
in the Senate hearing on the impeachment of former SC Chief

Justice Renato Corona.

Office of the Ombudsman
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2. Former Chief PNP, 22 other high-ranking and
low-ranking officials of the PNP, and several private
individuals for violation of R.A. 3019 and malversation
through falsification in connection with the anomalous
repair of V-150light armored vehicles amounting tomore
than PhP400 million;

3. Former Chief PNP and 7 other PNP officials for
violation of R.A. 3019 in connection with the anomalous

purchase of 75 defective rubber boats amounting to
PhP131.55 million;

4. Governor of a province in Central Visayas and
other provincial officials for violation of R.A. 3019 in
connection with the anomalous purchase of real estate
amounting to PhPP98.9 million;

5. Former Governor and other provincial officials of
aprovince in Zamboanga Peninsula for violation of R A.
3019 for the direct purchase of overpriced medical
supplies amounting to PhP6,879,255;

6. Former Governor and other provincial officials of
aprovince in SOCCSKSARGEN for violation of R.A. 3019
for the questionable disbursement of PhP450,000 in favor
of afictitious fishermen'’s group; and

7. A Commissioner of the Professional Regulations
Commission for allegedly extorting and collecting
PhP478,000 as commission for the rentals paid by PRC
for its satellite office in Baguio City.

Grievance Resolution

The Office of the Ombudsman as a mobilizer of the
bureaucracy acts against official inaction or impropriety

Office of the Ombudsman
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in the performance of official
functions. It serves as a venue
for redress of grievance against
public officials and employees
for an act or omission which does
not necessarily amount to an
offense. It also extends
assistance to citizens by ensuring
the effective and responsive
delivery of services by

Action officers from the Public Assistance Bureau entertain walk-in government agencies and
complainants and requesters consistently with the policy to improve  fyunctionaries. To discharge this

responsiveness of public assistance delivery.

function, the Office of the
Ombudsman can direct the
concerned official or agency to perform or expedite the
performance of its functions and to prevent or correct any
improprieties.

A request for assistance or grievance may consist
of a complaint or request seeking redress or relief for an
act or omission that is unreasonable, unfair, oppressive,
discriminatory, improper or inefficient, and which does
notnecessarily amount to an offense. To distinguish them
from criminal and administrative cases, they are docketed
separately as RAS. Such complaints or grievances are not
denominated as cases.

Mediation

In 2012, 737 new complaints were referred for
mediation bringing the total workload of mediation cases
to0 1,020. The total number of mediation cases that have
been disposed in 2012 was 886. Of these cases, 565 were
formally submitted by the parties for mediation. The rest
were closed and terminated for lack of consent by either
or both parties to submit their dispute for mediation. The
parties settled their dispute amicably in 351 cases, or
62.1% of the total number of cases formally submitted
for mediation.

Office of the Ombudsman
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B. Enforcement

Administrative Adjudication

Cases are referred for administrative adjudication
to determine whether there is substantial evidence to
warrant the imposition of appropriate sanctions against
erring respondents for an administrative offense.

In 2012, the total number of administrative cases
referred for adjudication was 3,461. Adding the cases
carried over from previous years, the total workload was
7,862. These cases involved both high-and low-ranking
officials.

The total number of administrative cases adjudicated
in 2012 was 3,542 comprising 45% of the workload. About
21% of these cases resulted in the imposition of
administrative penalty upon the respondents.

Among those who were penalized in 2012 were the
following:

1. Two (2) police directors, 8 police superintendents,
and 4 other PNP officials who were ordered dismissed
from the service for their involvement in the controversial
procurement of second-hand helicopters;

2. Thirteen (13) officials of the Development Bank
of the Philippines who were ordered dismissed from the

service for granting behest loans amounting to PhP660
million;

Office of the Ombudsman
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Operations

3. Anagent of the National Bureau of Investigation
who was ordered dismissed from the service for his
involvement in kidnapping for ransom; and

4. Twenty-one (21) officials of the Davao City PNP
who were ordered to pay fine equivalent to one month
salary in connection with the unabated extrajudicial
killings in the city attributed to the so-called Davao Death

Squad.

Prosecution Before the Sandiganbayan

The Office of the Ombudsman filed 471 criminal
informations for various offenses against high-ranking
officials and their cohorts before the Sandiganbayan.
These brought to 2,436 the number of criminal cases
being prosecuted in 2012 by
the Office of the Special
Prosecutor.

The anti-graft court
rendered its decisionin 118
cases. Of these cases, 54
resulted in the conviction of
one or more accused
(including guilty pleas), thus,
posting a conviction rate of
45.8%, up from 33.3% in
2011.

i \ : .1-T=’1.11".H Y L\A

U.S. Ambassador Harry K. Thomas, Jr. presents to Ombudsman Conchita
Carpio Morales a check in the amount of US$100,000 payable to the Republic
of the Philippines. The sum represents the amount of money seized by the
United States government from Major General Carlos Garcia’s sons.

Office of the Ombudsman 2012 Annual Report 10
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A few notable criminal cases resulting in conviction
atSandiganbayan are as follows:

1. A provincial prosecutor in Sarangani and his
personal assistant who were convicted by the anti-graft
court for Direct Bribery;

2. A former regional director of the PNP in Eastern
Visayas who was convicted for violation of R A. 3019 and
consequently sentenced to imprisonment of up to 10
years for the overpriced construction of a police training

facility;

3. Alabor arbiter in Cebu City who was convicted
for violation of R.A. 3019 and consequently sentenced to
imprisonment of up to 9 years, 1 month, and 1 day, for
modifying a resolution of the Court of Appealsinalabor
case after receiving bribe money;

4. A former executive of the Philippine National Bank
who was convicted for 15 counts of violation of R.A. 3019
and consequently sentenced to imprisonment of up to
105 years for authorizing the encashment of out-of-town
cheques prior to clearing; and

5. A former President of the Philippine Air Force
College of Aeronautics who was convicted for violation
of R.A. 3019 and consequently sentenced to
imprisonment of up to 10 years for padding receipts from
first-class restaurants and five-star hotels for
reimbursement.

Office of the Ombudsman
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Prosecution Before the Regular Courts

In 2012, the Office of the Ombudsman through the
Prosecution and Monitoring Bureau and its counterparts
in OMB-Visayas and Mindanao prosecuted a total of
2,865 criminal cases before the Regional Trial Courts,
Metropolitan Trial Courts, Municipal Trial Courts, and
Municipal Circuit Trial Courts involving low ranking
officials and employees of government agencies. The
outcome was conviction in 63.4% of the criminal cases
decided in 2012.

Appellate Advocacy

The Office of the Ombudsman collaborates with the
Office of the Solicitor General to oppose the appeals filed
by parties affected by the decisions and resolutions of
the Ombudsman. In 2012, a number of petitions were
filed by the affected parties with the Court of Appeals
and the Supreme Court. The Court of Appeals affirmed
the decisions and resolutions of the Ombudsman in 223
of the 265 cases brought to it. The Supreme Court, on
the other hand, affirmed the decisions and resolutions
of the Ombudsman in 103 of the 111 cases brought to it.

Office of the Ombudsman
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National Household Survey on Actual Experience with
Corruption in the Philippines

The National Household Survey on Experience with
Corruptionin the Philippinesis arider to the 2010 Annual
Poverty Indicators Survey conducted in collaboration with
the National Statistics Office involving 26,000 sample
households. It sought to measure the extent or
pervasiveness of corruption, in particular, bribery or
facilitation payment, in the public sector in the Philippines
notin terms of how the respondents perceive corruption
butin terms of their actual experience.

Officially released in May 2012, the survey showed
that only 10% of those who accessed govern-ment
services paid bribe or grease money to an agency official
to facilitate transaction or avoid problems. This is lower
than the 16% bribe incidence in the Philippines reported
by the Transparency International in the 2010 Global
Corruption Barometer. The
low incidence of payment of
bribe or grease money may
beattributed to reduced red
tape in government
agencies, improved service
delivery and customer satis-
faction, or non-tolerance of
corruption by the
transacting  public.
w_ Moreover, the leastnumber

Distinguished members of the academe exchange their views in a forum to of families pald bribe or
discuss the results of the 2010 National Household Survey on Actual grease money when

Expenditure with Corruption in the Philippines held at the University of the . . .
Philippines. accessing social services
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compared to other transactions with government such
asregistry and licensing, payment of taxes and other
charges, and access to justice.

The same survey also revealed that 3 out of 4 who
gave bribe or grease money volunteered to give it even
without being asked to. This means that most of the
bribery incidence in government agencies occurred at the
instance of the giver and not of government officials.
However, 99% of those who have been asked to pay bribe
or grease money did not report the same to proper
authorities.

Integrity Development Review

The Integrity Development Review (IDR) is a
continuing project of the Office of the Ombudsman to
reduce the incidence of corruption in government
agencies. It utilizes a diagnostic tool to assess the
robustness of corruption resistance mechanisms and
identify the vulnerabilities to corruption of government
agencies with the end in view of designing and
implementing safeguards to prevent corruption in the
public sector. Agencies reduce corruption incidence
through the institutionalization of various reform
measures identified in their integrity development action
plans borne out of the review exercise.

A total of 18 government agencies have participated
in the project since its inception. These are: BIR, BOC,
DPWH,PNP, LTO, AFP-PN, BuCor, DOH, BFP, DAR, DENR,
LRA,LRTA,NIA, DBM-PS, PVAO, DepEd, and DSWD.
Continuous provision of technical supportis being given
by the Office of the Ombudsman in the implementation
of the IDR action plans in these agencies.

Office of the Ombudsman
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The IDR project will eventually be rolled out in local
government units through the Integrity Development
Initiative (IDI). The IDI is an effort to harmonize and
mainstream IDR indicators within the menu of good
governance initiatives being implemented by the DILG in
LGUs. It will be pilot-tested in selected LGUs in the
Autonomous Region of Muslim Mindanao in relation to
the Transition Investment Plan for the region.

Office of the Ombudsman
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Corruption Prevention

-

Cebu City

Campus Integrity Crusaders

The Office of the Ombudsman encourages the
participation of the youth in promoting a culture of
integrity in society by accrediting Campus Integrity
Crusaders (CICs). This strategy aims to empower the
youth in their involvement in corruption prevention
initiatives by developing their leadership skills and
instilling the values of integrity and social responsibility.
Any non-partisan school-based student organization duly
recognized by a public or private secondary or tertiary
education institution may apply for accreditation pursuant
to Memorandum Circular (MC) No. 04, series of 2012
which prescribes the guidelines for accreditation.

In 2012, six student-organizations were accredited
as CICs. These CICs were actively involved in various
activities which develop and ingrain in the youth such
moral values as integrity, honesty
and efficiency in preparation for
their future roles as leaders of
the country. The Office of the
Ombudsman through its
Community Coordination Bureau
and counterpart units in area
offices conducted orientation
briefings, seminar-workshops
and other interventional
undertakings to develop the
capacity of the CICs in promoting

Participants fn;m Region 7 deliver a special song number during integrity in their school and
the 2nd Visayas-wide Campus Integrity Crusaders Summit held in

community and assuming
leadership roles on campus.

Office of the Ombudsman
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More than one thousand student leaders benefitted from

the CIC capacity-building program.
Policy Reviews and System Studies

In 2012, the following researches were conducted
and completed:

1. Red Tape Assessment of Issuance of Alien
Employment Permit

2. Red Tape Assessment of Recognition of
Apprenticeship Program

3. Red Tape Assessment of Application for Special
Investor’s Resident Visa (SIRV)

4. Assessment of the Integrity of Procurement
Through Alternative Methods at the Department of
Education

5. Assessment of the Integrity of Procurement
Through Alternative Methods at the Department of Health

6. Development and Validation of Assessment Tool
for Blue Certification of LGUs

7. Baseline Study on the Implementation of APEC
Anti-Corruption Code of Conduct for Business

8. AClientele Approach for Efficiency and Clientele-
Service Friendly LTFRB

Office of the Ombudsman
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Barangay officials in Davao City listen during the seminar on barangay ethical
and effective governance as part of the anti-corruption education initiative

of the Office of the Ombudsman.

Support to Operations

Anti-Corruption Education

In order to promote integrity, accountability and
transparency in government, lectures, seminars,
workshops, and briefings on various topics such as anti-
graft laws, powers and functions of the Office of the
Ombudsman, public
accountability, corruption
prevention, etc. were given
by Ombudsman resource
persons in 2012. About
8,000 government officials
and employees, members
of non-government
organizations, students,
and members of the
community from different
regions in the Philippines
benefitted from these
lectures and seminars.

The Center for Integrity and Professional
Development (CIPD) is the training arm of the Office of
the Ombudsman for external stakeholders. In 2012, the
CIPD designed and developed the training modules under
the Integrity, Transparency and Accountability in Public
Service (ITAPS) training series. It also designed the
training modules for the Barangay Ethical and Effective
Governance training series. The modules were initially
pilot-tested in Valenzuela City with 219 barangay officials
in attendance in four batches.

To nip corruption in the bud, the Office of the
Ombudsman adopts the strategy of integrating corruption
prevention into the basic education curriculum by

Office of the Ombudsman
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0% Decembor 2012

Ombudsman officials lead other government agencies and civil

promoting the use of Graft and Corruption Prevention
Education Teaching Exemplars. These exemplars seek to
instill positive values among the students and mold them
to become good citizens. In 2012, the Office of the
Ombudsman coordinated with elementary and secondary
schools in Rosario, Cavite to promote the adoption of
themodules.

International Anti-Corruption Day

As part of its anti-corruption promotion activities,
the Office of the Ombudsman led the observance of the
International Anti-Corruption Day whichis commemorated
every December 9. In Quezon City, a March to
Righteousness was staged by men and women from
various government agencies, schools,
civil society organizations, and
development partners. The highlight of
the march was a short program held at
Quezon City Memorial Circle. A similar
Integrity Parade was also organized by
OMB-Visayas in Cebu City attended by
thousands of people from both public
and private sectors. The parade

A8 The Office of the Ombudsman
' A Compion O proceeded from Plaza Independencia to
Qe MiRCH 10 RIGHTEOUSNESS B Cebu City Sports Complex where abrief

: program was held. In Davao City, an
advocacy run titled “Takbo ng

e 4
society organizations in celebrating the International Anti- Mﬂmama}/ﬂﬂ sa Matuwid na Daan” was
Corruption Day by staging a March to Righteousness on 9 Organized by OMB-Mindanao at the

December 2012.

Ateneo de Davao University campusin
Matina District.

Office of the Ombudsman
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Resource persons from the Office of the Ombudsman discuss various
issues in governance in the radio program “Magsumbong sa
Ombudsman”

Public Information

The Office of the Ombudsman utilizes the wide reach
of broadcast media by airing a radio program on Radyo
ng Bayan, DZRB 738 kHz titled Ombudsman Ngayon.
The program airs every Wednesday
morning from 10 am to 12 nn anchored
by radio broadcaster Tony Salao and
OMB officials. The program features
weekly news updates about the
projects and activities of the Office of
the Ombudsman as well as discussions
of currentissues in governance. It also
features interviews with Ombudsman
officials and resource persons from
other government agencies or private
institutions, and an open-line segment
where phone calls from the listeners
are entertained. Podcasts of the weekly episodes are
available at the Ombudsman official website
www.ombudsman.gov.ph. A similar program also airs on
DXFE 1197 kHz, alocal radio station in Davao City from 8
to9 am every Thursday. The programis anchored by Rev.
Armold Tan and officials of OMB-Mindanao.

Moreover, the Office of the Ombudsman through
its Media Bureau regularly and periodically issues press
releases both to print and broadcast media for the
information of the public. In 2012, a total of 72 press

releases were issued and these are accessible at the
OMB official website.

Resident Ombudsman Program

As part of the strategy to prevent corruption in
government agencies, resident ombudsmen and resident

Office of the Ombudsman
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ombudsman coordinators have been designated in
various agencies nationwide as watchdogs, mobilizers,
and advocates of reforms of the bureaucracy.

In 2012, there were 10 resident ombudsmen in 43
national government agencies in the NCR and 445
resident ombudsman coordinators nationwide.

The vigilance of the Office of the Ombudsman in
monitoring cash advances resulted in the submission of
liquidation reports by all agencies under the resident
ombudsman program. The total liquidated cash advances
reached PhP132,200,738.02 equivalent to 4.6% of the
aggregate of all cash advances, both from overdue and
current accounts in these agencies.

Aspart of its monitoring of compliance with the rules
on availment of transportation allowance, the Office of
the Ombudsman checks whether there are agency officials
whostill collect transportation allowance despite having
been issued government vehicles. As a result of the
monitoring, 28 officials were discovered to have violated
the regulation, resulting in the filing of appropriate
charges and the refund of the amount collected.

Legislative Advocacy

The Office of the Ombudsman advocates for the
enactment of legislations which make corruption a high
risk, low reward activity. It also supports the passage of
laws which enable it to discharge its mandate more
effectively and efficiently and enhance the Philippine
compliance with the United Nations Convention Against
Corruption(UNCAC).
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In 2012, the Ombudsman Legislative Liaison Team
was reconstituted composed of key officials to conduct
the necessary legislative advocacy activities by actively
participating in public hearings of various committees of
the Senate and House of Representatives, filing of
position papers in support of an advocated bill, and
manifesting the official position of the office in regard to
particular bills in various fora. The team also monitors a
number of pending bills in both Senate and House of
Representatives on various subject matters. Among them
are House and Senate bills seeking to strengthen the
institutional capacity of the Ombudsman and amending
certain provisions of R.A. 1379.

Other Support Services

In addition to the resolution of requests and
grievances, the public assistance bureaus and units in
the Office of the Ombudsman also attended to the need
of the public for other Ombudsman services such as the
administration of oath in formal pleadings filed with the
office, action on requests for status or expeditious
resolution of pending Ombudsman cases, counseling on
legal procedures and Ombudsman rules, and issuance
of copies of Statement of Assets, Liabilities and Net
Worth.

Another service of the Office of the Ombudsman s
the issuance of a certification that the applicant has no
pending case before the office, which is a requirement
for retirement, promotion, application for a particular post
in government, and other purposes. In 2012, the total
number of processed applications for Ombudsman
clearance is 50,887.
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Finally, the Office of the Ombudsman as a repository
of SALNSs of selected groups of public officials and
employees pursuant to R.A. 6713 received the
submissions of various government agencies. In 2012,
the office received hundreds of thousand accomplished
forms for the 2011 SALN from various government
agencies nationwide.

Management Information

Toserve the management information requirements
of the Office of the Ombudsman, IT-enabled systems
were developed or enhanced in 2012. These systems are
part of the approved Information Systems Strategic Plan
for 2012-2014.

The Complaint and Case Monitoring System (CCMS)
was pilot-implemented beginning August 2012 in some
Ombudsman offices. The CCMSis anew system thatruns
ona centralized environment and provides an integrated
online facility for tracking case status. The system also
automates the processing, generation, and consolidation
of statistical and ad hoc reports based on encoded data.
The system uses open-source tools which generated
savings of PhP3.2 M for development, PhI’1.025 M for
software licenses, and PhI’2.4 M for annual maintenance
support.

Other computerized systems have been developed
and implemented in 2012. These systems include the new
payroll system for the central office which changed the
trequency of payroll processing from twice to once a
month, the employee numbering system which was
extended to OMB offices in Visayas and Mindanao, the
InfoLib system which provides solution to some library
services, and the Human Resource Management
Information System for the OSP which supports the
implementation of a computer-based human resource
management.
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General Administrative Support

The Office of the Ombud sman continuously enhances its institutional capacity
to discharge its functions efficiently and effectively in order to fulfill its constitutional
mandate and meet the expectations of the people that it is mandated to protect. It
invests in its human resources, strengthens its infrastructures and systems, and
reinforces its alliance with partners and stakeholders to reinforce its arsenal for
the war against corruption.

Physical Plant

The main office of the Office of the Ombudsman is
housed in an owned lot located along Agham Road,
Diliman, Quezon City. The Office of the Deputy
Ombudsman for Luzon and the Office of the Deputy
Ombudsman for the Military and Other Law Enforcement
Offices (MOLEOQ) are also housed in the same building
on the 3" floor.

Construction of the
annex building located at
theback of the old building
started in October 2012 to
accommodate the growing
personnel complement of
the Office. The PhP498.79
million building has 5 floors
plus a basement parking
and is expected to be
completed in 2013.

The new annex building slowly rises at the back of the old building to The Office of the

accomodate the growing personnel complement. )
Special Prosecutor (OSP)
presently occupies the 5
floor of the Sandiganbayan Building along Commonwealth
Avenue, Quezon City. In view of limitation in space, the
OSP also occupies a space on the ground floor of the
nearby Senate Electoral Tribunal and the 2 floor of
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SAADO Building of the Commission on Audit. The
Administrative Division of the OSP holds office in the
Ombudsman central office.

The Office of the Ombudsman has a satellite office
inRegion 1in a donated land at the government center
located in Rosales, Pangasinan. Presently, it serves asa
training center for its personnel.

The Office of the Deputy Ombudsman for Visayas is
located inside the compound of Department of Agriculture
Region 7 along M. Velez Street, Guadalupe, Cebu City, in
abuilding erected on donated land. It has regional offices
in the cities of Iloilo and Tacloban. The regional office in
Iloilo rents the ground floor of CAP Building on General
Luna Street. That in Tacloban City rents the 3™ floor of
Yuhoo Building in Marasbaras.

The Office of the Deputy Ombudsman for Mindanao
rents a portion of the 3 floor and the entire 4™ floor of
Herrera Building along Alvarez Street, Sta. Ana, Davao
City. It has a regional office in Region 10 in Cagayan de
Oro City onarented ground floor of ALU-TUCP Building
along Kauswagan National Highway.

Managing Human Resource

As of December 31, 2012, the total manpower
complement of the Office of the Ombudsman is 1,222
including 372 lawyers who do different tasks such as
investigation, prosecution, public assistance, corruption
prevention, and supervision of staff. There are 73
prosecutors at the Sandiganbayan and a number of
prosecutors at the lower courts in NCR, Metro Cebu, Metro
Davao, and peripheral areas. The total number of non-
lawyer investigators is 159.
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Functional HR systems have been put in place to
properly manage the human resource of the office. The
Performance Evaluation System is the basis for all
personnel actions such as promotions, transfer,
sanctions, etc. The Program on Awards and Incentives
for Service Excellence (PRAISE) is designed to recognize
and reward employees for their superior
accomplishments, worthy performance and personal
efforts that contribute to the improvement of the
operations. The Training and Development Management
System systematizes the provision of training for internal
clients and rationalize the selection of trainees, the
training structure, and support systems. Other functional
HR systems are the Grievance Machinery, Merit and
Promotion Plan, and Recruitment and Selection System.

Employee Welfare and Services

The welfare of its employees is a foremost concern
of theleadership of the Office of the Ombudsman. Shuttle
service is provided to employees consisting of 2 buses, 2
coasters, 1 van, and 3 AUVs which ply different routes as
far as Imus, Cavite and Malolos, Bulacan for a minimal
fare. For their medical and dental needs, the main office
has a functional clinic, equipped with medical laboratory
and dental facilities, which services the employees and
theirimmediate family members. The clinic offers various
services such as medical checkup, vaccination, dental
extraction and prophylaxis, routine blood, stool, and urine
analyses, and other services. For their fitness
requirements, a gym equipped with various training
equipment s accessible during lunch time and after office
hours.

To help the employees in their legal research, the
Office of the Ombudsman maintains a central library. As
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part of its program to update the collections of the library,
the OMB Library Services procured 145 volumes of books
in addition to 19 complimentary copies of books and
reference materials from the Asian Institute of
Management, Ateneo School of Government, and several
Ombudsman employees. The library also continued to
increase its collections of works on governance, anti-
corruption management, and public administration in
addition to latest editions of legal commentaries. The
total collection of books in the library as of December
31,2012 stands at 8,094 volumes.

To meet the growing need of Ombudsman officials
and personnel to shareIT resources and access the OMB
intranet, legal research materials and computerized
systems, the number of computers connected to the
network was increased in 2012 from 589 to 713.
Ombudsman officials and key personnel are also given
access tointernet. Thenumber of computers with internet
access is470. The internet connection was also upgraded
from 256 + 512 kbps (DSL) to 516 kbps (DSL) + 6 Mbps
(leased line) in 2012.

Financial Stewardship

The Office of the Ombudsman observes sound
financial management. For fiscal year 2012, the Office
of the Ombudsman was given a budget of
PhP1,471,405,000 including the appropriations for
retirement and life insurance premium of
PhP44,497,000.00 under the General Appropriations Act.
The total authorized appropriation consisting of the
regular agency budget, special purpose fund and
continuing appropriation is PhP2,101,989,000 of which a
total of PhP’1,847,371,000 were obligated in 2012. The
total obligation incurred in 2012 disaggregated according
to the major final outputs (MFO) and expenditure
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category are shown in the accompanying tables. Among
the MFOs, Preliminary Investigation accounts for the
highest obligations incurred. The least is for Public
Assistance. According to expenditure category, Personal
Services accounts for the highest obligations incurred.

Total Obligations Incurred in 2012

M aor Final Obligationsin
Output Thousand Percent ajje
Pesos

Investigation 241 167 18%
Adminigrative

Adjudication 180,955 15%
Preliminary

Investination 17,483 24%
Prosecution 275,942 21%
Puhlic Assidance 122183 5%
Carruption

Prevention 176,251 13%
TOTAL 1,323,980 100%

Ependiture Obligationsin
Category Thousand Percent age
Pesns

Personal Services 1,136,774 B 2%

M aintenance and

Other Cperating 185,886 10%
Bipenses

Property, Flant, and 24 7110 28%
Equipment

TOTAL 1,847,371 100%
Litilization Rate

Ratio of Ratio of
Period Obligationsto | Dishursements
Allotment to Obligations

Current ear (2012) a9.98% 94 .71%
Prior Yearl s 83.42% 17.48%
Tat al a7.89% T283%

The utilization rate, given as
the ratio of the obligations
to allotment and the ratio of
disbursements to obliga-
tions, is also shown in the
accompanying table.

Broadening Alliances

The Office of the
Ombudsman has esta-
blished and maintains
linkages with other
government agencies and
civil society organizations
including the business
sector to collaborate in anti-
corruptionwork.

Inter-Agency Anti-Graft
Coordinating  Council
(IAAGCC). TheInter-Agency
Anti-Graft Coordinating
Council is a voluntary
alliance of government
agencies engaged in
enforcing integrity and
accountability formed in
1997. The Council is
composed of the heads of
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the following agencies:
Office of the Ombudsman,
Commission on Audit, Civil
Service Commission,
National Bureau of
Investigation, Department of
Justice, Office of the Deputy
Executive Secretary for Legal

Particigans from th , e listen fo th o duri Affairs, Department of
articipants from the member agencies listen to the resource person during .

the IAAGCC 2nd Cross Training for the Regional Auditors, Investigators, Financeand the Department
Prosecutors and Adjudicators held in Roxas City on 21-23 November 2012. of Budget and Management

A  Memorandum of
Understanding together with the Guidelines of
Cooperation revitalizing the IAAGCC was signed by all the
headsin June 2012.

Philippines Development Forum. The Office of the
Ombudsmanis an institutional chair of the Sub-Working
Group on Anti-Corruption under the Philippine Develo-
pment Forum (PDF). The Forum s the primary mechanism
of the government for facilitating substantive policy
dialogue among stake-
holders on the country’s
development agenda. It
also serves as a process for
developing consensus and
generating commitments
among different stake-
holders toward critical
actionable items of the
Government’s reform
agenda.

Umouasman CONCnira CArpio ivVioraies, CHAirperson o e rniippines
Development Forum'’s Sub-Working Group on Anti-Corruption (SWGAC) ,
presides in a meeting attended by representatives of government agencies,
development partners and civil society organizations.
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Other Government Agencies as Anti-Corruption
Partners. In 2012, the Office of the Ombudsman entered
into various Memorandums of Agreement or
Understanding with the following government agencies:

1. Department of Justice for the delineation of the
respective jurisdictions of both agencies in the
preliminary investigation and inquest proceedings of
complaints filed against public officials and employees;

2. Commission on Audit for the mutual cooperation
between both agencies in the investigation and
prosecution of specific priority cases and for sharing of
resources in connection therewith;

3. National Police Commission and Philippine
National Police for the delineation of the exercise of
disciplinary authority over members of the PNP and
cooperation in the service of OMB summonses, orders
and other processes;

4. Philippine Broadcasting Service-Bureau of
Broadcasting Services for the airing of the radio program
“Ombudsman Ngayon” and anti-corruption plugs over
DZRB;

5. Land Bank of the Philippines for the establishment
of bank extension office at the OMB premises complete
with banking facilities and services;

6. Department of Public Works and Highways for
the provision of support and technical assistance in the
construction of the Ombudsman Annex Building.
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Ombudsman Morales join hands with the delegates of the Asia-Pacific
Economic Cooperation (APEC) Anti-Corruption Code of Conduct for Business
Forum held in Manila on September 20-21, 2012.

General Administrative Support

International Alliances. In the international anti-
corruption arena, the Office of the Ombudsman joins its
counterpart agencies in other countries as a member/
endorser of the following;: 1) UNCAC Conference of States
Parties; 2) ADB-OECD Anti-Corruption Initiative for Asia
and the Pacific; 3) South East Asia Parties Against
Corruption; 4) APEC Anti-Corruption and Transparency
Working Group; and 5) International Association of Anti-
Corruption Authorities.

In 2012, the Office of the Ombudsman forged a
Memorandum of Understanding with the Anti-Corruption
and Civil Rights Commission of the Republic of Korea for
the following areas of cooperation: knowledge sharing;
opening of a complaints window for the overseas
nationals of the other country; conduct of joint
investigations and research;
capacity building; and other
areas as may be jointly
decided upon.

The Office of the
Ombudsman also entered
into a Memorandum of
Agreement with the World
Bank Group in 2012 for
sharing of relevant
information for detection
and prevention of fraud and
corruptionand undertaking
of joint activities for the
same purpose.
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OFFICE OF THE OMBUDSMAN

Conanlidat ed Detalled Balance Sheet

Az of December 31,2012

ith Comparative Figures for CY2011)

ASETS
Current Asst s
Cash
Cazh-Colleding Officers
Cash-Disbur s ng Offi cer s
Patty Cash Fund
Payroll Fund
CashPational Treasury, MDZ
Cashin Bank- Local Currency, Current Account
Cazh in Bank- Local Currency, 54 ngs Account
Tod af Casht

Receivables
Due from Officerz and Bnpl oyess
Due from MiGas
Due from Central Office
Due from Red onal Offices
Due from Cther Funds
Receivables - Di sal lowances! Charges
Advancesto Officers and Bnplovess
Cther Receivahl es
Todt af Roo brabilos

nuentories
Office upplies Inventory
Aocoyrtable Forms | nventory
Drugs and Medi d ne Inventory
Cther Supplies Inventory
Tod af evort orios

Prepayment s
Prepaid Rent
Prepaid Insurance
Prepaid Interest
Advancesto Contradors
Other Prepaid Expenses

Tot 3l Prepayrrets

Other Qurent As=ts
Guaranty Deposits

Total Curent Assets

Hotes

r

2012

nz2o0 p

8,027 10
8165813

5516,514.11
g4 750,085 20
459 565 32

80 945,853 56

31,25273
23610415
2,535,030 57
739,022 55
1,027 156.25
94,350 52
64,269 31
34,021 06
5,261,207 .74

10137 51515
171 ,550.00
225 ,356.70

1,153,292 62

11 B&7,714 47

1,574,251 99
2,376,234 .00
74 518,333 33
427 027 &7
79195547 18

$36,139.00

167 946,761 96

r

2011

41335
207 241 24

1,931,080 71
28 531,565 65
457 727 02

31 428,337 97

24 493 56
308,584 53
533,426 51
533,603 32

1012514 54

94,589 52

1 494 421 91
267 737 56

426997415

1091527259
148,260 00
125 044 36

1 542 307 09

12 532 384 04

39,000 00
1283251 03
1 551,09914
000

425 265 59
3595538 76

1016353

52 539,500 75
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nedments
Investmentzin Focks

Property, Plant and Bguipment

Land

Qi ce Buil dings

Cther Jrudures

Offi e Bquipment

Furniture and Fixtures

I T Equipment and Software

Libr ary Books

Communicati on Byuipment

M edi cal, Dental and Laboratary Bquipment

Sparts Byuipment

Cther Machineryand BEquipment

M otor Mehid es

Cther Propetty, Plant and Boui pment

Congtrudionin Progress - Agency Assdls

Mt Mechenlog cal Shecimen and Other Bdibits
Tzl Froperty, Plamt aind Egripenerst

Les== Accumulat ed Depred ation
Froporty, Finst and Bguipmerd - Mot

Other Agrt s
COther Sssdt s
Total Otier fesols

TOTAL ASEETS

LIARILITIES A4 D BEQUITY

LLARILITIES

Current Liabikties
Aocoynts Payabl e
Dueto Officersand BEmpl ovess
Dueto Mati onal Tressury
Dueto BR
Dueto G35
Dueto PAHG
e to PHILHEALTH
Dueto Cthey MNGLs
Dueto Cthey GOOCs
Dueto Regonal Offices
Dueto Cther Funds
Performances Bidders/Bail Bonds Pavahle
Tax Refunds Pavakle
Other Payahbles

Totad Qarrent Liabiftios

Hotes

1041

103

11.

PRy R

L4

2012

255,190.00

245 580,000.00
735,075,658.95
1,758,551 50
28,360,415 31
32,128 61404
115,383 67817
7 543 458 76
5,399 467 34
1,818 53500
285 261 .00
440,059 14
73,488,755 66
12,520,063 95
19,628,791 25
9,818.82

1 286,551 268 95
409,354 410 52
B77 496,358 43

B,735,165 35
§,735,165.35

P 1,072,436,978.77

13,477 146 51
1,595,003.10
52,974,240 52
22 166,227 £6
3,454 591 50
840,454 97
299 651 57
3,511 ,249.20
5,604,317 &7
2,298 952 30

1 GE3TIEAT
069 469 53
263,570,589
12,066,136 76
121 874,840.75

13

2011

25819000

245 580000.00
7053677723
175855150
27791 798.19
30330544 .54
107 475552.70
7 263020 66
4477 058 96
191402500
285 261.00

441 055,14
71472755 66
12347 078.07
14042 378.90
9518.52

1,316 766909 67
335592 066.19
975174543 48

9706 597 .00
8,706 597 .00

P 1,040779131.23

16,542 090 .56
1252519.02
95153.31
850441634
£046956.75
74 ETE.22
S69 47695
455355535
2221.20

1540551 75
959591 57
401 118.11

8022279.31

49 265136 .45
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NHotes *
Lorg TermbUiailties
Loans Payable, Domestic 14

Defermed Credits
Cither Deferr ed Credits

Total Liddities

HpRky
CGovernment Equity, Bedinning January 1
Fatained Operating Surplus:
Current Cperati ons
Frior “ears Adj ustiment s 14
Tatal Fetai ned Cperating Sarpl us
Governiment Bquity, Ending Decerrher 31

TOTAL LLAANITESAND EQUTY

2012

52,7848 641.05

71,800.00

174,735.281.80

944 703 494.74

34,355,520.09
(51.362.627.77)
(47 06, 797,75
897 701 596,07

Se Arormpawing Notesto Anandd 9 dements

201

46,753,200.00

45300.00

96,070,636, 48

884,5359149.85

22 600,453,580
37.569121.10
B0, 169,574.60

G944, 705,404.75

P 1072436097877 P 1,040,779.131.23
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OFFICE OF THE OM BUDSM AN
Wredidted Detailed #atemert of Doome and Bperees
For the Year Bnded December 31,2012
[Wnth Lomparatiwe Hgures tor LY 2011)

Mt ez 2UTE 2011
INCOME
Lbheidy Ircone

Wbs dy Income from Mational Gowmment 12 B 14rG 2471762 B 1,245 277 90036
tess: Subsidyto Regional Officas (491,142 552,87 [HTRI221274)
b= dyte Cther Funds (102 498.25) (121929921
Rewersion of Unused Cash Alocation (39 255 A63.16) (20 GT0 000
Doy Feoar e-Nikd a45,184,103.34 866 325217 1
Ubs dyfrom her Mational Gowemment Agences - T211 58500
Ubsdyfrom Central Offi o2 491 O60 496,67 380 063 327 76
Aubs dy from Regional Offi o2 &2 056,20 ooo
Qb= dyfrom her Funds 300.2:31.00 ooo

Tata Subsidy oo

Other Incarne

1437 Fz6gar.2

1,253 505 73017

Incame from Grants and Donations 0.oo 9,76 046 04
Int ere st Income 31,180.45 10730 83
Mizcall aneaus Income 34.551.88 185100
Cther Fines and Fenalties 2718910 2HA3A
Gainflosson HBle of Disposed Assets 0.oo ooo
Tt A Oher lnoorms 2 021.43 983421 62
Total Income 1437 719230864 1,053 389,151.79

LESS: EXPEMSES
Fersonal Baneoes

Hlariesand Wiages - Regular 131 T15803 839,37 725,148 838 59
FEersonnel Bonomic Relief Alowance 132 3446631997 27 BOG 0 A2
Fepresentation Alowancz (F&) 36 470 H66. 38 P 050802 42
Transpartation Alow ance (T4 36367 54157 36 89084341
Tathings Uniform Alowancs 133 - 4840 000 00
Froductivity Incentive Alowanc:e 2,393 000.o0 2246 000 00
Cther Bonuses and Alowances 134 AT AT 52315 32 748 75000
Honoraria J6T 34T 20239930
Hazard Fay 250 897.00 PR B
Longevity Pay &5 ,000.00 105 000 00
Chertime and Might Fay AR 68.TT 3475,196 G4
Gish Gift & ,756,r50.00 GAZZ075A0
‘Bar Bid Bonus 135 63 003 240,83 o3 BOT 246 75
life and Retirement Insurance Contr butions 136 61343 Q77 .46 48 713047 36
PAG- IBI G Coantribouti ons 1 26 390,06 1333201287
PHILHEALTH Cortributi ons 137 4332 20550 ITTEA12 40
B Gantributions 1455 040,33 1345 782 29
Fensons Benefits - Owilian 128 16731 478.00 12 20513427
Fetirement Bernefits - Gyilian 129 S401,144.54 10 544022 25
Terminal leawe Benefits 2438 f05.78 9305 39429
Cther Personnel Benefits 13.10 166381 ,137.89 24786 15830

Tt Personal Senvices

1191923 557.07

1,033 534540 A5
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Hotes 212 M1
Maintenance and Other Operating Expenvees G0, 79584 10,405 537595
Tranveli ng Expenzes - Local 467 11457 3,55 705
TranelingExpenses - Foreion 13.11 247 7e5.16 40 4.3
Traini ngEpenzes 2900000 F31Em
Stholarshi p Expenses 12,714 B55 44 13337553
Office Jupplies Bpenzes 233,050, 1003500
Aocourtakle Farms Epenses 3 415m a3 21
Drugs and Medi dnes Bpenszes S32E.A 85 556550
Medical | Dental and Laborst ory Sappli es Egpenses 4 J31 40557 4577 29824
Gasolineg, Gil and Wibricant zEpenzes 0.m 0.0
Textbooks and | natrudi onal Maten als Eqpenzes 14594 55259 1,917 692
Cher Supplies Epenses 417396508 2802 330,00
Water Eqenses o= T [0 0 2327375
B edricity Bgpenses 1312 3 0EEH IR -ahes)
Postage and Deliver ez 4481 931 .72 5,255 00502
Tel ephone Expenzes - Landline 2596 650 51 20536
Tel ephone Expenzes - Makil & 14 48592 857 719
| ntemet BEqpenzes 19,043 942000
Cahkl e, Satellite, Tel egraph and Radi o BEgenses - 600000
membership Duezand Gontributions to Craganizati ons 187,851 .80 78506530
Adwerti sing Egenzes 2¢ B 957 B34
Frinting and Bindi ngEpenzes 7an 4.0 5,053 637 .05
Rent Expenzes 1,708,252 219517418
Feprezentati on Expenzes IrZEm &40 BES. 0
Transpott ation E¢enses 15331888 1,25422 1
Subamriptions Bpenses 162,837 .25 K=o | P
Aditing Serdces 5,355,000.00 353000600
Consultancy S2rd ces 1313 4.420.00 B2am002
Emvdronments Zanitary Sendoes 10207 32945 9,815,493.51
eneral Serdces 1314 9970, 705 780 305 A0
Janitorial Services 1315 M A6 1323 25,911 a7
Sacutity Serd ces 20,400.00 27 En0n
Cther Professional Serdoes 0.m 299500
Fepai rz and Maint enance - Land | mprovement s 865 5. G52 Bas
Repai rz and Maint enance - Office Bui ldings: 128,210.00 22186455
Fepai rz and Maint enance - Office Boui pment 24,521.10 To,0.75
Repai rz and Maint enance - Furniture and Fi dures 9223075 154 HE.O0
Fepai rz and Maint enance - | TEquipment and Software 20,0000 3700
Fepai rz and Maint enance - Gommunication Byuipment 288000 1,500.00
Fepai rz and Maintenance - Medical, Dental and Laborat ory Byui pment - 1,351 .60
Fepai rz and Maint enance - X her Madi nery & Equipment 26 ESSE 247218319
Repai rz and Maint enance - Motor Wehides 1316 43,360.77 797000
Fepai rz & Maintenance - Cther Propetty, Plant & Bqui pment 200,000, 0o
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Donations 1347
Confidential Expensas
I ritel ligence Epenses
Edraordi nary Epenses
izl aneous Eqenses
Taxes, Duti ez and Licenzes
FidelityBond Premiums
| naurance Eqenzes
Depredation - Office Buildings 1318
Depredation - Cther Strudures
Depredation - Office Equi pment
Depredation - Furniture and Fitures
Depredation - 1T Byui pment
Depredation - U brary Books
Depredation - Sommuni cation BEquipment 1319
Depredation - Medical , Dental & Laboratory Bquipment
Depredation - Soorts Byuipment
Depredation - Cther Madi nend es and Byui pme it
Depredation - Motor viehides
Depredation - Cther Property, Plant and Bguipment
TaxRefunds
Cher Mai ntenance and Coerating Eqgenses
ol MOOF

Fnandal Bpenees
Bank tharges
Dooumertary 2 amps Epenses
I rterest BEpenzes 1320
Cther Financial tharges
Tt FRana ¥ B po isos

Total Experees

Ex(ESS OF HOOME OMEREXPEHSES

Mz 2m
25,000 00 000
25,000 00 0.00

3B M 5,504, 345.07
4,082 208 18 4,915,480.52
115461 11 101 517 .56
1,007 555 53 1,135,360.22
2265 408 70 53,107 365,97
19,228 542 94 16,231 944.00
53,657 44 53,657 F9
1,492 BE0 &3 1,346,379.14
1,860,001 £ 1,547,221 43
9661 A0 06 8,673,231 19
255 779 40 265,105.28
552 961 54 F20,561.35
17250 58 156,597 25
25,524 96 2567352
1813255 20,557 50
6,553 517 8 £,129,252.50
755 493 5 79473706
42,53 09 14,745.52
2310325 51 2,534,905, 52
202,444,052 44 1155, 500, 465,25
18,530 00 16,750.00
000 0.00
8,970,301 14 §,320, 36,19
000 0.00
B9 3 14 5,346,506.19
1,403,365, 390 £5 1,240,790, 706,99
MBI 22,595, 412.80

Office of the Ombudsman

2012 Annual Report 37



Financial Statements

OFHACECF THE ChABLID Shsh
Coredlidaied 3=temert of C=gh Aoes
Far the “rear Ended Decamber 31, 2012
With Compar ative Figures for Cra01)

Mote A2 2011
Ca=sh Aowfrom Cherding Adidties:
Cagh iflows

Faczipt of Motica of Cash Allocation 12 1,246,072,33400 B 47270616100
Reczipt of Subsidyfrom Central Offi oz B E06, 25148 FraA0E 2 a1
Fieczipt of Fund from Fegional Offi o2 e, 518 385220
Receipt of Cash Dividends fromW'elfare Fund FAFA0E A Fra820FT
Fund Transferred from CRAS Account - 5RE5, 106550
Fund Transferred from Payrol | Fund Aocount 01,0564 IScarin b
Cancal lation of Lestf Stale Chedi(issued duringthe year) 23,2043 B Scipec |
Coll ecti on of Other Income B SRat s o) Je.aFac = e ]
Refund of Cash Advance B/0.5==87 e =i oym ]
Receipt of Bronecus Deposit 2,23000 182300
Feczivable from CtherFunds JC = SC = Eiryc] 20000
Coll ecti on of Performance/Bidde =/ Bail Bands TS 1132477 13
Call ecti on of Bidding Fees' Biddi ng Do cuments A0 A2 2805000
Coll ecti on of Cwarpayment of Personal Services Deducted Unbilled G T2 2300
Interest earned for the &ar M7 maas = =S
iz cel laneous Income Ja=Hu= S F3AMRET
Fastaration of Cash Due to Unreleased Chedis atvear-End 5,540 252 e A5 0T
Caoll ecti on of | ntra Agenar Feceivables 1.6880.75 147 2SS
Deposit of col le dtiors with AG0B 552,085 54 -
Deposit of Funding hed: for Regular Operating Requirements 20,0000 -
Feczipts of cash as Responsible Pary 1,25 D0 25 -
Etablishment of PettyCazh Fund 480000 -
Refund of Guarantee Deposits 5,858 -

Tot= C=sh Ffloves 1.859,550,271 54 1,567 52022540

less Cash Chfflows

Ca=h Payment of Fersonal Bpenses 5,208, 580 F0,9504.2492 17
Cazh Payment of Operating Bpenses je.asariachast S 0,2 a1848
Cazh Payment of Fayables 6,003 000 82 G, BT 5B 55
Cazh Purchas e of Inventories 4545, 24953 8275812
anting of Cash Adwvance £ Petty Cash Fund 54,300,000 75 53,2 2300
Famitt anoe to &3 5 HOMF Phi lhe althy MHRAFC & Other Payables 24, 7615 20, s
Remitt anca of Interest to the Mational Treasurny = Tla = i ] jc == Slery
FPayment to Cther Funds 56,87280 oo 55 A0
Release of Funds to Regional Offices 430, 104,2417 42 o= I N =perlisery
Cash Advances Granted to NGhs 1,011,301 57 j =) Bl
Fayment for First'Final Frogress Billing of Contractor o250, 557 02 Ff=c=1=redn sl
Fayment for Mobilization Fee to Contradars Ry SRcCCicc) -
Fayment of Consultancy fee chargeable to the Projed - enckeaan ]
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Paymert of Bark tharges
Feversi on of Unused Matice of Gash Mlocation
Fesers ng entry for i o sear's unreleased deds
Cash Pewment of Cisidends from W fare Fund
Cash Fawnentzof Cther Payakl e
Payment ofIntra - Agency Payehle
Remittance of Cther NGAGOTE Paables
Fefund of PerfornancefBidder's! Bail Bonds Pawvable
Total Gesh Quiflows
Cash Frouided by Operating Activiti =

Cash Aowfmominvesing Activities
logs: (imf Cutfins:
Cranti ng of Cash Adwance MPettyCash Fund

Cash Fundhass of Property, Hart and Bjuipmert
Total Grsh Quifiows
Gazh Frouded by Irvedting Adivities
Cazh AowfmomiAnamng Aciuties
foss: G Quifiows:
Paymert of Long-Term Lishilities
Gazh Frouided by Fnand i Activities

Total GashProvided by COperating, inveding
andRAnandng Activities

At GrshBdance, Beggming ey

Cash Balance, EndingDecarber 1

L

2am2 2
400000 4 20000
39.255,563:16 20,6700
19428 51,33 53
TREEN TE490.77
7255295 7 405,55 55
25215520 20,730.20
6225285 154,828.15
67207915 1,530,310
1781655155 15030, 7F 46
RS 3 298 5003
. 1,5%.00
9542245 13,87 5630
9o 542245 13,89,411.30
(91542246 (13,549,411 30
7792 20000 10,558,58.73
(7,792 20000 (10,565,5465.73)
2351751554 12,821,200
3 425,357 57 18,507 06397
M95E5356 P 3,48,357.97
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Office of the Ombudsman — Consolidated
NOTESTOANANCIALSTATEMENTS
December 31, 2012

1. General/Agency Profile

The 1987 Constitution, in its declaration of Principles and State Policies, mandated that the State
shall maintain honesty and integrity in the public service and take positive and effective measures against
graft and corruption. Ithas likewise reiterated that public office is a public trust and that public officers and
employees must, at all times, be accountable to the people, serve them with utmost responsibility, integrity,
loyalty and efficiency, act with patriotism and justice, and lead modest lives. Along this line, the same
Constitution gave birth to the Office of the Ombudsman which it has expressly described as an independent
body and the protector of the people. It has vested the Office with broad and comprehensive powers in
order to institute reforms in the bureaucracy and prosecute erring government officials and employees.The
Office is headed by Ombudsman Conchita Carpio Morales and assisted by Overall Deputy Ombudsman
Orlando C. Casimiro. The sectoral offices in Luzon, Visayas, Mindanao, Military and Other Law Enforcement
Offices (MOLEO) and Office of the Special Prosecutor (OSP)are led by a Deputy Ombudsman and Special
Prosecutor, respectively.

2. Basis of Financial Statements Presentation

The statements have been prepared in accordance with generally accepted state accounting
principles and standards.

3. Significant Accounting Policies

3.1 The Office of the Ombudsman uses the accrual basis of accounting. All expenses are recognized
when incurred and reported in the financial statements in the period to which they relate. Income
is on accrual basis except for transactions where accrual basis is impractical or when law requires
other methods.

3.2 Notice of Cash Allocation is recorded in the books, as well as those income or receipts which the
agency is authorized to use.

3.3 The costs of ending inventory of office supplies and materials and other inventory items are based
on Moving Average Method.

3.4 Petty Cash Fund (PCF) account is maintained under the Imprest System. All replenishments are
directly charged to the expense account and the petty cash fund is not used to purchase regular
inventory items for stock.

3.5 Property, Plant and Equipment are carried at cost less accumulated depreciation. The straight line
method of depreciation is used in depreciating the Property, Plant and Equipment with estimated
useful lives ranging from five to 30 years. A residual value computed at ten (10) percent of the cost
of assets is set and depreciation starts on the following month after purchase.

3.6 Accounts were classified to conform to the new Chart of Accounts prescribed under the New

Government Accounting System (NGAS) per COA Circular No. 2004-008 dated September 20, 2004.
3.7 Payable accounts are recognized and recorded in the books of accounts only upon acceptance of

the goods/inventory/other assets and rendition of services to the agency.
3.8 Financial Expenses such as bank charges are separately classified from MOOE.
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4. Caredion of Fundamental Brars
Funckimental errors of pHor vears sre covredted by uang the Aior Yeav's Adiudmentsacourt. Enrorsaffeding
arrert yesr' soperdione ave dharged toourrent vea' sacoount =

5. Cash
51 Theaooout Cash Distwwahg Gfserin CvB Mindsneo represents cash advenoe for expenaes indured by B and
the balance of expenzesinourred during 2012 Chrid mas paty whidh were refunded in Bruary 2013, This socount
will ke redlasafied and dosed toscoount Advancesto Cfficers and BEmploveesin CY2013.
5.2 Theaomount Rty (ash Aandrepresents patty cash fund grantedt o Shed A Didaurang Officers,

OMB Office
Certra Cffice

PCF (it odian
Wiy O, Miza

Purpoe
Cepto-cde operdions of Moorpod
Section, G

& 000,00

Luzon

Coleen B Pdspus

B evpenzesduring medings

4.900.00

Mindianso

Al een Foge Tianoom

Bmnergency purdeses of office aupplies,
trangoott aion expenses

175445

Fegiond Office 10

ha. Cemma Teres
Cenine

Bnergency purdnases of office applies,
trangoont aion expenzes

1000G.65

i

Matiano B Sotto

Bmeroency purdeses of office appies,

10,000.00

reference maerids T aupplies
BMergency regErs of serdce wehide,
office fadilties, office eouipmert, T
ecplipment; sndd trangaoitation exeenzes

SEero A Sato Tranzgootaion and traneling expenses
incurred by Process Servers, Drivers
Mesmerpers, Lisson Officers and other
CEP perasonnels, a2 well &3 phdooopying
expenses for opies of douments from
ather offices

20m.00

Total #1,658.13

5.3 The scoount Castefitional Treaawy, MIErepresent sresdoration of cash equivdent to the urrdlessed dedisin
Ol BCentrd Office in compliance wit h COACFod e Lett er Mo, 20000 cdated Decsmber 16, 20002
2.4 The Gash i Bank— local Qwrendy, O represents depoadtsmant aned with Authorized Government Degaodgt oey

Beniks (AE0EE) forthe followinc
OME Office Bank Acoount Authoritytomaint ain Aot

Certra Cffice LEP Morth e, Brandy AT | BOE AT Payroll Fadlityand AT 615544
Petroll Accourt Ingtall dion dated January 3, 2004
LBP Moth Awe Brandy | DOF, DB & COLGint Feaolution 30E0858 87
B cders Aooounit Mo, I05-2daed Jine 2005
LBF Morth Ave. Brandv | Sndoanbeyen Resolubions debed | 52,521 BED.30
OB Trug Accoort (For | Mosember 23 20M0snd December
CarlosCarda Acoount Y, 200 for CHminaCese

Moz281 07 snd B0 94
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5

Branch-

Office Memorandun daed Jdy
5,200

3,142,407 &1

LEF Morth
WD 2012

5

Branch-

Project Termzof Reference

56 45 45

LB Maoth
DR

Ave. Branch-

Maber Term of Reference for
Pulic Admini g ration Refarms

3 563.49

Pricr vears

1,55 74

Luzon

LB HMoth Awe. Branch
Ofice of the  Deputy
Ombudanan for Luzon

4400,16541

Regjona Office 4

LB Moth Awe. Branch
Ofice of the  Deputy
Ombudanan for Luzon ROG

555,775.19

Msaas

LEP Cebu Capitol Branch-
Ofice of the  Deputy
Ombudanan for dsayes
Cebu Cenera Fund

75,716 &

Fegond Cffice B

LB Cebu Capitol Branch-
Office of the Depuy
Ombudanan for
FiZ6 lloilo Genera Fund

1,915,299.21

Resjona Office 8

LEP Cebu Capitol Branch-
Ofice of the  Deputy
Ombudanan for zayes
R0 Tacdokan Genersl Furd

213,779.90

Mindarao

Philippine ‘weteranz Bank
Dawvan Monteverce Brandr
Office of the Cmbudsman
Mindanao

3457 51003

Fegond  Office
10

Philippine “&terans Bank
Dravean Mont esercle Branch-

Ofice of the Ombudsman
Wirdlanso B X

4272 57380

MCLED

L Moth Sxe. Branch
Ofice of the  Deputy
Cmbudanan for the
ilit sy

347172667

LB 008 Branch Cffice of
the  Soecid  Prosecutor-
Feoular

Purauart to the coredion of
Aominigdraive Divison of the
Office of the Shecid Prosscutor
arnd Igter of regued  daed
Jenuary 20, 2004

4 506, 056.19

Total

81,750,085.20

55 The Cash in Bank— Local Cerency S8 represert s depodt maintained by OB Mindsnao with Podd Sadng

collection=of certification fees and photoooprd g serces.
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E.  Receivable
6.1 The account Dkve from Aaions! Gowvermarent Agemcées represents owverpayment to the Frocurement Service
(FS1 for undelivered items.

Ohd B CHfice Amount
Central Off ice 230 453 4
Lizon pec]
Region al Off ice 1.490
W aOLED 5,618.50
asp A
Tatd 235,10 15

5.2 Theaccount Dwe frowe Camtral Offce are presented below:

OhdB Ciffice Amount
Li=on 16,037 .63
Wisayas 1,2, 521665
Regional Office G 83.258.93
Riegion al Cf ice 2 124,855 65
hlind anao 4,935 59
Fiegion al Off ice 10 33,295.495
W aLED 451 ,4984.20
Tatd 2535 020 87

53 The account Due from Fegiona! Offices’ 33 Avreaus represents unliquidated internal operating budget
[1.0.B.ygranted to Aread Sectaral Offices before decentralization in the Ol B Central CHfice.

Ohd B O fice Amount
Central Cffice 123,694 .90
“isayas 223000
RCE G13,100.65
Tot= TEa,022 55

5.4  The account Dwe fos Chher Aumd's pertains to the funds transfer to OMB luzon CFAG aecount intended for
the purchase of equipment.

65 The account D¥sslowaroes’ harges consists of amounts due from suppliers and employees resulting from
audit dis allow ances wehich have become final and executony.

Ohd B Cfice Amount
Central Off ice 28, 75437
Wisayas 12,250.65
hlind anao 5274520
Tot= Bl 250,52

In the Mindanao sector, this account pertains to former employees of OMB Mindanas wwho hawe yet to
refund their obligations to the Office. Colledion letters are prepared to remind them of their obligations.
Ako, aletterin April 2005 requestingfor therelief of account ability of twwo deceased employess has not been
adted a of December 31, 2012,
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EE  The aocount Achvancesto Officers and Bnplovees condg sof the followdnig

Qarent Prior Years
OME Office Pupos Lesthan Morethan 2
Haoday=s | 91365 day=
I0days VErs:
Central Office | Trawel 55780

Corfidertid  and 1219500 | 250,000.00 150,000.00

intelligence fund
Thedd Purpom 10577.30
M incenao Trawel E76.21
ROAD 1 250,00
Tatd 10,577.30 | 11415421 | 250,000.00 189,537.80

E7  Theaoourt CHher Recelablespertainstothe following

OMBE Office Particulars Amount
Ceentra Ciffice h slsredan Ati-Corraption Acsdermey i 208 17222
for the traveling expenses
Visavas Twa lod unitzof Sony Geeagtte Recorded @@ 423000
P4,290.00; and

Fecsivahlefrom Ms Faoon, Cashier, inthe
amount ofF2 400.00 for iredvertent by isauing
a check without cancalling the presdoudy

i s0ed cheok, Sad dedd wasissoed in
September 25, 2008 and wasl der negotisted
on December 12 2005 bythe peves.

o Creer-pentniert on s e es and allowences of 11,7790
separa ed emplovess
Total F,0M.06
1. Prepaameris
71 Pressid Insdrance

Thiz acoourt pertains to the unesgired pation of prepayment to Govemment Seaunty [naurance Seodce
(35 for the Insurance of Buildingand Ecuipment oft he Office.

7.2 Prepsdintensd

Thizaooourt pett sinst othe unespired portion of prepayment to MATOMNA HOUENG AUTHORITY o the S h
arnud smodiztion of the FP Lot# R, P No, 3-84-B1-8-382 A (Morth Trisnge, QU TCT# MN-231453) &=
permanert Gte for OB Snnex Bulding. Adustment to take wo the expired portion wes recorded per BV
201 240300 310,
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7.3 Achancesto Contractors
On Movember 22, 2012, mobili z=tion fee of R74 515 33333 o the equivdert fiteen percent(15% of thetad
cortrad price swezpad to o Went ure Filipinss (Prefsh, Bldg) Satems, Inc.and FLF. Oz & Co. Ing. for the
corg rudtion of the five 2 arey arnex bulding of the Office of the Cmibudsman.

T4 Cther Prepaid BEgerses

This acoount corsid = of auksription of license sotware and magsdne, nes gospers, offidal geeette in the
Certrd Officeandthe depastt maintzined A the gasoline applier of O BMOLED.

OB Office Aot
Certra Office 0 765 59
RO 173926
MOLED =,000.0
Tatal 427,007 .87

8.  Guaranty Deposits
Thisacoourt cond 2z of gasdine snd & edricdeposts a= follons

OMB Office Armount
Certrd Office 405 000,00
Luzon 51,0000
FOE 17080200
ROE 03 53700
MICLED 16 800,00
o 20,000,00
Total 856,130,000
9 IwedmensnStods
Thiz acoount in OB Gentrd Office condd zof.
Particulars Amount
MERALOD 244 1900
PLOT 14 000.00
Tt 258,190.00

10.  Property, Plant and Equipment

101 Land represertsthe vaue of lot & Agham Foad, Diliman, Guemon City where the main office islocged with
an aresof 10,000 sgquare metersand theadjacent | with an ares of 5,772 suarematers,
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10.2 Detail zof Accumu ded Depredidion areasfollowe

Financial Statements

Accoart Deaription Acqagtion Accumudated Het Book Value
Cost Depredation

ifi ce Buildings: 738075 B8 08 a5 0 F49 18 503 855 33 20
Cther 3rudures 1,785,551 .50 440 31665 1,366,254 55
i oe Ecyud prm ent 25,350,455 2099612620 7 354,288
Furniture & Fidures 321288404 18,309,027 71 13,1955 33
IT Bquipmert and 115355 675 17 80,37 5652 HEE1H 35
it ware
Library Books 7 E43458. 76 475417208 28306 RS
Communication 5,200,457 34 24350 E4 596345670
BEyuipment
M edical, Denta andd 1,9 8,585.00 450 215 1,438 3285
Lepora oy Bl pement
SortsByuipment 255,45 0 73,5531 49 211 72851
Chher Machineries &
Boyuipment 440,059 14 0203 10 987 11
Wit or viehicles 75,465,755 66 ITEF2 0847 358167519
Cther Property, Plant
ancd Bojuipem ent 12,820,063.05 8454 54610 4 35517 55

Total 1,021,632, 658.85 409,354 410.52 61227824833

1053 CondrudioninProgress

On Sptember 7, 200, an agresment wes made and executed by and between the Office of the
Ombudanan snd the Depatment of Public Works and Higheays (DRAH) whersint he OB soucht the
szgstance ofthe DPVWWH inthe construdtion, manadement and adpendsion of the establigment of
two-gorey mutipurpose building with roof dedk & Canmay Bagt |, Rosdles, Pangssren.

On Decamber 20, 2000, an amenced contrad agresment was made by and babwesn DRVWH,
Percgdren 3" Digrid Endnesting Cffice, Tumena, Rosdes, Pangsdren &5 the adhorizd
regresent iveof the O Band Performance Bulder=& DevelopersCorporaion.

The Office of the Ombudanan, thru it s representdive, the DPWH, contraded Performance Bulders &
Develcper s Cobp. for the condrudion of the build ng for Ssvent een Million Thees Huncked 24y Thres
Thousand Twwo Hundred Ten & G661 00 Peaos (P17 363,21 016G

Az of December 31, 2012, the condrudion of the building wes ertirgdy completed saaiting fins
acegt anoe by the Office.

Mzn induded in the Congrudion in Progress acoount iz the condrudted sewede treftmert plant
project inthe OMB Certrd Office andtheood of @il invegtigation for t he OWB Complesx
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1. Other Aseets
The deresse was duet o adjud ment meade for digaosedidona ed unssrd ceabl e proped ies

12, Liabiities
121 Acoounts Payeble
Thizacoout condd = of pavablesto warious auppiers of the agency for goodk ollivered and sendoes
rendered job orders personnd, janitors and security atency peraonnel. Also induded isthe sstup of
patesble exjuivalent tothe unrd essed dhecksin OMB Central Office in complisncewith COL Craular Letter

Mo, 002001 dated December 16, 2002, Thizaooourt conddzof.

Particulars Amout
Central Office 5,505,500 54
Laon 7,515,500 41
‘Asayas- Cehu 722,556 00
izaya=R0 6 7245597
e 70,300 22
Mindanao 452,761 55
Mirdanao FOA0 75,554 %
WOLED B, 5
=3 733,736,055
Tatd 13,97 19651

122 Dueto Cfficersand Employess
Th zacoount condd sof unpaid salaries, dep inoement, overtime services, and reimbur ssment of
expenzEsinarred, & follows

Particdars Amount
Central Office FRlG 3552
Lieon 67 B65.24
Leon RO Q72
RESTEs 736,754 99
WseesRo 5 12075
inclanzo =1, 7006
W CLED 537051
R 3140355
Tatd 1,495 003.10

123 Duetoigiond Tressury
ThHizacoount condd saof

Particulars Hmount
zan from ssleof agency propeties 545455
Intered earmed 440,004 50
Remittances from concermed depostory 52524158554

hanksof CarlosF. Gardascoount =

Penaty for ld e delivery 466570
Tots 52,974,240.62
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The gain from s3le agency assets pertainsto the Sony Cassette Reoorder and double point Shesffer beand
Deskpen craroed azacountability of the |ae OB Dredor. Adustment vwas made inthe bhooks per EY
Mo, A0 3 -000892 dated oy 31, 2013, Intered eamed fram Trua Accountsmaintsined inthe Land
Eenk of The Philippines were remitted on Mardh 1, A1 3 excega for the Trud Aocount of Carlos Garda
Cazes. Remittanoe for the pensty of [de delivery bythe suppliers were no longer acoepted byt he Buresu
of the Tresaary hence an adiudment inthe bhooks of acoount = per JBY Mo, 201301 000814 daed sy
A, A

124 [DuetoHR
Thizamount conddsof taes wit hheld from the emplovess and waious uppliers and remitted ta the
Bureau of It erna Revenue (B in bnuary 200 3, asfollows

Particulars Ammt

Certral Office 12837506574
Luzon 35325 6o
Rz 166,688
hincen=o TO7 030
R0 73079
MCLED B25 MB19
(a2s 4,260555 08

Tata X2 166,25 BB

125 Duetao Cther NGz
Thi= acoount condds of the Inter-Aoency Anti-Graft Coordnating Coundl (125500 in OB Certral
Ciffice sncd Matiorsl HomeM ortgage Firenoe Corporation in Mindanao

Particulars Amount
Irter-Agency Ati-Grat Coordinating 3,152,24039
Coundl
Friar vesrs 653 76317
Iational Home Mortogage Firence Corp. 524014
Tots 381 249,90

The acoount of priar yeses is for recondlidion sz forearding balance in conveting the bdance from
mianualto ded ronic NGASIR the Certra Office.

126 Dueto Cther GOOCs
Thizacoourt in OhlB Centra Office condstzaf:

Particulars Aot
Covernment Serdoe Inaranoe Sydem S A3 AEES
Home Dewel opmert b utus Fund 16711250
Mationa Home Mortgage Firence Corp. 132174
Philipgi me: Hesstt b Imaaranice Coep, 145500
Tatd 5,604,317 .87

The shaove amourt isthe reverdon of cash on unrdl essed dhecks asof December 31, 2002,
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127 Duetao Regional Offices’ 3 afffBureaus

This accourt pertainztothe sstup of payable to arealsadora offices with Zub Allotment Advice
gz of December 31,2012inthe OM B Centra Office.

Particulars Amournt
COMB-Visayas 1,239126.35
Cid B indanan 441 54023
COMBM indanan (RO10) 66, 790,92
OB OLED 451 494 80
Tots 2,298 95230

128 Cther Payables
This accourt condstz in the OMB Central Office, Mindanad, RO10, MOLED and OF of the

following:
Particulars Armourt

COMBLURDP 96,700.00
OMBLUMDP 2012 G55 964.70
O BEMWF 4 060,366 69
O B ulti Pur pose Cooperative 1,184,355.04
Oh B Em ployees &ssociation 5,540.00
Bdding feesbidding docum ents 32ME 11412
Cthers 2,801 55007
Priar yesrs 1224614

Tots 12,066,136.76

The accourt of priar wearsis for reconcilidion az forwarding baance in converting the balance
from manual ta eledronicMGASin OMB Central Office.

128 Loans Payable-Domedic
On b ey 9, 2007, the Naional Housing Authority has approved the fAvard of Ingitutiona Lot 3-
B-4-B-1-B-3-B-2-& at Marth Triangle, Guezon City wwith Transfer Certificate of Title Mo, MN-291453
in favor ofthe Office ofthe Ombudsman. The lot has atotal selling price of PSE,550,000.00 with
ten percent (10%) reqguired down payment and the balsnce payshle inten (10) vears at an
intered rate of sixeen percent (169 per annum.

Principal Balance: RS2, 788 641.05 3z of December 31, 2012, Thiz amount iz the corrected
present value of loan asindicaed inthe amoartization achedule provided by the Mationd Housing
Aathority.

13, Subsdy Income from H ational Gover nment

2012 2011

Mo received from DBM for
operational requirements

1,345,072, 33400

1172,776,161 00

Add: Taxremittance issuedto BIR

131 512,383 62

72 601 53536

Sub-total T 476,588,717 62 1,345 ,377,099.36
Les= Reversion of NCA, 39,255 563 16 20,670.00
Total 1,437,429,154.96 1,245,357,329.36
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Financial Statements

4. Bpen=ss
141 Salaries and Wages-Regular Pay - The material decrease was due to the increase in salary of OMB Personnel
per NBECS90 and the red assification of account used.
4.2 Parsonnel Economic Relief Allowance - The material increase was due to the redassification of acoount.
14.3 Oothing Uniform Allowance - No payment was made yet due to non-delivery of uniform contracted to
supplier.
14.4 Other Bonuses and Allowances - The material increase was dueto the redassification of account.
145  “ear-end Bonus - The materialincrease was dueto the ingeasein zalary of OB Personnel per NBCS90.
14.6 Life and Retirement Irsurance Contributions - The material inorease was due to the ingease in salary of
Om B Personnel par NBC S0
14.7 Fhilhe atth Contributions - The material increase vwas dueto the ingease insalary of OMB Personnel per NBC
240,
14.8 Per=ions Benefits — Civilian - The material incorease was dueto the increase in=salary of OMB Personnel per
MEBC 590,
14.9 Fetirement Benefits — Civilian - This pertains to theretirement benefits paid totwo personnel of OB CO.
1410 Other Personnel Benefits - The material increase was due to the release of Emergenoy Bronomic Aesistance |
and I, Basic Comprehensive bdedical Chedi-up Benefit, “rear-end Assistance, Cash Gift given during
Christmas and Productivity Enhancament [ncenthre.
1411 Traweling E<per=ses-Fareign - The material ingeasewas due to the increase in number of OMB personnel
zent abroad to attend international conferences and trainings.
1412 Bectricity - The material increase was due to the set up of payables at year-end for services already
prowvided and billed but not yet paid.
1413  Consultancy - The material incgreasew as due to additional consult ants contracted by the Cffice.
1414 General Services - The material increase was due tothe set up of payables at year end for services already
provided and billed but not wet paid.
1415  Janitarial Services - The material incgease was due to the set up of payables at year-end for senices already
provided and billed but not yet paid.
1416 Repairs and Maintenancefd otor Yehicles - The increase wa due to warious repairs and maintenance
undergone bywarious Obd Bwehides,
1417  Donations - This acount pertains to the cash donation to the Philippine Mational Red Cross for typhoon
wickims.
1418  Deprecigtion Cffice Buildings - The material increasew as due to the redassification of account recorded in
other funds.
14.19  Deprecigtion- Communication Equipment - The increase was attributed to the purchase of I[P PABX sy=tem
for the Cffice ofthe Ombudzman.
1420  Interest Expense - The increasewas dueto the correction made in recording the present walue of loan as

indicated in the amartization schedule provided by the National Housing Authority.

15. Friar Years Adjustment =

1E.

This aczount consists of:

Farticidars Arnourit

Fayment for unrecorded expenses of prior years — S 51,208,616.52

Fayment for unrecorded expenses of prior years — MOOE 208,059,845.537

Cazh settlement of disalloveances of prior wears 143,483 .95

Clo=zing of Petty Cash Fund 150,000.00

W rite- of f of warious PPEduet o transfers and destrudion 15,591.43

Cther adjustment of prior years transadions, which result in decrease of the

Fetained Operating Surplus 147 053 05554

Cther adjustment of prior years transactions, which result inincgease of the

Fetained Operating Surplus - 156,29:3,309.05
Total 81 362 BT .77

Receipt of Motice of C=sh Allocstion [MCA)
Maotice of Cash Allocation received from Department of Budget and Management amounting to
F1,2496 072 223400 includes the amortization due on the land acquired from Mational Howsing
Authority.
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